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The Delphi Dilemma 


By Mike Shields, 
President 


mg) UST RECENTLY GENERAL MOTORS SENT LETTERS TO 
the homes of CAW members, urging you to push your 

Union to find a solution. This is once again an attempt 
iby GM to circumvent the Union and deal directly with 
the workers. This approach didn’t work for General 

“Motors when they sent their letters out in 1996 and it 
won't work today. 

First off, the Union does not need a push to find a solution. 
The Company have just to sit down and talk to us, we bave the 
solution. We will start with the bottom line: the Battery Plant, 
Tri-Link and Control Arms are part and parcel of the GM Master 
Agreement until September 21, 1999, All rights and benefits will 
continue. The solution to this situation is not as complex as one 
might think. When we leave 1999 negotiations, Battery, Tri-Link 
and Control Arms should and must remain under the terms of 
the Master Agreement, GM issued pay cheques must continue as 
well. 

This is not the same type of situation that occurred in regard 
to the Peregrine sale in 1996. Prior to 1996 General Motors had 
made the decision to get out of 
the parts business. They were 


We will start with the bottom line: 
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throughout the St. Catharines complex as well as GM employees 
are able to transfer in. 

Although this issue will be bantered around from now until 
September 1999, don’t panic. As your bargaining agent, we will 
keep you updated. There is little 
we can do about those who 


erie Oa eee aes the Battery Plant, Tri-Link foe ay ie ied 
Plant or wind (close) it down. and Control Arms are part and par cel perverse pleasure some people 
Had we opted not to allow the of the GM Master Agreement take in this. I only reflect back 


sale, we would be currently ne- 
gotiating closure language at 
the Fab. Plant. Instead, we have 
600 new employees working in 
that plant, for wages and bene- 
fits that mirror the GM Collec- 
tive Agreement, although they 
are not GM employees. Just as 
important, there are over 800 
General Motors employees still working in that plant (with recall 
rights to the GM Complex). Despite the hype and politics that 
surrounded the Fab Plant sale agreement, you remember the ru- 
mours, no transfer rights back to GM, any new employees would 
receive half the wages (two tier), none of this was true. 


Delphi And Peregrine Situations Different 
How is the Delphi situation different than Peregrine? Firstly, 
Peregrine was a separate company from General Motors. In ac- 
tual fact, it ceased to exist prior to it taking over the Fab Plant in 
January 1997. With a separate owner, we could only negotiate 
the rights of our members to transfer and flow to the south com- 
plex. In the current situation with the spin off of Delphi as it re- 
lates to Battery, Tri-Link and Control Arms, you are still dealing 
with General Motors, not a totally separate company. The major 
shareholder of Delphi is none other than General Motors. There 
is a precedent for our proposal, our solution, it functions in 
the GM St. Catharines Plant today. Although GM sold off their 
axle operations to American Axle a number of years ago, these 
employees still work under the GM Master and Local Agree- 
ments and receive GM pay cheques. They also can transfer 
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until September 21, 1999... 
When we leave 1999 negotiations, 
Battery, Tri-Link and Control Arms 
should and must remain 


der the terms of the Master fs Ae 


to the sale of the Fab Plant in 
1996, when individuals would 
show up at my office, frothing 
at the mouth, screaming that we 
had sold them like cattle, de- 
manding that they be able to 
transfer to the South Complex 
Immediately. Thanks to the 
nearly 1,800 Document #12’s 
we were able to negotiate as a result of the sale agreement, many 
were accommodated in quick fashion. As the dust settled on the 
Fab Plant sale agreement, many of these same individuals came 
back to see me, requesting they be allowed to go back to the Fab 
Plant. This, of course, was not possible. As I said earlier, there are 
still over 800 General Motors employees working at Peregrine 
and the vast majority are in no hurry to come to the South Com- 
plex and take their place on the assembly line. As a matter of 
fact, very few even have transfers in. When I made a recent tour 
of the Fab Plant, the most common question I was asked by the 
GM employees still working there was could we expand that six 
year window of opportunity we currently have to return to Gen- 
eral Motors. 


We Will Meet The Challenge 

Your bargaining committee, Tom Hoar and myself have met 
with National President Buzz Hargrove and his staff and I am 
pleased to say they support our proposal 100 per cent. I sin- 
cerely believe, with the support of the Battery, Tri-Link and Con- 
trol Arms membership and the membership as a whole, we will 
meet the challenge. 
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Mandatory Vacation Time 


Would Have Side Effects 


By Tom Hoar, 
GM Shop Committee Chairperson 


Ses 
tom ns oe 


URING A RECENT MEETING OF ALL GM LOCALS TO 
\ discuss changes to the collective agreements, St. 
Catharines made a motion, with support, to make all 
vacation time mandatory. 

CsA verry vigorous debate ensued with pros and cons 
for each side. The end result being they withdrew the motion. 
An elected member of the Ford locals raised the same subject 
again the following week. 

Seeing that this could be a topic for the upcoming Auto PEL 
meetings at the end of the month in Port Elgin, I asked the Shop 
Committee if anyone disagreed with my position that we do not 
go down this road. All members present agreed this was not in 
the best interest of the membership. Although this might create 
some employment let us look at some of the side effects. 

We have trouble now getting people off work for PAA, DAA, 
PEL, authorized, overtime or too many already allowed, etc. 
How often have you been told, not enough manpower, too 
much absenteeism? The lower seniority would have the least de- 
sirable weeks to choose from. The high seniority would be re- 
questing the prime time but Management would only allow a 
certain amount off, so most would not get the time they are re- 
ally after. 

Skilled trades can’t get the vacation time now. Wouldn’t this 
be another way to contract out, using the old excuse about not 
having enough manpower again? 

Most members, if they want extra time off can choose when 
and if they want to use this option. Some even save the money 
for an extended vacation in following years. A lot can’t afford to 
take their full entitlement, but at any rate today it is their 
choice, not Management’s and most I have talked to agree this 
is the way it should stay. If you don’t agree let your committee- 
person know, or leave a message at the hall. 
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Delphi 

On Friday, February 12, 1999, all hourly members of Battery, 
Tri-Link and Control Arms were given a letter from Ms. Kempston 
Darkes regarding the spin off from GM of its Delphi operations. I 
will just comment on one part where it says at this time, it is 
planned all assigned employees will remain with GMCL through 
the term of this agreement. The only reason for this is explained 
in Document 145 of the Master Agreement, which clearly pro- 
hibits this type of action during the life of this agreement. Other 
problems are, unlike the sale of the Fabrication Plant with the 
collective agreement intact, this move does not include a collec- 
tive agreement at this time. GM says that this would have to be 
bargained separately with Delphi. At the time of writing, all they 
could tell us was that T. Williamson would be the Delphi Direc- 
tor for Canada but have no support staff named yet. They did 
agree to advise us of any new names as soon as they become 
known. A question for Ms. Kempston Darkes, we have read many 
times over the years about us all being part of the GM family, my 
question is, what part were Battery, Tri-Link, Control Arms and 
their supporting skilled trades, orphans or black sheep? Shame 
on you lady! Until next time...% 
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By Wayne Murphy, 


Peregrine Plant Chairperson and First Vice-President 


Suge IRST OF ALL, I WANT TO CONGRATULATE ALL THE 

successful candidates and all candidates who were in- 

volved in our zone committeeperson and alternate 

committeeperson elections. You, the membership, 
mlm have elected a very good committee with experience 
and youth for the days to come. It is good to see the participation 
from so many new members who want to get involved. They 
have selected six new members for the four-week spring session 
of PEL program, with a number of other new members involved 
in one-week courses that are offered at Port Elgin. This along 
with the participation in our own Local 222 Education Commit- 
tee seminars is a very positive indicator. 


Work Groups In Place 

We have six different work groups in motion across the plant 
with full participation from both skilled trades and production in- 
volvement in each area. The actual first work group on Line #2 
in the Stamping Plant proved to be very positive and beneficial. 
The work group consisted of production, 
set up, electricians, tool and die and engi- 


ing this time, we will keep you posted on the additional work, as 
information becomes available. If you have a problem with your 
vacation request don’t hesitate to get us involved. 


Health & Safety 

For all the new members and everyone for that matter, it is im- 
portant you work in a safe working environment. With the large 
number of new processes and in a lot of 
cases older equipment in all areas of the 


ne Bre seo of the Saat hs Please Note ~~ ee saapacan erhrag Hee ae and 
o find additional capacity on Line #2. The eff Gray our an ety Represen- 
result and the efforts of all involved My P ager tatives have been very busy as our watch 


opened up capacity on these presses to 
bring in work from Magna, yes Magna, 
that they could not do because of over ca- 
pacity. These fender inners mean 6,000 
parts per week with the potential of an- 
other two die sets, which will give us approximately 16,000 parts 
per week. This is all new work and work that will continue to 
add security to our workforce and add to the Company’s goal of 
making our plant a profitable operation. Congratulations to all in- 
volved. 


Vacation Period 

The designated vacation period for all the plant appears at the 
time of writing to be the weeks of July 5th and 12th. Although 
there could be work available in some areas or departments dur- 


Has Been Changed 
a7 To 439-3343 — 


dogs with these issues. Be sure to bring to 
their attention any concerns you may 
have. 


Contract Proposals 

In the next few weeks you will receive contract proposal 
sheets for our approaching set of negotiations in September 
1999. Please take the time to write out changes or additions to 
our present collective agreements or any ideas you may have or 
would like to see in the upcoming bargaining. These proposal 
sheets are very helpful when we sit down and formulate de- 
mands. Forward these sheets to your committeeperson. 

In closing on behalf of all the Committee we want to congrat- 
ulate all those who have recently retired and wish you the best in 
health and happiness in your well earned retirement. 


Canadian Labour Congress Convention Delegate 
Election Notice 
For GM Unit 


Nominations will be taken from the floor 


at the GM Unit meeting on Thursday, March 18, 1999 which commences at 7:30 p.m. 
with voting continuing until 8 a.m. Friday, March 19, 1999. 


For AVPEX, A.G. Simpson, Center Manufacturing, Columbus-McKinnon Kerr Industries, 
Lear Corporation, Mackie Automotive Systems, Cliff Mills Motors, Ontario Guard Services, 
Oshawa Transit, Peregrine, PPG, Blue Circle Cement, Whitby Transit, Woodbridge Foam 
Election Notices will be Posted In-Plant 
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CAW Local 222 Financial Report 
Covering the Month of January, 1999 


Total RECEIPtS oes 
TOL EX DCU aie sestssasencocticnes 
SUC PNG sicacervieserniuedeniecaaviaons 


CAW Local 222 
Balance Sheet As At 1/31/99 


ASSETS 

CURRENT ASSETS 

UDG ED oe cose aot ers sveucecaunascetecs tin ceecteuetrcaassntressscesexsvouresiusesnsiteeceuants 5,941.98 
Bani os c:eceveecoriitienstest naan ccna etnaneaieneies 927,483.66 

POtal Ba vcssvsccsvsscsvseesvessa vias zaecevaisatvcvtaedSeasewuscsseesk sctvuwevesccandtes 927,483.66 
Deposit: = A WCU osccssssaiastacesessvesvursspvigvernsestucboasizeecstecoenstoatists 37,647.05 
Due from Dental Centre .......c.ccccccsssssssesecesnesereesesererrensrscsesene 8,859.00 
Mortgage Receivable......... 109,138.58 
Dominion of Canada Bonds.. ee 12,000.00 
Short Term InvestMents.........cccccccccessssssssssrsssseseseeeeeesesssrsenees 20,714.61 
TOTAL CURRENT ASSETS .0u......0..0cccccsesssssesssseeesssseeive 1,121,784.88 
Fixed Assets 


615,195.00 
sesseceee 2,829,533.00 


EQuIPMent.2 0: ceahiwiatncignindieaiaccdamantactscines 92,627.61 
Total: Fixed ASS€ts .0..0....ccccccsccssscccscceeeteeccessessecseeeeceseeveveees 3,537,355.61 
TOTAL ASSEUS : ssssiesiscessisvcssivsevspuvevstesanazesiviecsnssttiapectsdatssaees 4,659,140.49 
LIABILITIES 

CURRENT LIABILITIES 

Accrued Liabilities .....0.0.0...0..cccceccccecssseseseeesseseensecsssescesesevseees 2,158,856.74 
UN Payables: esivcscescsscesesnartaaaesuitexersacaseccseiesedelaee 1,093.53 

UI Payable — Lost Time... w. 1,662.73 

CPP Payable ...............008 1,068.80 

CPP Payable — Lost Time 1,288.26 

Income Tax Payable.............:cscsesesseeeseseseeeee 5,468.13 

Income Tax Payable — Lost Time.................- 7,255.50 

Receiver General Payable ...............-:.s:sceeeceseceereeeerecteeceneeeteees 17,836.95 
BHT Payable). ca: cesesstecosasesssecisvasciaseasisssusseinecbecstvtnzestsecescssyaccetcsd 6,099.25 
Union Dues Payable 1,734.76 
AW CU oes secccstss cay ecedeevescices -555.00 
Charitable Deductions 2,477.31 
WCB Payable ..i3 sic. pevessbtevers en aioe eee ninencnenbd 13,218.82 
Loan from CAW National (Strike) ........0..0.cccccseeeeeeeeenees 940,000.00 
Due Re:Duplate Council Fund ..0...... eee eeceeeeeceeeeeceeeeeteenees 500.00 
Retired Members: Funds i4sssassisssssicessessesaseceus cecescteseesscsaneessesecas 17,218.03 
TOTAL CURRENT LIABILITIES 00... ccsessseseeetstene serene 3,157,386.86 
TOTAL LIABILITIES ooo... ec ceesecceeeeceseeeeeeceeeecssneeneenees 3,157,386.86 
EQUITY 

NET ASSETS 

TINGE ASSES oats ccaredesicts eseaeatteactanrinte crstachessacctanse dearer eacen navies 1,499,263.59 
SUN PLUS eccsice cers sxeerseendeyeeeaves cxiiavestiemineersdoe ava ieenrieecens ioe: 2,490.04 
TOTAL NET ASSETS. 22003..é.cs.s0sscc0ceseuotedoecreeeocsnecnie neces: 1,501,753.63 
TOVAL EQUITY discs ciicistoctcosiveisiin eared tees eee 1,501,753.63 
LIABILITIES AND EQUITY. ....sscccsscssscccssssssssssssesssssssesssesvi 4,659,140.49 
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EPORT 


deiistnseatnaaneebiass $ 867,038.51 


864,548.47 


cidecencumatien $ 2,490.04 


CAW Local 222 
Income Statement 1/1/99 to 1/31/99 


REVENUE 

INCOME 

Membership Dues 0.0.0.0... cccsssssssesesseceeesescesesesueseneeeeeeeeeeseeeees 822,496.62 
INitiatiONS 3c iiciierneanrniwatinrimnnniunenauiinahianaii. 860.00 
SLU. Bi RECGIPUS sss sessenssavi cacasvas sentvcvavtveyncsese vies sy ceanvinsnassiavectvevenes 14,825.26 
Greenshield RECOVETES:.,..4:5..seziscseecis-secestepvacasoisinsestvivacosonsseont 988.07 
Halll Maitite ath Csi 5s savsccccnseceses fsvechsssdecstecesasvisekesessvactievsest: 2,533.25 

Lost Time and Wages ReCOVETieS 0.0.0.0... ccccceseeseeseterteeeeteeees 2,286.21 

Staff Wage ReCOVeTiCS .............ccceceseceseesessstenesesteeseseseensteseeeenes 7,453.31 

Miscellaneous Collections..............:cccccccsceeecsesecsssesesssseesseeneeees 1,086.50 
OsHAWOLKE TS... cecccccssessececssstscccscssscsrsesscsessesstcrssteccarsetersareaees 6,587.50 
RGB oc ae exer as teesece ess czesean eto sce 6,550.00 
Soft Drinks and Vending .................ccccscccccceesseeseseetsteseseseees 47.75 

Telephone INcOMe o/c: .. Ss ceeccesatteisetieviger el oanGes avast eats 1,324.04 
TOTAL REVENUE, iss cses:cces2ess2sssczees seacevacesns wateaeeenieeensceanees __ 867,038.51 
TOTAL REVENUE .u........c.ccscssssssssssesssssecssesssessssesseansresesseenaees 867,038.51 
EXPENSE 

OFFICE AND BUILDING 

Employee Salaries i.5.356:).csagsiesiseatsicestinentaivitaa banners 66,362.17 
ML EEX POM Ces os cscs ca csushs casassensanandenesexs cove ovastaese: 4,406.38 

CPP EXPense .........ccccessessesessssneceeseeseereeeesneeees 3,354.27 

WCB Expense .so:::c200 conifer tea seisteeseeeas 11,048.71 

BHT EXP siscsc.ssisinsicescrassacssonestdactsasavensncsaes 2,385.49 

Other Benefits ........cccccscssssessesscesesesevesseseeens 42,305.45 

Employee Benefits and Insurance............0.cccsssesesseesseseenees 63,500.30 
Hall EXPeMses 03: 0G ssscssserescecveinavsnsacenecer nerve anaateencen ruses, 1,184.33 

Miscellameous purchases. ............scssscscceseesesssenessescertssseertatseees 17,352.56 
Building Maintemance .........:cssssecssseceesescssesesesesessveneessneseeseeesses 9,146.93 

Soft drinks and vending ...............ececececeececeseereeseseseeseseneeseseseaes 399.83 

TelCPHONG .2.3sfei airs ioe tse teniecesitva uni aca nieed 9,171.39 
Office Supplies and General Expense........0...00::cccceeceeeeeeees 7,247.15 

OMICETS EXPEMSE...45, scssisisessatinssisseovcsiesedenssrstsssbestarsananaaaveiinsante 815.08 
PROLESSIOMAN 2252.55 ss kducsccvsvenaiciacess stesteins tases shevesc tation tates 5,861.01 

Total Office and Building .............cccccssessesesesseseeseesess 181,040.75 
ORGANIZATIONAL 

Per Capita — Ont. Fed. of Labour.................. 13,553.58 

Per Capita — Durham Labour Council........... 3,978.88 

Per Capita — Northumberland Council ........ 25.50 

Per Capita — GM Intra Corp Council ............ 1,259.24 

Per Capita — CAW Assessment.............0.00+. 477,425.47 

Per Capita — CAW Council... 8,373.22 

Total Per Capita 6) fs.citsi eater sntihacauinngiauiats 504,615.89 
Lost Time: Wages and Benefits ..............cccccccccscssesscsesesseseseees 55,978.76 
Lost Time Expenses M&E&H..... . 15,882.55 

Lost Time Expenses — Hotels... 11,219.32 

LOSt Vitie: EXPOS as vcces cscs ses cesssaseetessagesssrsnsaaneeas andeocgenigaasnicae 27,101.87 

Misc. Election COSts .........cccssssscesesscsssssessesssssessssesssassseseesserssees 415.40 
EGQUCACION cia ssseesicscssris cai suissonssinssaiasiancpecescesniniuasinsvaeumabaasnnnacacains 111.59 
Investors Grp Trust-Staff Pensions ..........:sssssesetseseesterereeees 20,333.60 
Oshaworker — Printing............cccccceees 30,627.50 

Oshaworker -— Postage .........0.00 ee 11,209.00 

Total Oshaworker .......0...c..cccccesssesessesecesssescscessseesesesssecscseessenes 41,836.50 
PRCIIC desc s 2. sae eyes czechexeees eevedenesaadevexcvesstsacvexsvenchuacvussesenediscadetectcesk 13,703.29 
PUB LE CHEY co ces <5 aapuce cas dnd icdiva Castaveverdoxstesccncoebietssive deere lees 2,660.56 
12 crs vst (0) | OO 4,626.40 
IRE HUMMGS sieves cas szeietersatacctsin ct eva durcrasietssasterues oaasissb ieee 216.57 

Welfare and donations ...........ccccscsscssssessssecssessssrersessesssseseneese 11,892.50 
Skilled Trades: is :isivssracesacuetpassivaasacinensdosseseronevtua sansaeseacdengden ies 14.79 
Total Organizational .............ccccsssssssccsesestecsssesessessseessessees 683,507.72 
TOTAL EXPENSE: 3: isissisdscc.sscveietiacsscestiehiees ices autem: 864,548.47 
INET INCOME® gesicesecies oct hieeieesedesiet erect ectee alharteien eas 2,490.04 


Due to illness, Dave Broadbent’s article will not appear this month. 
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Changes To Benefit Administration 


By Terry Spence and Garry Murphy, 
Service Representatives 


= aT E ARE RECEIVING QUITE A FEW CALLS 
especially from our retirees, who are con- 

‘cerned about documents they’ve received 

from General Motors about their pension. 

_. The following is the letter that should have been re- 
ceived with the package and does help explain what GM is doing: 

February 1999 

Dear Former GM Canada Employee/Surviving Spouse: 

On March 1, 1999, the GM Canada Benefits Centre, our new 
approach to administering and delivering pension programs 
will be available to handle your pension-related requests. 

Rather than continuing to administer our pension programs 
internally, tbe GM Canada Benefits Centre will be provided 
through the Canadian office of Hewitt Associates, a worldwide 
leader in delivering pension participant services. Hewitt was se- 
lected through our Worldwide Purchasing Process. 

The attachment to this letter describes the Benefits Centre in 
detail. The personal identification number (PIN) you received 
along with this letter gives you access to the Benefits Centre. 

Please note that during the week of February 22. 1999, GM 
Canada’s ability to answer your pension-related questions will 
be limited in order to achieve an effective transition to the new 
Benefits Centre, However, we will do our best to accommodate 
your requests. 

Sincerely, 

D.W. Munger 

Vice President and 

General Director of Personnel 

In case you threw out your papers, this is the information you 
need to access any pension information (or, for example, you 
want to change your address). The reason GM calls it the “bene- 
fits centre” and not just the “pension centre” is because by this 
fall they expect you to access other information for such things 
as SUB the same way: 

When you first access the GM Canada Benefits Centre, you will 
be asked to enter: 
®@ Your Social Insurance Number 
® Your temporary Personal Identification Number (PIN) 
® A permanent Personal Identification Number (PIN) of your 
choice 

Both your Social Insurance Number and PIN are required to ac- 


For Hearing, Vision & 


Mutual Life of Canada 


PO Box 3425 Stn D 
OTTAWA, ON 
K1P 1J9 


Phone: 1-800-268-2893 


Health & Dental Claims | 


Service 
Representatives’ 
EPORT 


cess your personalized pension information. If you lose or forget 
your PIN, you will not be able to access your information until 
you request and receive a new PIN in the mail. 

It is important that you carefully read the Authorization Agree- 
ment below before you use your PIN. This Authorization Agree- 
ment is a legal agreement between you and General Motors of 
Canada Limited and makes it possible for GMCL to offer you easy 
and convenient access to your pension information available 
through the GM Canada Benefits Centre. By using your PIN, you 
agree to be bound by the terms of the Authorization Agreement. 

“I understand that I am responsible for the safeguarding of 
my PIN and that if I share my PIN with others, they may access 
and effect changes to my pension account. Therefore, I will 
change my PIN as I deem appropriate and will contact the GM 
Canada Benefits Centre if I am concerned about the potential 
misuse of my PIN.” 

If you have any questions, you can call the interactive voice re- 
sponse (IVR) system of the GM Canada Benefits Centre at 1-877- 
442-GMCL (4625) 24 hours a day except for Sundays between 
2:00 a.m. and 1:00 p.m. (Eastern Standard Time). Representatives 
are available at this number between 8:30 a.m. and 5:00 p.m. 
(Eastern Standard Time), Monday through Friday. 

If you are calling from outside North America, there will be a 
charge for your call but you can then reach the Benefits Centre 
at 1-847-883-0745. 


How The Benefits Centre Can Help You 
All of the following are available by calling the GM Canada 

Benefits Centre: 

® General information about the GM pension plan-for example, 
information about benefits eligibility, how benefits are calcu- 
lated, and forms of payment 

@ Your own pension benefit start date 

® Information on how you begin your pension 

@ Instructions for changing your address on file 

®@ Change Forms, such as a Pension Beneficiary Designation 
Form 


Who’s Answering The Phone? 

When you call the GM Canada Benefits Centre for pension in- 
formation, you first will be connected to the automated tele- 
phone system. The system is set up to process any of your needs 
described above, and has step-by-step instructions for accessing 
the information you want. 

If you prefer, you may transfer out of the automated system at 
any time to speak to a Benefits Centre representative. The repre- 
sentatives are dedicated to providing prompt. accurate, and cour- 
teous service. They have undergone training in all aspects of our 
pension plans. Their goal is to provide you information to help 
you get the most value from your pension. The latest technology 
gives the representatives instant access to information about you 
and your pension. 


6 THE OSHAWORKER 


MARCH 1999 


Details Of GM Life Insurance 


By Don Thompson, 


Insurance Representative and 


Doug Crough, 


Alternate Service Representative 


| "jy ECTION 2. LIFE INSURANCE 

(a) Prior to Age 65 

The amount of Life Insurance 
to which an employee is enti- 

_ Sa - tled prior to age 65 is shown in 

Section 1 of this Article. 

(b) Continuing Life insurance After 

Age 65 

(1) On the first day of the calendar 
month following the month in which the 
65th birthday of the employee occurs, his 
Life Insurance in force immediately prior 
thereto shall be reduced by 2 per cent 
thereof, and shall be further reduced by 
an equal amount on the first day of each 
succeeding month as follows: 

@) If the employee has ten or more Years 
of Participation at age 65, such reductions 
shall be made until the Life Insurance is re- 
duced to 1% per cent of the amount in force 
on the employee’s 65th birthday, times the 
number of Years of Participation, to age 68, 
but in no event to less than $4,000 for 
deaths occurring on or after September 15, 
1990 or 54,500 in the case of an employee 
who retires on or after October 15, 1990, 
except as otherwise provided in Section 11 
(d)(3) of this Article. Such remaining Life 
Insurance, will be continued thereafter 
until the death of the employee, subject to 
the rights reserved to the Company to mod- 
ify or discontinue this Plan. 

(ii) If the employee has less than ten 
Years of Participation at age 65, such re- 
duction shall be made until the earlier of 
25 months of layoff, 12 months of leave of 
absence other than for disability, or his 
separation from active service, and any 
amount remaining in force shall then be 
discontinued; provided, however, that 
such an employee who attains 10 Years of 
Participation after his 65th birthday, will 
have his Life Insurance in force at the end 
of the month in which he attains age 65 
reduced and continued as provided in 
subsection (b)(1)G) herein. 

(2) An employee who last worked 
prior to October 1, 1975 and is otherwise 
eligible for Continuing Life Insurance 
after age 65, shall have a minimum 
amount of Continuing Life Insurance of 
$4,000 effective September 15, 1990, ex- 
cept as otherwise provided in Section 
11(¢d)¢3) of this Article. 


(3) No employee contributions for Life 
Insurance are required after attainment of 
age 65. 

(4) Each retired employee eligible for 
Continuing Life Insurance shall be noti- 
fied of the ultimate amount of such Life 
Insurance. Notification shall be provided 
following attainment of age 65 (or follow- 
ing retirement, if later), as well as when 
the ultimate amount of Continuing Life In- 
surance is reached. 

Insurance for Employees First Partic- 
ipating at or After Age 65 

Life Insurance for an employee who 
first participates in the Plan at or after age 
65 shall be subject to the reductions set 
forth in subsection (b) herein and such 
employee shall not be eligible for any in- 
surance after separation. 

SECTION 3. 
EXTRA ACCIDENT INSURANCE 
(a) Eligibility for Insurance 

Extra Accident Insurance is provided 
while the employee is insured for Life In- 
surance during active service and while 
Life Insurance is continued during layoff 
or leave of absence, as specified in Article 
Ill, Section 2, and during periods of total 
disability as set forth in Article Ill, Section 
3, but not beyond age 68 in any event. 
(b) Amount of Benefit 

If an employee while insured for Extra 
Accident Insurance sustains accidental 
bodily injuries which result in death with- 
in one year, or loss of hand, foot or sight 
of eye, within two years, of such injuries, 
benefits will be paid as specified in the 
schedule herein: 

Loss 

Loss of one hand by severance at or 
above wrist joint or one foot by severance 
at or above ankle joint or total and ir- 
recoverable loss of sight of one eye. 

Loss of two or more such members, 
or Loss of life. 
Amount Payable 

One-half the amount of Extra Accident 
Insurance then in force (Article II, Section 
1). 

The full amount of Extra Accident In- 
surance then in force (Article II, Section 1). 

If loss of life results from accidental 
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bodily injuries caused solely by employ- 
ment with the Company, and results sole- 
ly from an accident in which the cause 
and result are unexpected and definite as 
to time and place, the amount payable 
shall be two times the full amount of 
Extra Accident Insurance then in force. 

For any one accident the maximum 
amount of this insurance that wili be paid 
shall not exceed the amount of Extra Acci- 
dent Insurance in force for the employee at 
the date of the accident; except that in the 
event of loss of life resulting from an acci- 
dent caused solely by employment with the 
Company as set forth in the immediately 
preceding paragraph, the maximum 
amount of this insurance that will be paid 
for such accident shall not exceed two 
times the amount of such insurance in force 
for the employee at the date of the accident. 

Such benefits are paid provided the 
death or loss is not caused wholly or part- 
ly, directly or indirectly by, 

(1) disease or bodily or mental infirmi- 
ty, or by medical or surgical treatment or 
diagnosis thereof, or 

(2) any infection, except infection 
caused by an external visible wound acci- 
dentally sustained, or 

(3) hernia, no matter how or when sus- 
tained, or 

(4) war or any act of war, or 

(5) intentional self-destruction or in- 
tentionally self-inflicted injury, while sane 
or insane. 

(c) Notice and Proof of Loss 

(1) Written notice of loss must be 
given to the insurer within 20 days after 
the date of such loss. Proof of such loss 
must be furnished within 90 days after the 
date of such loss. 

(2) The insurer shall have the right and 
opportunity to examine the employee as 
often as it may reasonably require during 
the pendency of claim under the Plan, 
and also the right to have an autopsy 
made in case of death, where it is not for- 
bidden by law. 

(@) No action shall be brought to re- 
cover on the Plan prior to the expiration 
of 60 days after proof of claim has been 

Continued on page eight 
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Lindsay At The Hall 


Privacy Commission vs EI Commission 


By Dean Lindsay, 


Recording Secretary, Executive Board, 


and Service Representative 


N FEBRUARY 3, 1999 THE 

long-awaited Federal Court of 

Canada decision was brought 

down in favour of claimants 

aS (workers). For those not aware 

of this decision and why it was before the 
courts, J will backtrack. 

In September 1996 the Unemployment 
Insurance Commission (now Employ- 
ment Insurance) began to match Canada 
Customs declaration forms signed by peo- 
ple leaving the country with benefit his- 
tory of people on claim. 

If it was discovered that you collected 
benefits while you were out of the coun- 
try, you were set-up with an overpayment 
or in most cases a penalty equal to your 
benefit rate. 

There were over 139,000 people af- 
fected by this and the Commission recov- 
ered over $98.2 million. 

When the privacy commission, anoth- 
er branch of the government, was con- 
tacted about this they said it was a viola- 
tion of an individual's rights because 
when they signed the customs form they 
were never advised that the information 
would be provided to the UI Commission. 

Now that decision has been awarded in 
favour of the claimants, although the 
Commission does have the option of ap- 
pealing, which of course they will. 

On behalf of many of our members I 
have written letters to appeal the Com- 
mission’s decision to impose a penalty on 
these claims. In all cases I have been suc- 
cessful in having the penalties removed 
but the Commission still wanted the ben- 
efits repaid. I will be following this issue 
closely and I will report in future issues. 
Once the decision becomes available I 
caf provide Copies if you contact mie. 
Your Bargaining Demands 

On the cover of the last Osbaworker 
there were several headings for upcoming 
negotiation issues. These were only some 
of the main topics for bargaining and I as- 
sure you there are hundreds more. 

At the benefits level, the benefit reps, 
service reps, SUB, Insurance and Pension 
reps have submitted several pages of de- 


mand items and we have had one 
meeting so far, and at the time of 
writing are scheduled to meet with 
the benefit reps of Ford and Chrysler. 

I feel very confident that we will be 
very focussed and are going to make 
major improvements in the benefit plans 
and services provided under the collec- 
tive agreements. 

We are preparing a leaflet to keep you 
fully informed of your demands and the 
benefit committee’s direction for 1999 
bargaining. The Corporation is already 
starting to complain about the cost of the 
benefit plan, so we know that as always 
we will have our work cut out for us. I 
have saved GM’s profit statements from 
the past year and will present them to the 
Company to dry their tears when we 
open bargaining. 

At the last meeting we had with the 
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Corporation their arrogance was stronger 
than ever. They do not want to provide 
any service for the people they employ, 
another example of “core business only” 
— they could care less if you have an 
overpayment on SUB or a problem with 
your benefit coverage. 

In this round of bargaining they are 
going to be forced to provide services for 
the people they employ—their core busi- 
ness may be vehicles but their key is the 
people in the plants. They will be re- 
minded of this very forcefully and loudly 
in bargaining. 

As always I need your input for the bar- 
gaining list that I have compiled — con- 
tact me at the Union Hall or email: 

deancawG@idirect.com.% 


Details Of GM Life Insurance 


Alternate Service Representatives’ Report — 


Continued from page 7 

filed, nor shall such action be brought 
at all unless brought within three years 
from the expiration of the time within 
which proof of claim is required. 
Section 4. Payment of Life Insur- 
ance and Extra Accident Insurance 

(a) The amount of Life Insurance is 
payable to the beneficiary of record of 
the employee in the event of death 
from any cause while the employee is 
insured under the Plan for Life Insur- 
ance. In the event of accidental death, 
the Extra Accident Insurance, if in 
force, is also payable to the beneficiary 
of record of the employee if surviving 
the employee, and vilierwise iv ihe es- 
tate of the employee. 

Such Extra Accident Insurance for 
loss of life will, in the absence of an elec- 
tion by the beneficiary of any other 
method of settlement, be payable with, 
and on the same basis as, the Life Insur- 
ance of the employee. All other benefits 
provided under Extra Accident Insur- 
ance are payable to the employee. 


(b) At the written request of the bene- 
ficiary, the Life Insurance and Extra Acci- 
dent Insurance, if any, shall be paid either 
in a lump sum or in installments. No in- 
stalment settlement election shall be 
valid if such settlement would result in in- 
stallment payments of less than $1 each. 

(c) If the insurance is payable in in- 
stallments and the beneficiary dies be- 
fore all installments have been paid, the 
unpaid installments shall be commuted 
at the rate of interest used in computing 
the amount of installment payments, and 
paid in one lump sum to the estate of the 
beneficiary unless otherwise provided in 
the election of an instaiiment settiement. 

(d) The employee’s insurance certifi- 
cate shall set forth the administrative pro- 
visions regarding the recording of benefi- 
ciary designations, changes of benefici- 
ary and the procedure for payment of in- 
surance in case there is no beneficiary liv- 
ing at the death of the employee. 

(e) All insurance is term insurance 
without cash, loan or paid-up values. ¥ 
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Negotiations Are Officially 


Underway 


By Tony Moffat, 


PPG- ~Duplate Plant Vice- Chairperson 


Y THE TIME YOU READ THIS 
article we will be in negotia- 
tions with the company, I 
know you are getting tired of 

mee hearing about how tough this 
set of negotiations will be but I get the 
impression the company has some 
games in mind. This being my second set 
of negotiations the attitude of the com- 
pany seems different this time, let’s just 
hope that I am wrong and they are will- 
ing to bargain in good faith. Everyone 
should be prepared for a fight because 
we all know that gains don’t always 
come easy. 

The strike vote will be on Sunday, 
March 14, 1999 at the Local 222 Hall at 
12:00 noon. Be there and make your vote 
count. 

Some new business is being started out 
in bonding. We are putting the lace on 
some GM rear windows, and there will be 
a gradual build up to what amounts to ap- 
proximately 800 to 1,000 pieces per day. 
Right now we will also be doing some 
windshields but eventually they will be 
done at PPG Alliston. This should help get 
the layoff list shortened and hopefully 
lead to permanent jobs. If the lace busi- 
ness goes well there is also the possibility 
of more rear window business for the 
DBO lines. 

The bargaining committee greatly ap- 
preciates your continued support 
throughout the negotiations and we will 
keep the alternate committee updated as 
to how things are going. 


Zone 1 - Ron Pavlisko 

April 1st is ever so near, and issues are 
Starting to surface. Here we are in the 
middle of February and so far some of the 
problems we are experiencing will have 
to be addressed at the table. 

On February 7 1999 there was a spe- 
cial Zone 1 meeting and there were is- 
sues brought up that I hope were ad- 
dressed. If some of these issues were not 
addressed please drop by the union and 
I will try to help you. There are a lot of 
gray areas in the contract that we the 
Union are trying to fix before and during 
negotiations. 
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There are some outstanding grievances 
that we are trying to get a decent re- 
sponse to. We are having a major problem 
with our H/R manager, responding to our 
grievances and in a timely manner. The 
Union would like to get a response to 
these grievances and go into negotiations 
with a clean slate. This set of negotiations 
are looking like they might be a tough go, 
so prepare yourself for the worst and ex- 
pect the best. 

This will probably be the last issue 
until after negotiations so sit tight and be 
at the strike vote meeting on March 14, 
1999- until the next issue. 


Zone #3 - 
Deb Weatherby 

On February 2, 1999 the bargaining 
committee attended the exchange of 
amendments with the company and 
their representatives from Pittsburgh. 
One thing I found, their creative writing 
skills didn’t want for anything — even 
with crossing the invisible international 
border. These amendments that came 
across the table to us left me feeling 
somewhat baffled. Master language 
changes and benefits changes equal ap- 
proximately page for page what we are 
up against solely for our local language. 
Maybe we should just mark it up to the 
local management and their “wishes” for 
“a better working relationship”. Hell of a 
way to put their best foot forward. In 
good faith they want to bargain. From 
what I've read, the goodness is gone be- 
fore we ever start to bargain. Time will 
tell. 

The number of layoffs still sits at 21. 
We have recently had two escapees. (re- 
tirements is a nicer term). Our best wish- 
es g0 out to Steve Brown and Tom Fitzsi- 
mons for a long and healthy retirement. 
Steve will be running around in a 
marathon somewhere in Florida right 
about now, enjoy!!! Our envious thoughts 
are with him. 

Speaking of retirees, our own Duplate 
retirees chapter have been keeping busy 
with monthly meetings, 50/50 draws and 
recently a trip to Rama. Some of the 
money winners were Ruby Moore, Thel- 
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ma Hopkins, Sharon Ritchie and Thelma 
Trumpour. 

Euchre tournament winners from 
January 18, 1999: First place went to 
Elaine Terech, secnd place Sharon 
Ritchie, and third place to Roy “Hoppy’” 
Hopkins. Another tournament will be 
held March 1, 1999 at Connaught Park at 
11:00 a.m.. Seats are still available for the 
planned dinner theatre trip on April 9, 
1999. For further information contact ei- 
ther Sharon Ritchie at 433-2009, or 
Harold Kerwin at 728-0287. 

Many thanks go out to all who con- 
tributed to the plant-wide collection 
taken up for Chrissy and Grant Day. I 
know your thoughtfulness and generosi- 
ty were greatly appreciated. Also our 
best wishes for a speedy return home for 
Master Marshall, we are all thinking of 
you. 

The game has begun people, just try to 
remember who else is on your team. See 
you at the strike vote, set for Sunday, 
March 14 at noon. 


Skilled Trades Zone #4 - 


Josh Haunsberger 

The trades have seen a lot of overtime 
throughout the past few months. Prob- 
lems have arisen with personnel short- 
ages on the weekends and scheduling 
practices come into effect. 

At the time of my report contract ne- 
gotiations have not yet started. The ex- 
change of proposals was on February 2, 
and by the look of things we will be in for 
a tough haul. Talks will begin the first of 
March with local issues. I would like to 
take this time to let everyone know that 
we must stick together. I will need your 
trust and support over the next few 
weeks and hopefully we will come out 
with a good agreement. 

February 17-19 I will be attending the 
skilled trades collective bargaining con- 
ference in Toronto; this will prove to be 
quite useful with the up coming negotia- 
tions. As usual anyone wishing to see my 
notes on the conference, please do so. 
Through the month of March, I will be 
out of the plant on talks, Dale Dickson 
will be filling in quite capably. 


Leave It To Beaver 


By Gord Vickers, 


Oshawa Transit Unit Chairperson 


GiieaAT eae + ; ae 

| ge | HAVE BEEN A BUS DRIVER FOR 
jalmost 29 years. I can tell you 
from my own personal experi- 
‘ence that the kids today are no 

= better or worse than when I first 

started driving bus. 

The kids today dress a little different, 
(styles do change) and yes some coloured 
hair, purple, green, yellow and others 
spike their hair, so what I say is, they’re 
teenagers growing up finding their way in 
our adult world. 

I remember being a teenager as I am 
sure most of us adults can recall, with our 
fast V-8 Chev’s, hair greased back and our 
Elvis music blaring, “Hound Dog.” The 
late nights included a stop at the A&W, 
giving the girls a hard time who took our 
orders on roller skates. 

On Saturday it was the dance at the old 
UAW Hall, and sometimes a fight broke 
out and everyone gathered around to 
watch. Today it’s McDonald's, the Shop- 
ping Centre and the Bald Monkey, the 
boys being boys. 

At home it wasn’t a whole lot different, 
parents yelling at their kids to turn the 
music down, to get off of the phone (we 
now do it). It was also a time when Elvis 
Presley music was banned, TV cameras 
were not permitted to show Elvis moving 
his hips. The authorities argued that he 
was corrupting our morality. The TV fami- 
ly favourite was Leave it to Beaver. It was a 
show of correct family values, in which 


June the House Wife played her 
women role dressed in a skirt and 
blouse, nylons, hair in place, lipstick on a 
big friendly smile on her face, waiting for 
her man to come home and correct the 
naughty but nice children. It was a perfect 
white man’s world as long as you had 
money and a white collar job. For others it 
was a time of the “Big Lie,” the Red Scare, 
Blacklisting, no social programs, bike 
gangs, Union busting (whacking and stack- 
ing), the Cold War and friendly nukes 
pointed around the world, and squeezing 
red buttons in margarine to make it yellow. 

It was good times for the haves and bad 
times for the have nots. 

The point of this of course is it’s now 
1999, not 1950. 

The Government of Ontario it would 
appear has set its election on a law and 
order campaign. Our province’s children 
now are the bad guys. The new enemy is 
young offenders, (ast election it was Wel- 
fare), women with kids, now it’s the kids’ 
turn. I think it shows just how low a 
politician will go. It brings a whole new 
meaning to politics. 

As parents we all know only too well 
the heartache years and the teen years. 
We all remember the sleepless nights, the 
loud voices of rebellion and the fears of a 
child taking a wrong turn in the road with 
our attempt to steer them down the right 
road. Despite all of the heartache and 
pain we still love them and want the best 


PROBLEMS*”? 


Alcohol and/or Drugs - 
CAW-GM Substance Abuse Program 
For Help, Information, Etc. - Confidential CAW Reps 


Lorne Hurren 


Chassis/Paint/Battery/Tri-Link 
905-579-5497 


In-Plant: 644-3723 
Pager: 1-800-361-6793 PIN 3723 
Medical Centre: 905-644-6093 


Matt Ryan 
Truck Plant 
905-433-7679 
In-Plant: 644-5967 
Pager: 1-800-361-6793 PIN 5967 
Medical Centre: 905-644-7080 
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Larry Kirtley 
Car Body/Hardware 
905-579-3445 
In Plant: 644-3724 
Pager: 1-800-361-6793 
Medical Centre: 905-644-6093 


Rick Mitchell 
Peregrine Inc. 
Office: 905-433-3356 
Pager: 905-439-3356 
Medical Centre: 905-433-3002 
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for them and when they grow up and set- 
tle down and get married we thank our 
lucky stars that we all made it together in 
one piece. Then the kids have kids and 
bring them back home and us grandpar- 
ents talk proud, but we know what lies 
ahead for our kids as parents. I can’t help 
but feel just a little sorry for the kids today 
growing up. 

The pressure placed on them must be 
awful at times. It’s a mean world out there 
waiting for them and with all the pushing 
and shoving it must be tough on them in 
our perfect world. If that isn’t enough for 
a kid, some kids have to cope with a hell- 
ish home, sexual abuse, drugs and being 
beaten. These kids never had a chance to 
grow up as kids should. The seeds are 
planted and they grow up with no direc- 
tion and become angry young people 
who strike out against anyone who cross- 
es their path. They almost always come to 
be known as young offenders for drugs, 
sexual abuse, and being beaten will do 
that to a lot of kids. 

I want to say Mike Harris, what we re- 
ally need is not a young offender law but 
an Adult Offenders Act for those who 
beat and kick the soul out of the kids. You 
want to be a tough guy Mike, start here 
and put these “so and so’s” behind bars 
and throw away the key. 

The kids who have been abused need 
help not more abuse from you. Grow up 
before they do and stop trying to be a 
two-bit politician who will do anything to 
win re-election by pushing hot buttons. 
When it comes to picking on kids I can 
only say two words “Get lost.” 

As for your suggestion concerning uni- 
forms it wouldn’t matter, uniform or no 
uniform the booing you received by 
40,000 kids at the Dome. The kids are 
smarter then you think and they know a 
phony politician when they see one. A 
word of free advice Mike, listen to the 
music in your own home “politician be- 
ware.” One thing about you Mike, you 
talk the talk, but you never had to walk 
the walk that some of us had to walk and 
it is really too bad because I think some- 
where along the way you missed a few 
steps. Leave it to Beaver for you may have 
been good, but for many others it was the 
poor 1950s. #% 


MARCH 1999 


By Tim Thompson, 


Chairperson, Trentway Wagar-Whitby Transit Unit 


ELL THERE HAVE BEEN SOME CHANGES IN THE 

past few months in the Trentway Wagar Whitby 

Transit Unit. I would first like to wish Sharron 

Hitchens and Madeline Fitzpatrick all the best in 

their future endeavors, as they have since retired 
after serving many productive and skillful years behind the 
wheel of Whitby Transit. Sharron Hitchens spent many of her 
years of service as driver trainer, as well as being active in the 
union and driving Transit. I wish both these retirees all the 
best in life. 

I would like to send out from our Unit, and myself as Chair- 
person, our deepest sympathy to Peter Booth, Safety Director 
for the company, on the recent death of his wife. 

The grievance backlog that has been a sore spot for this mem- 
bership for a long time is finally starting to clear up since com- 
pany president Jim Devlin has started to get involved. We're still 
filing too many grievances, but we're processing them through 
the system now faster. To date we only have three grievances 
slated for arbitration but I do feel confident that with a few more 
meetings with head office, we may be able to reach a resolve, 
and avoid an expensive arbitration hearing process. 

The Transit Council I’m treasurer on was launching a sup- 
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port campaign by getting all the members of council and their 
local unions to write letters of support to the 3,000-plus B.C. 
Transit brothers and sisters and this has forced a vote by the 
B.C. Labour Board. I will keep you informed on the outcome. 

In closing, I would like to commend John Taylor and Steve 
Bobas on their February Oshaworker article titled “Separation 
and Divorce.” I personally feel it’s an article a lot of brothers 
and sisters going through this situation, needed to read, espe- 
cially now that they may be going through the most low and 
depressive time in their lives. The grief and the gut wrenching 
heart aching pain you feel during this time is beyond words. 
You feel there is no light at the end of the tunnel, and you feel 
so lost and alone. You take the blame for the failure of the 
marriage, but always remember, it takes two to make a mar- 
riage work, and if one gives up then you haven’t failed your- 
self. Follow John and Steve’s guidelines in the article: Dust off 
the old when the time for you is right, take life day by day, and 
always remember, never quit “Fighting Back!” 


Plan On Oshawa’s Labour Day Parade 


T’S TIME TO CELEBRATE IN 

Oshawa, as we urge the labour 

movement to join Durham Region 

Labour Council’s Labour Day Pa- 
= rade on September 6th 1999. 

There are many good reasons to focus 
on “labour’s day” in Oshawa, including 
the historical significance of our grand- 
parents’ brave stand that started organ- 
ized labour in Southern Ontario in 1936. 

The activists who are organizing the pa- 
rade are determined to create an event that 
takes advantage of the home-town atmos- 
phere downtown Oshawa offers, an at- 
mosphere very different from the anony- 
mous big city bustle found at the CNE. 

As a community event, the parade 
combines the two most important facets 
of our members’ lives: their families, and 
their livelihoods. First there is the march 
through the streets, followed by a festival 
and dance. It’s simply going to be a good 
day out with family, friends, co-workers, 
neighbours. 

The parade itself offers the members of 
local unions a chance to show their pride 
in being working citizens. In a time of high- 
charged political emotions, we can make a 
political statement without making it a po- 
litical day. It’s an excellent opportunity to 


The opinions expressed in this 
paper are not necessarily the 
opinions and views of the Editor 
or the Editorial Board or Local 
222 CAW. Every month the 
Oshaworker receives many in- 
teresting letters which we'd like 
to print — but can’t. Please sign 
your letters to the Editor and in- 
clude your printed name, ad- 
dress and phone number. 


show that, by coming together in the spir- 
it of celebration, we are a unified voice. 
CAW members will still receive the CAW 
garment as in past years. Instead of getting 
on a bus for an hour’s ride to Toronto, 
we'll be able to start marching. 

From an economic viewpoint, the Os- 
hawa Labour Day Parade is also a way for 
us to support our local small business in- 
stead of taking entertainment dollars to 
Toronto. 

This is going to be our parade, in a 
place we cail home. 

Volunteers who helped with the 1998 
Labour Day/United Way barbecue already 
know that helping set up the event can be 
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DITOR 


Dan Kewley, 
Oshaworker Editor 


as much fun as the day itself. There is 
tremendous satisfaction for everyone in- 
volved in establishing such a unique day. 
Your support in advance, and your partic- 
ipation in the parade, guarantees we shall 
write a new page in iocal labour history. 

To participate in the parade, please call 
Lisa Lindsay (905) 728-4292 or Russ Rak at 
(905) 576-6255. For festival information 
call Rick Cleveland (905) 576-8068. Cor- 
respondence can be addressed to Martine 
Fournier, Labour Day 99 Committee, 
USWA Hall, 115 Albert St., c/o Durham 
Region Labour Council. 

Watch the Osbaworker for further de- 
tails. 


MARCH 1999 


THE OSHAWORKER 


11 


12 


Working 


Together And Being United 


Will Make The Difference 


In Negotiations 


By John Scanlan, 
Skilled Trades Chairperson 


we PLAN TO ORGANIZE ANOTHER SKILLED TRADES 
meeting in the near future! I am currently putting 
our Master and Local negotiating schedules together 
and will announce the date when available. By the 
time of print all zone elections will be concluded 
and we will get to work with the new committee ASAP. Re- 
member, even if your candidate was not successful get be- 
hind the one who was! Unity is Strength! 


Delphi 

On February 12, 1999 I was called to a meeting with 
brothers Tom Hoar, Larry Conboy and the Local and Divi- 
sional Labour Relations. At this meeting we were notified 
that a letter from the GM Canada president was being is- 
sued that day, notifying the membership of GM’s Delphi 
plan. 

Although this has serious effects on our members (ap- 


Skilled Trades 
Area 
Chairperson’s 


proximately 450) including 83 skilled trades, I would ask 
you not to panic. We have a united Shop Committee and 
Tom Hoar has already organized meetings with Buzz Har- 
grove and his staff to review our position. We met on Feb- 
ruary 19, 1999 with Buzz and he was very encouraged by 
our unity and that we see these jobs as ours! 


Peregrine Fear 

To be very clear, it is my position and that of the Shop 
committee that under no circumstances will we be facing 
the same disaster and the repercussions still being felt by 
the 1996 sale of the Fab Plant during bargaining. There are 
a number of significant differences between Peregrine and 
Delphi, and I am committed to do things right! #& 


WE’RE GETTING YOUR MA It! 


Your 1999 Membership Cards and Oshaworkers are being returned to the Union Hall 
because of incomplete addresses, many due to incorrect postal codes or 
because we don’t have your apartment number. 

Please call the Union Hall at 723-1187 or 1-800-465-5458, 
or mail in the notice below and ensure you get next month’s issue. 


Effective Date 
Name 
Street No. 
City 
©) Active Member 


Plant 


O Retired Member 


THE OSHAWORKER 


CHANGE OF ADDRESS 


Fill in and return to Local 222, CAW, 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 


Serial No. 


Apt. No. 
Postal Code 


© Surviving Spouse 
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For Communication, 
GM Gets An F! 


By Pat Blackwood, 


Skilled Trades, District #10 Committeeperson 


MN FEBRUARY 17TH, 18TH, 
sand 19th, of 1999, I will be at- 
tending the Skilled Trades Bar- 
gaining Conference along with 

© skilled Trades Chairperson 
John Scanlan and John Gibb. Our execu- 
tive from the Oshawa and Eastern On- 
tario Skilled Trades Council will also be 
present to speak and debate the Skilled 
Trades Resolutions. 

The resolutions that pass will make up 
the Skilled Trades Program for 1999 Bar- 
gaining, which will be forwarded to the 
bargaining conference to be held on June 
8th, 9th, 10th, and 11th of 1999. 


Third Shift Car Plant 

We have reached an agreement with 
Car Plant management on the population 
of the third shift. 

The MDV that was signed was distrib- 
uted on the floor so the tradespeople 
knew what the parameters were of the 
agreement. 

Unfortunately, this MDV came out at 
the same time as the committeeperson 
elections, so it became the platform of 
the candidates to bang the agreement. 
The bottom line is the agreement does 


provide for recognition of seniority and 
allows people to AVO on and off the 
shift. 

It also has clauses to deal with cases 
where people require off the shift for hu- 
manitarian reasons. 

We also have the 30 day cancellation 
clause in the agreement. 

Prior to our last contract Truck Plant 
Management cancelled the third shift 
AVO Agreement in the Truck Plant. The 
negotiators of the day returned to Os- 
hawa, without renegotiating the Agree- 
ment. Currently, “tradespeople in the 
Truck Plant have no mechanism to get off 
third.” 


General Motors Announces 
Delphi Spin-off 

On February 12, 1999 the company 
held meetings with their salary personnel 
in the Tri-Link and Battery Plants, to in- 
form them they now work for Delphi a 
separate company from General Motors. 
The hourly employees were handed a let- 
ter! 

Our people are still covered until Sep- 
tember 21, 1999 under our current Col- 
lective Agreements, at which time the 


WIRING REUNION 
ATTENTION 
NEW LOCATION? 


Wiring Combined with Cutting & Sewing Room 
10th Annual Reunion! 
Wednesday, April 28, 1999 — I | a.m. to 4 p.m. 


CAW Local 222 Union Hall 
1425 Phillip Murray Avenue 


Cost per person $12 includes Hot Roast Beef Dinner 
Cash Bar 


RSVP by April 19, 1999 
Veronica 723-9370 
Barb 728-9384 
Marie 728-479 | 
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company hopes to have them as Delphi 
employees. 


Can’t Afford Another 


Peregrine Deal 

The Shop Committee discussed this 
issue in great length on Monday, Febru- 
ary 5, 1999 to come up with a strategy to 
deal with this announcement. We will 
keep the people in Tri-Link and battery 
fully informed on what transpires in any 
meetings. 

We will be seeking legal advice before 
we move too far! 


Communications 

General Motors went to great lengths 
in December in Windsor to say they want 
to improve communications with the 
Union. If this announcement was any in- 
dication of that improvement then they 
deserve an F. 

Being the District in this area, I only 
found out about this announcement from 
the people on the shop floor!! 


Cleared Of All Charges 

On January 25, 1999 Buzz Hargrove 
cleared myself, John Scanlan, and John 
Gibb of all charges. This was done after 
his office had a four-hour investigation 
meeting at our local Union Hall with all 
parties present, on January 18, 1999. “Jt 
is my decision that the complaints as a 
whole do not provide the specifics re- 
quired or the identification of specific 
actions performed or not performed 
that would constitute wrong doing or 
failure to perform duties. Therefore, the 
items of petition do not meet the Con- 
stitutional requirements for recall and 
the unit cannot conduct recall meetings 
based on these petitions.” — Buzz Har- 
grove 

It is now time for reconciliation and 
let's get on with representing the wishes 
of the membership. We must be united 
going into 1999 negotiations! 

If you have a problem see your super- 
visor, call your committeeperson, and if 
you still need assistance call at 1-800-361- 
6793 Pager # 3780, or leave me a mes- 
sage on how to contact you! 


13 


Car Plant Workers Brave The 


Snow And Discipline 


By Jim Hoy, 


District #4 Committeeperson 


|T HAS BEEN ANOTHER BUSY 

month with record amounts of 

snow and discipline in Oshawa. 

For four days in January we had so 

== much snow that most of Toronto 

and Oshawa were shut down, but mighty 

General Motors kept on building cars as 
long as they were able to get parts. 

Car Plant management disciplined 
dozens of workers, mostly in Hardware, 
for arriving at work late or not coming to 
work in the face of treacherous driving 
conditions and police warnings to stay off 
the roads. It seems that only Car Plant 
workers were rewarded for their dili- 
gence with discipline! I wonder if corpo- 
rate management will ever wake up and 
ask why it is only Car Plant workers who 
are continually subjected to this kind of 
treatment. It would appear that this snow- 
storm discipline was not ordered 
from the top, as has sometimes hap- 
pened in the past, since it was only 
handed out in certain areas of the 
plant. In fact, one van load of work- 
ers did not make it to work on one of 
the days, and the workers from Hard- 
ware were disciplined while the 
workers from Chassis who rode on 
the same van were given PAAs for the 
day. 

I reported in my last article that 
from my dealings with Deveson he 
seemed legitimate about his desire to 
improve his relationship with the work- 
ers and the Union, and that I hoped this 
philosophy would move quickly down to 
the managers who work for him. Evident- 
ly that has not happened quickly enough 
in some areas! 

I had the opportunity to fill in as both 
Car Plant Chairperson and Plant Chairper- 
son this month, and | was amazed by the 
amount of discipline that continues to be 
handed out in the Car Plant on a daily 
basis. Car Plant management seems to 
have been indoctrinated to believe that 
direct orders and discipline are the an- 
swers to every problem and are not will- 
ing to try to work out issues without a 
waving around a blue slip. The supervi- 
sors and superintendents who are willing 
to talk to their workers and to treat them 
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like human beings seem to be a dying 
breed. This lack of communication and 
understanding does not benefit anyone. 
Ruling by fear does nothing to produce a 
better quality car. 

As I write this article, nominations 
have not yet closed for District #4 Zone 
Committeepersons. I encourage everyone 
to vote in the elections, and I congratulate 
all the candidates for being willing to run. 

I hope that by now anyone who has 
contract demand suggestions has received 
a demand sheet from one of the commit- 
teemen or myself and turned in your ideas. 
The Shop Committee will be meeting soon 
to formulate our demands on your behalf 
and I have started demands on our District 
#4 Letters. Improved pensions will be a 
major issue at negotiations and will be a 
benefit to all GM of Canada workers. 


The supervisors 
and superintendents 
who are willing to talk 
to their workers 


and to treat them like human beings 


* seem to be a dying breed. — 


In District #4 I intend to bring forward 
demands on issues that have been prob- 
lems in our area through the life of this 
agreement. For example, I am proposing 
letters that will provide additional relief, 
washup and prep time in District 4. These 
would address the health and safety con- 
cerns created by busier, more demanding 
jobs performed by an aging workforce 
and would result in additional relief jobs. 

Also, I am proposing letters that will 
guarantee accommodation of workers 
who want to use their PAA hours and 
who want Saturdays off, reading material 
at work stations, and benches or seats at 
all work stations. It seems crazy to have to 
write District Letters on these kinds of is- 
sues, but as management has demonstrat- 
ed over the last couple of years, unless it 
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is in writing management will do whatev- 
er they want without concern for the 
workforce. 

I have received many calls from work- 
ers who are asking about negotiations. As 
in any contract year, people always won- 
der what the chances are of a strike so 
that they can prepare for the possibilities. 
No one on the Shop Committee wants to 
see the membership in another strike, 
but we are united in our belief that we 
have some major issues that need to be 
addressed this year. We are willing to ne- 
gotiate, but we are not willing to deal 
with the tyrannical, iron-fisted, manage- 
ment by discipline and fear tactics that 
we have all experienced for the past sev- 
eral years. 

During the Flint Strike, the media 
recognized that this mode of dealing 
with employees and the Union were 
at the root of the problems between 
GM and the UAW. Many industry an- 
alysts went public with their warn- 
ings to GM that unless they changed 
that way of doing business, they 
would continue to experience labour 
problems. 

It would seem that some managers 
are starting to take those words to 
heart, while others like Dave Robin- 
son, Devinder Chohan, and Glen Cur- 

tis seem to continue operating under the 
principle that threats of discipline are the 
only way to deal with people. Fortunate- 
ly, none of those people have any influ- 
ence over the progress of negotiations. I 
sincerely hope that GM’s negotiating 
team is open to listening to the member- 
ship’s concerns through the Union de- 
mands and is dedicated to finding creative 
solutions to meet needs of the workers 
and the shareholders. If that is the case, 
then we can all spend our time in Sep- 
tember building quality vehicles and com- 
ponents and rebuilding a badly damaged 
working relationship instead of facing off 
on the picket line. 

Thank you for your continued support, 
especially in the next few months as we 
prepare for negotiations. % 
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Presents For Greg Deveson 


By Doug Sanders, 


District #46 Committeeperson 


jae | HE COMMITTEEPERSON AND 
Alternate elections should be 
just about complete at the time 
/you are reading this, to those 
«people who were elected con- 
gratulations. There is a lot of work that 
has to be done to make District #6 a bet- 
ter place for everybody. To the people 
who were not successful, do not become 
discouraged. I’m very proud of the num- 
ber of people who took the time and in- 
terest to get involved, it shows leader- 
ship, the membership wants to help in 
many ways, when asked. 

I wrote a letter to Greg Deveson on be- 
half of the sweepers and gave him all the 
food coupons that many of you brought 
forward to give him as his reward. 

February 9, 1999 

Dear Greg Deveson, 

We would like to congratulate you on 
the award the sweepers in the Parts 
Building, South Main office and CHQ 


Sup 


are about to bestow upon you. You are 
the proud recipient of the Rotten Apple 
Award. This is the award for the treai- 
ment of people who are part of the Car 
Plant (team) organization who did not 
receive the Gold Apple Award. 

This Gold Apple Award is a cheap at- 
tempt to pit worker against worker. The 
Gold Apple Award was a proud moment 
for the Car Plant (team) organization 
and all car plant employees and man- 
agement. We bave tried to get proper 
recognition for these employees, from 
the supervisor up to the department 
Head, to no avail. We hope this isn’t just 
swept under the carpet. A situation like 
this does not add to the “employee en- 
thusiasm” when workers of the Car 
Plant team have been treated totally dif- 
ferently than others. 

Hopefully you can correct this prob- 
lem, On bebalf of the sweepers, 

Douglas Sanders, 


port Your 


Dental Centre! 


Open to the Public — 
Extended Hours 


Now Accepting 
New Patients 


Strict Sterilization Procedures 
All Phases of Wasp 7c & Dentures 


Open: Monday 
Tuesday 


Thursday 
Friday 


9:00 a.m. 
9:00 a.m. 
Wednesday 11:00 a.m. 
9:00 a.m. 
8:00 a.m. 


5:00 p.m. 
5:00 p.m. 
7:00 p.m. 
5:00 p.m. 
4:00 p.m. 


Call 579-8730 for your appointment! 


We Accept Direct Payment From Insurance Plans! 
8 Dentists e 1 Oral Surgeon 


1 Periodontist e 1 Endodontist 


CAW Dental Centre 


1425 Phillip Murray Ave., Oshawa 
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District #6 Committeeperson 

As of writing, no response. 

I also attended the State of Business 
Meeting on January 28, 1999. I believe the 
Union should attend these meetings so 
we know where this company is headed 
in the future. This meeting wasn’t really a 
“meeting,” for at a meeting you can ask 
questions or raise concerns. At the Janu- 
ary 28 event you could not, so it is now 
more than ever a dictatorship. 

The talk of better communications 
must still be in the future. I will look for- 
ward to it. The company should realize 
that of their 6,000 Car Plant employees, 
each one most likely have two parents, 
aunts, uncles, grandparents, children, in- 
laws, friends and neighbours living all 
over the world who they talk with about 
the places they work. These employees 
could be the best salespeople GM could 
ever ask for to sell their products. The em- 
ployee enthusiasm is right in front of 
them every day but instead they discipline 
them because they did not go through a 
police road block or push a snowplow 
out of the way to endanger themselves to 
get to work on time in severe weather 
conditions, not only deep snow but ice. 

If you do make it to work late you must 
follow the green line on the floor to get to 
your work station, just like the rope they 
use for kindergarten children on an outing. 

Many people have told me they have 
called Greg Deveson and he is willing to 
listen to their concerns but actions speak 
louder than words. I always believe in giv- 
ing people a chance. I know Greg and my- 
self got off to a bad start, but if he is help- 
ing people to make Oshawa a better place 
to work, I must have missed it. Most peo- 
ple when they walk in the gates say “wel- 
come to my nightmare.” 

My parents taught me that respect and 
trust must be earned. The only thing 
being earned in the plant is large profits 
and layoff slips. 

I can only hope things will improve 
soon because they cannot get much 
worse with a new supervisor deciding his 
employees must come to his office to ask 
if they can go to the washroom, and 

Continued on page sixteen 
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What’s Acceptable? 


By Chris Buckley, 


District #7 Committeeperson 


Sos om ITHIN THE FEBRUARY ISSUE 

of the Osbaworker I advised 

our Membership not to let 

their guard down and not be 

fooled by an act or two of su- 

perficial kindness on behalf of the com- 

pany, an example being the Golden Apple 

Award which was presented to the Car 

Plant Members back in December. The 

following is one reason for which I made 
that statement. 

All of you will remember the record 
amounts of snow that began to hit this re- 
gion back in January. In many cases high- 
ways, businesses and even towns and cities 
were shut down as a result of weather con- 
ditions but, here in General Motors it was 
business as usual. After all production is 
their Number One priority and the only 
time production came to a halt was when 
parts suppliers could not deliver their 
product to our plants because of the weath- 
er conditions. That’s what makes the rest of 
this issue “Disgusting.” During the weather 
we experienced for the most part all of our 
Members were able to report to work but, 
for those who could not they were disci- 
plined because, in the deranged minds of 
GM management, weather conditions was 
an unacceptable reason for absence. With- 
in Department 85 there were 19 of our 
Members disciplined and to say the least I 
was furious and disgusted. Remember that 
GM preaches that their employees’ safety is 
an overriding priority and claim they are at- 
tempting to build on a working relationship 
but expected our Members to risk their 
safety and report to work. In fact on Janu- 
ary 13 the company issued a bulletin warn- 
ing the Membership of the amount of snow 
that was expected but come to work early 
and receive a free coffee and donut. 

Upon receiving the copies of discipline 
that were handed ta our Memhers I took 
the issue to every level of management 
possible here in Oshawa and reminded 
them that if we are ever going to build 
some form of a working relationship here 
in the Car Plants this was sure one way to 
guarantee it was heading for the ditch. 
Now after several meetings on this issue 
which at times became very emotional I 
am pleased to report GM has removed all 
the discipline within Department 85 that 
was assessed. This means a complete re- 
moval for those who grieved and did not 
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resolve based on a review date. 

On the issue of absenteeism, Car Plant 
management have set a new target of two 
per cent controllable which is going to 
create great difficulties throughout our 
plants. All of you know how hard it cur- 
rently is to obtain time off now and with 
this new target I don’t see it improving. 
During any discussions with management 
in regards to absenteeism and accommo- 
dation I have told them that they have 
helped create a percentage of absen- 
teeism as our Members have had enough 
of being denied time off or are not being 
granted time off until the last moment no 
matter how far in advance the request has 
been made. Therefore our Members will 
just call in instead of being denied or not 
approved till the last minute. So just a 
heads up if you’re going to be absent, 
cover your butt, because the hounds are 
sure to be on you. While on this same 
topic Brother Tom Hoar has informed the 
Committee that the Union plans to arbi- 
trate the policy grievance in March that 
was filed against the company’s absentee 
policy here in the Car Plant. Once the out- 
come of this arbitration case is known 
you the Membership will be informed. 

One would think with bargaining just 
around the corner this company would start 
to show some form of co-operation in order 
to avoid a major conflict or strike in the fall. 
But no, they continue to show their arro- 
gance and total lack of respect for this 
workforce while still producing record prof- 
its and quality vehicles. It would lead one to 
believe they thrive on unrest within their 
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plants. Remember we only get up to the 
plate once every three years and when we 
have that bat in our hands it will be our goal 
to hit a home run for the Membership. We 
will need guarantees in cement that we do 
not get pounded for another three years, 
but we will only be successful if we remain 
United as a Membership and as a Union. Re- 
member it is the company’s agenda to break 
us and our spirits. 

In closing on February 7 at 10:57 a.m. I 
stood beside my Father's hospital bed and 
witnessed him take his final breath. The 
previous couple of days and nights were 
spent at his bedside along with the rest of 
my family as we talked about past times 
and memories while trying to make him as 
comfortable as possible. During this period 
I thought about what he had endured dur- 
ing the years he had worked for GM and 
was a Member of this great Union. As like 
many of you my Father and both Grandfa- 
thers worked their entire lives and retired 
from GM. We must never forget to give 
thanks to our retirees and senior Members 
as they are the ones who laid the founda- 
tion of our Union in order for all of us to 
benefit. As a Membership we must contin- 
ue to move forward and remain United to 
ensure the benefits and conditions those 
Members fought to obtain over the years 
remain in place for years to come. 

Remember this company gives us noth- 
ing for free and to ensure our success 
going forward we must remain United as 
a Union and a Membership. 

God bless you Dad. 
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when the assignment is complete re- 
nort hack to his office to tell him the 
job i is done. 

Management’s new policy — Quality 
Creates Customer Enthusiasm. What 


about employee enthusiasm? Think 
about it. 


Transfers 

On or after April 1 all transfers have 
to be resubmitted or they will become 
invalid. All remain-at-work forms should 
also be resubmitted in case of a layoff 
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and you want to work during it. If you 
want extra vacation time off it is imnor- 
tant you apply in writing on application 
forms approved by the company in the 
first quarter or before March 31st. 

I want to thank everybody who 
helped with the gate collection for the 
UAW Local 200 Ford workers after the 
explosion at their plant. Thanks for all 
the donations, and a great show of soli- 
darity from the CAW. 

Until next time I’m only a phone call 


away! 
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Grievance Game Continues 


By John Gibb, 
District #12 Committeeperson 


| HE GRIEVANCE LOAD HAS STARTED TO BUILD AS 

nothing seems to get settled by the company, even the 

most simple grievances that are clear-cut. Their an- 

swer is still the same, which forces the system to clog 

_up. It is clear to me that this seems to be a game to the 
company and they have no intention of fixing anything. 

We had a meeting with the Delphi people at the end of Janu- 
ary with the new Canadian head of Delphi, Kay Bustard, and 
Craig Kellogg. It was a good meeting with the Union well rep- 
resented. I did not have a very good feeling about the future of 
this plant after the meeting, then on Friday the 12th of February 
the company sent to every employee of the plant a letter ex- 
plaining what was going to happen. Here is the letter, you make 
up your own mind: 

Dear GMCL bourly employees Oshawa and St. Catharines. 

I wrote to all GMCL St. Catharines components and Oshawa 
battery and tri-link employees on Monday, August 3, 1999 ad- 
vising that the General Motors board of directors bad ap- 
proved in principle proceeding witb the transactions which 
would result in Delpbi becoming a publicly traded company. 

I also advised that in Canada the related GMCL compo- 
nents manufacturing operations in St. Catharines and Os- 
hawa are physically integrated with other GMCL operations 
and at that time employees were advised they would remain 
GMCL employees. Finally I advised that we would continue to 
update you. 

It bas now been determined that General Motors will divest 
itself of its entire ownership of Delphi during 1999. Agree- 
ments between General Motors and Delphi include provisions 
for transfer of assets and employees of the Delphi-related 
GMCL components operations from General Motors to a 
newly created company Delpbi Canada. Specifically these 
GMCL operations are the Oshawa battery, Oshawa Tri-link 
and St. Catharines brake operations. A new independent Del- 
phi is better positioned with the capital, engineering and mar- 
keting resources to grow its global automotive parts business. 
The transaction also allows GM to focus more fully on our 
core business of designing, manufacturing and marketing 
great cars and trucks. 

As you may be aware in the United States, GM bas con- 
tribuied the assets of Delphi to the new company effective 
January 1, 1999, Delpbi offered common stock of the new 
company in an initial public offering which took place on Fri- 
day, February 5, 1999. Later in the year, Delphi will become a 
fully independent company. Other details of the transaction 
remain to be determined. 

GMCL has been considering the impact of this transaction 
on the employees who work in the Canadian componenis 
manufacturing operations in St. Catharines and Oshawa and 
have determined the effects of the transaction on salaried em- 
ployees. We are communicating to salaried employees the ef- 
fect it will bave on their employment relationship by direct 
meetings with them today. 

At this time, we are not in a position to advise affected 
bourly employees in the GMCL components manufacturing 
operations in St. Catharines and Oshawa of the specific effects 
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of this transac- 
tion on future 
employment at 
Delpbi Canada or 
GMCL as there are matters which GMCL intends to reach 
agreement on with the CAW for bourly skilled trades and non 
Skilled production employees. At this time, it is planned that 
all hourly employees specifically assigned to GMCL compo- 
nents manufacturing operations in St. Catharines and Os- 
bawa will remain employees of GMCL through the term of the 
1996 master agreement and will become employees of Deipbi 
Canada when the transaction is completed later in 1999. 

We bave had preliminary exploratory discussions with 
your union and bave expressed a sincere desire to discuss and 
conclude agreements which would enable you to understand 
the effects of the transaction on your future after the restruc- 
turing is completed. We believe that it is in everyone's interest 
especially yours to remove uncertainties by reaching agree- 
ments on the effects of the transaction at the earliest possible 
date. 

I plan to continue to provide you with more specific infor- 
mation related to the effect that this transaction will have on 
affected GMCL hourly employees and will do so once we reach 

Continued on page eighteen 


Notice of Union Election 
Standing Committees 


The elections for the CAW Local 222 
Education Committee, 
Human Rights Committee 
and the 
Recreation Committee 


will be held at the General Membership meeting 
on Thursday, April 1, 1999, 
CAW Local 222 Union Hall 
1425 Phillip Murray Ave. Oshawa 


Members in good standing 
from all Local 222 Units are eligible. 


Nominations will be taken from the floor and 
voting will continue throughout the night, 
closing at 3:30 a.m. 
on Friday, April 2, 1999 
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By Keith Osborne, 
District #11 Committeeperson 


ae) EMBERS, BEWARE OF THE COMPANY’S SUDDEN 
| concern over your safety, nicely placed under the 
umbrella of “ergonomics.” The company has stud- 
‘ied all our jobs and they have identified jobs that 
|S Se they could replace with robots. They have installed 
lift tables so that they can cut your time for a reach. They even 
have an andon system so your parts and tools go to the job with 
you. 

Every ergonomic fix generally reduces the time allotted to 
perform your job. In fact if you have an ergonomic concern and 
the fix does not result in a time savings for the company, there 
is a good chance your concern will be neglected. Most of us re- 
member the jungle line and all the less desirable jobs that went 
with it, but I am sure that if you talked to the 600 brothers and 
sisters on layoff, they would be quite content to have the op- 
portunity to perform those jobs today. 

Well now we have all the robots doing our jobs, the lift tables 
so that the company can slice some times off, guns hanging from 
the sky so that you do not have to return to your bench, (that is 
if the company thinks you need a bench) and don’t forget you 
can gather all your parts during the shuttle. 

So the next plan of attack is job rotation. The company in its 
wisdom has discovered that using your right arm for over 30 
minutes continuously might cause you, the worker, undue 
harm or injury. Well this also can be remedied. Switch jobs or 
rotate every half an hour and use your left arm for a while. 

The repercussions, if we were to go down this road, are end- 
less. This is the beginning of the end of your dreams of ever get- 
ting a better job as your seniority accumulates. If you are a re- 
stricted employee, your job search has just got a little more 
complex, not to mention the old company strategy of putting 
worker against worker. Worker #1 does the job much quicker 
than worker #2. So if by the stretch of the imagination you hon- 
estly believe this company is doing these various job improve- 
ments to make your job easier, think again. This same company 
loads your jobs up to a 58 minute work hour and if you were 
ever to suggest an ergonomic relief time built into your write 
up, they would laugh in your face. 

We must challenge this agenda and protect our seniority 


Grievance Game Continues 


District #12 Report — Continued from page 17 


agreement on shecific details, In the availahle ta us 


Ergonomics and Job Rotation 


ights and not let District 
ri 

the company por- #11 
tray that they ac- 
tually care. As 
they have consis- 
tently done in the past, they have placed profits front and fore- 


most. Until next time. 


LABOUR HISTORY 


42 CLARKE/CALIA 


Day 
Textile workers, all women, went on strike in 
New York on March 8, 1857, protesting their 
12 to 14-hour workday and low wages and 
demanding the right to vote. It ended in a 
violent struggle with the police. In 1907, the 
strike was commemorated, with women 
demanding a 10-hour work day. Three years 
later at the International Socialist Conference, 
labour leader Clara Zetkin proposed March 8 
become International Women’s Day. In 1977, 
UNESCO proclaimed March 8 as the day to 
celebrate International Women's Day around 
the world. 


agenda of getting neople hack to work 
ov vi a 


meantime it is suggested you discuss 

with your local union representatives 
your views on an early conclusion of 
discussions between GMCLE and the 


union. 


Sincerely 

V. Maureen Kempston Darkes 

As you can see it looks like another 
Peregrine deal. As more information 
comes I will keep you informed 
through all the channels that we have 


On another issue we have had a de- 
cision from Buzz Hargrove on the recall 
petition that was circulated. It is clear 
from his decision that this was nothing 
more than a political attempt to get 
around the elective process by politi- 
cians with their own self-serving agen- 
das at heart, made all the clearer when 
you see who was running for commit- 
teeperson positions. With that issue be- 
hind us we will push ahead with our 
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In keeping with that agenda we have 
signed an MOU (Memorandum of Under- 
standing) in the car plant for a third shift. 
This is a good MOU that will hopefully 
create employment down the road. It has 
a mechanism to get on and off third shift 
and guidelines as to how it will be popu- 
lated. This agreement was not reached 
easily. It took many bargaining sessions 
and research to get an agreement that we 
could both live with. 
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Medication Awareness Program 


By John Redko, Retirees’ President, and 


Bull Stacey, Retirees’ Publicity Chairperson 


i a N EXPLANATION OF YOUR PRESCRIPTIONS, OVER 
the counter drugs, etc. which a brother or sister takes 
for their daily medications. How to deal with your doc- 
‘tor and normal use of said prescribed medications. 

8) There will be two workshops, three hour sessions held 
in our CAW hall and we ask interested brothers and sisters to 
phone 1-905-723-1187 (front desk) and leave your name and 

phone number. We are looking for a group of 20 and hopefully a 

mid March start. Please phone. 


Retired Members Dues 

An appeal: to brothers and sisters who are not on the rolls as 
dues paying members. Although voluntary it is only a dollar per 
month and $12 a year tax deductible. We receive as a chapter 45 
cents for our activities, conventions, etc. The balance of the dol- 
lar goes to the National Union and 10 cents of that helps support 
the Area Council composed of Retirees Chapters in the area. You 
may have pay roll deduction or pay in person at the Union hall. 


CAW 

Local 222 

Retirees’ 
ORNER 


Remember, the membership meetings are the first Monday of the 
month at 1:00 p.m. Come, listen, and participate. 
P.S. no attempt at levity this month. I got the dickens. 
Euchres are going strong Tuesdays at 1:00 p.m. Dances are in 
full swing. So come on out. 


Seniors Report 

Our dances are going real well with very good attendance. Our 
next dance will be on March 9th, 1999. Euchres are well attend- 
ed so come out every Tuesday at 1:00 p.m. and meet old friends. 
Elections for Committee members will be held at the April meet- 
ing so come out and have a say in who runs what. 

Retiree’s dance winners of February 12th, 1999 are: Ola 


We ask for your consideration. 


Continued on page twenty 


Summary Of February Activities 


By Jackie Finn, 


CAW Family Auxiliary #27 President 


BRIEF SUMMARY OF OUR 

meetings held in February. It’s 

always a slow start at the begin- 

ning of each year and we are 

starting plans to celebrate your 
62nd Birthday Banquet on Saturday, April 
17th. Next month we will have finalized 
more of the details. 

We welcomed Sister Phyllis Clarke 
your vice-president back; Phyllis is look- 
ing good and recovering. 

We are looking for ideas for your 
spring outing — please share your 
thoughts on this with us. 


Recent Donations 

@ Arthritis Society — Re: Juvenile Arthri- 
tis North End Bowl — $200. 

e Easter Seal Campaign — $200. 

® Labour Day Parade sponsored by 

Durham Regional Labour Council — 

$500. 
® Kidney Foundation — $200. 

Thanks to Sisters Barb Smith, Helen Rot- 
terman, Laura McDonald, Pearl Badour for 
volunteering at tuckshop Hillsdale Manor. 

As most of you are aware, the City of 
Oshawa will celebrate its 75th Birthday 
this year. Sisters Vi Pilkey and Lil McEach- 
ern both have something in common 


with the city. These two young 
ladies celebrate their 75th Birth- 
days this year and both were 
born in our fine city. They have 
been chosen to do some interviewing 
with the media which we will have the 
pleasure of reading later. 

Auxiliary # 27 will be sending a letter 
of protest to John MacDonald, President 
and CEO of Bell Canada expressing our 
opposition to Bell’s plan to sell out Cana- 
dian jobs to an American call centre-Ex- 
cell Global Services, cc. to Mr. Ivan Grose 
MP Oshawa and three other MP’s in the 
Durham Region, Ms. Judi Longfield, Mr. 
Alex Shepherd and Mr. Dan McTeague 
and to the CRTC. Our auxiliary encour- 
ages other affiliates to do the same. 


Upcoming Events 

Your 62nd Birthday Banquet Saturday, 
April 17th, 1999 

CAW Eastern Network and CAW 
Women’s Committee are once again host- 
ing the “International Women’s Day 
Breakfast “on Sunday, March 7th, 1999. 
Note the date change. 

The Brothers of the local will be serv- 
ing the breakfast and they do one terrific 
job. I had the pleasure of attending this 


Pps 
Auxiliary #27 
EPORT 


function last year, being personally hon- 
oured with the Women of Destination 
Award. Please mark this date on your cal- 
endar. Call Sister Kathy Fowlie for more 
information. 

Durham Regional Labour Council is 
sponsoring a planned Labour Day Parade 
for Oshawa, the first in 42 years, you will 
no doubt agree something long overdue. I 
have the pleasure of being a part of this 
proposed Labour Day Parade. Many Sis- 
ters and Brothers have already volun- 
teered and if you have some time to spare 
I’m sure Brother Rick Cleveland will be 
pleased to hear from you. 

No doubt you have received your mail 
in ballots for the upcoming elections for 
the three directors and two credit com- 
mittee people to be elected at your Auto 
Workers Community Credit Union. Exer- 
cise your right to vote and mail back or 
deliver to the Credit Union by mid March. 

Sisters, I will see you out at our social 
evening on Tuesday, March 16th. Next busi- 
ness meeting will be Tuesday, March 2nd. 

See you then. % 
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Medication Awareness Program 


CAW Local 222 Retirees’ Corner — Continued from page 19 


Stevens, Al Elliott, John Conboy, Veronica 
Kanuch, Michael O’Keefe, Ester Smith, 
Ray Smith, Harold Curwin, Henry Suddard 
and Ken Bennett. Big Sisters Draw: Donna 
Devlin. 


Our Health Care At Risk 

We are disgusted by the Ontario Medical 
Association’s plans to attack the Canada 
Health Act and promote a two-tiered health 
care system. No doubt, this will be a well fi- 
nanced campaign aimed at convincing On- 
tarians that off-loading more services to the 
private sector, and giving us the “privilege” 
of paying for them, will be better for us. 

The OMA says the Canada Health Act 
“has stifled innovation, experimentation and 


Nellie R. Fowler 
Cecil W. Marien 
Grace P. Murray 


Jan. 18, 1999 
Jan. 21, 1999 
Jan. 21, 1999 
Jan. 28, 1999 
Jan. 9, 1999 

Jan. 27, 1999 
Jan. 30, 1999 
Dec. 31, 1998 


Peter Bicanic 
William C Mayberry 
Wally Vanderkooi 
Clarence J. Cronin 

| Lloyd J. Crowells 


Labour Of Love 


Book Review by Russ Rak, and Brian Smith 


i E HAVE HEARD SOME CAW 

‘members pose the question: 

| “Why the hell does Buzz Har- 

grove have to write a book — 

as the national president of 

the CAW, does he not have enough to do 

looking after the interests and concerns of 

the membership of the CAW, a union that 

represents over 215,000 workers coast to 
coast?” 

Well, what do we really know about 
Buzz Hargrove? Where did he come from? 
What were the influences in his life that 
contributed to his development into a mil- 
itant union leader and an intelligent and 
tough union negotiator? What influenced 
him to become a compassionate and ar- 
dent defender of the rights of working 
people, the unemployed and the poor? 
Why does he despise the neo-conservative 
and neo-liberal right-wing agenda of our 
Canadian governments and corporations? 

In the book Labour of Love, Buzz says: “I 
know what poverty is because I lived it.” He 
was born into poverty in rural New 
Brunswick on March 8, 1944, the sixth in a 


flexibility in creating both better alternate 
delivery methods and funding options.” 

In our view, one of the greatest barriers 
to quality public health care is the OMA 
that has fought tooth and nail against mov- 
ing doctors off of fee for service. 

Despite the terrible federal cuts in trans- 
fer payments which have made matters 
much worse, health care in Ontario didn’t 
have to suffer as much as it has. Mike Har- 
ris told voters they could have a $5 billion 
tax cut without impinging in any way on 
the quality of health care. Where was the 
OMA in this debate? Instead of working 
with the Harris government to delist serv- 
ices and promote more privatization and 
worse care, the OMA and its members 


We Shall Remember 
Retired Carl M. Parise 
Retired David J. Buckley 
Retired Blake F. Henebery 
Retired (wan) John Charysz 
Retired Albert D. Harris 
Retired Karl Hofkirchner 
Active Ronald E. Luke 
Retired James G. Strachan 


family of 10 children, only two of 
whom were born in a hospital. His 
mother stressed two basic rules to fol- 
low in life — be honest and stand up for 
what you think is right. 

Buzz dropped out of high school and 
left New Brunswick in 1960. He travelled 
across Canada working at various non- 
union jobs. During a visit with his brother 
Carl, who was working in Windsor, he ap- 
plied for jobs at the three auto plants 
there. In April 1964, he started work at 
the Chrysler plant as a cleaner in the 
maintenance department. 

Initially he was not interested in the 
union. However circumstances changed that 
and in his second year in the plant, he was 
elected union shop steward — a position 
that he held for seven years. His involvement 
in UAW Local 444 continued to increase. In 
1978 after Bob White was elected Canadian 
UAW Director, he asked Buzz to join the na- 
tional union staff as his assistant. 

Buzz attributes his militancy and left 
wing views to the influence of UAW lead- 
ers such as Walter Reuther, Dennis Mc- 


should take a lesson from history. 

The Canadian Medical Association and 
many of its provincial counterparts tried 
to sink Medicare in the first place. They 
were defeated. 

When OMA President William Orovan 
says we cannot carry on like this, he’s ab- 
solutely right. We urge all those who are 
committed to the principle of equal ac- 
cess to quality public health care to call 
on the Prime Minister to convene a Na- 
tional Health Care Summit. As part of a 
summit, we can begin to examine ways to 
curb doctors’ ever growing appetites for 
our public health care dollars and demand 
long over-due primary care reform. 

The gloves are off.% 


Retired 
Retired 
Active 

Retired 
Retired 
Retired 
Retired 
Retired 


Feb. 7, 1999 
Feb. 7, 1999 
Feb. 9, 1999 
Jan. 12, 1999 
Jan. 5, 1999 

Jan. 19, 1999 
Jan. 22, 1999 
Jan. 27, 1999 


Publisher: 

Macfarlane, Walter and Ross 
Labour Of Love 

The Fight to Create 

a More Humane Canada 

By Buzz Hargrove 

with Wayne Skene 


Dermott and Ken Gerard. 

He is very critical of the period of the 
Bob Rae/NDP provincial government and 
suggests that the New Democrats seem 
intent on self-annihilation as they shift 
more and more to the political right. 

Hargrove points out that at a time when 
labour is under attack by business, go v- 
ernments and the media, and when unfet- 
tered capitalism is clearly responsible for 
unemployment and the increasing poverty 
and homelessness in Canada, the CAW has 
a responsibility to initiate a broad public 
debate to come up with viable alternatives 
to this deepening social crisis. 

However, although he expresses a lot 
of criticism about capitalism, he leaves us 
with unanswered questions: 

“How do we fix it?” 

“How do we come up with viable al- 

Continued on page twenty-one 
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Snow Is A Good Thing 


By Roy J. Fleming 


a) NOW (OF COURSE IT COULD 
be raining today), how wonder- 
‘ful, clean white, silent, a blanket 
that covers last summer’s and 

— fall’s mistakes. This snow puts 
moisture into the ground and prevents 
the frost from going into the earth and 
killing the root system of trees, shrubs, 
next summer's flowering plants. 

You will never have flooding with snow 
on the ground, it acts as a sponge, releasing 
the water ever so gently, no flooding. Snow 
can be fun when you go for that morning 
walk, especially early in the morning to see 
the tracks the small animals made all night, 
most looking for food and water. A few years 
ago the rabbits, both cottontail and jacks, 
plus maybe a fox, were everywhere. To look 
for these rabbit tracks was always the same 
place. Cottontail near the brush, and cedar 
trees, and if there was an old apple tree. 
These small rabbits ate grass when available 
but as the snow got deeper, cedar green 
boughs, bark of the sumac, tips of the small 
bushes like the wild honeysuckle, wild cher- 
ry and most of the small bushes. 

This eating of the twigs of these small 
trees and bushes did not hurt their growth, 
but acted as a pruning process. The diet of 
the jackrabbits, was mostly fall wheat that 
was planted mostly on the high ground. The 
wind blew the snow off the fall grain, mak- 
ing easy picking for food. Apple trees with 
the fallen apples, hayfields like alfalfa, all 
made for lots of food. You mostly found 
these jacks in rough plowed fields, fence 
rows covered with snow, small clumps of 
bush, but always where after a few quick 
bounds, onto good running surface. J never 
found a jack in corn stubble. The young 
were born early in the new year, naked, in a 
fur nest from the hair of the mother, who fed 
them until they could look after themselves. 
A doe would have more than one batch of 
young a season, four to six. These spread all 


Labour Of Love 


over the south part of Southern On- 
tario. The jacks had few natural ene- 
mies, there were no coyotes, they 
slowly declined until there is none. Scarcity 
of crops, maybe disease? I do not know why, 
but they have gone, what a loss! 

The last jackrabbit I saw was about 20 
years ago on Wilson Road, north of Con- 
cession 5. One of the parts of the story is 
the waste of our natural resources. We 
keep listening to some people screaming 
of too many geese and let’s destroy them 
by spraying the eggs with coal oil or other 
deadly sprays. These birds are yours, pro- 
tect them now before it is too late. I visit- 
ed the lakeshore of Lake Ontario at Os- 
hawa in the very cold freezing weather, 
no geese, they had moved onto the 
warmer southland, but as I walked in Lake- 
view Park, lots of dogs running free and 
leaving their mark behind. 

Let’s speak of the birds. Your backyard 
feeder was the place to see sparrows, 
slate colour junkos, cardinals, mourning 
doves, robins, chickadees. If you live 
where buckthorn grows, near a sheltered 
willow swale, look for cedar waxwing, in 
flock. It will surprise you, if you get out 
for a walk near the Second Marsh, to find 
early arrivals of birds. It will be very cold, 
wet and windy, dress warmly. 

Ice fishing, I don’t go any more, but you 
carry on and enjoy the sport. Lake Scugog 
was good ice fishing early in season. Hop- 
ing it is good pickerel fishing this summer. 

I love this time of the year, not much 
doing, time to read. Years ago we would 
select cedar, straight, small trees with very 
few branches. These small trees, eight to 
10 feet high would be from the same 
clump, for when you bent these poles, 
they would not split or break. Another 
must, these small poles were fastened side 
by side and not one pole over the other. 
Small poles were skinned of all bark and let 


Book Review — Continued from page 20 


ternatives?” 
“Where are the new thinkers?” 
“Where is the leadership on the left?” 


Labour of Love is not an autobiogra- 
phy. It is a personal memoir, an astute 
political analysis and a passionate call 
for collective action by all CAW mem- 
bers towards eliminating the inequality 


of global capitalism and the building of 
a just society in Canada. 

It is a book that is revealing, honest 
and thought provoking - a good read for 
anyone who wants to find out why the 
CAW is a force in Canada today. % 

Editor's Note: The book is available 
at Coles and other leading bookstores. 


dry for a month. Before dipping poles 
were immersed in the lake, your lifting 
pole was also cedar, skinned of bark and 
dried. Your net was purchased but when 
we first started smelt fishing they were 
made of crother cotton, handwoven. 
Where did the smelt go? Like the jackrab- 
bits, just disappeared. What will be next! 

The pages and clippings I have from over 
the last 60 years that I wrote makes great 
reading. There were two issues a month of 
the Osbaworker, The scrapbook I am read- 
ing was 1954 and on what was seen on the 
ice at the Second Marsh. Sunday Conserva- 
tion Shows, every column mentions smelt 
fishing, tree planting, spring pickerel run in 
the Talbot River, brook trout fishing, espe- 
cially in the many tributaries of the Pigeon 
River. Beaver pond, a great place to find 
brook trout. Picture of the many fishing tro- 
phies plus a few shooting trophies. We rent- 
ed a new shooting property from Phil Druz 
on Thornton Rd. North. Casting at Alexan- 
dra Park on Wednesday evenings. There 
was no night shift. A little article on the 
wonders of cattails, the plant that grows in 
our marshes. J am only up to June 1954 but 
on another cold wet snowy day I will re- 
view some more history of 60 years of con- 
servation in the Union Rod and Gun Club. 

History is wonderful, but we must live 
in today, carrying on the trapshoot at the 
Newcastle property Sunday morning. The 
$55 a year you pay gives you extra privi- 
leges like a round for birds instead of $5 a 
round equals $40. Part of the $55 goes to 
pay your $3 million liability insurance. 

When the weather gets better, there will 
be Tuesday evening shooting. Indoor target 
is Sunday morning and Thursday evening 
all the year. There is a larger fee to shoot in- 
door target, most of it going to larger liabil- 
ity insurance and you do not have to worry 
about weather. There are many trophies to 
be won, and wonderful prizes. 

Look forward to the Weed Drag at Lake 
Scugog in May, fish entries after you catch 
that fish. A walk on the URGC club prop- 
erty in the silent woods, look for wild 
plants and birds. I can go on and on, but 
that $2 membership card is a start, and 
you might win the motor, boat and trailer 
at the Local 222 picnic in June. 

See you walking the banks of one of 
the many creeks in our local area. % 
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By Charlie Peel, 


By Bill Mutimer, 


Alternate Pension Representative 


|) OR THE PAST 18 MONTHS WE, 
your pension reps, along with 
pension reps across the GM 
chain and our National Union 
. ‘benefit rep Sym Gill, have been 
working with GM and Hewitt & Associate 
to facilitate a change to our Pension Ad- 
ministration. The computer system that 
GM currently uses is badly outdated. Not 
just in Pension Administration but for our 
benefits and SUB plan as well. GM decid- 
ed that they did not want to spend the 
money to update their systems and retrain 
their staff, so they shopped around and 
decided to have an outside firm to handle 
these Administrations! Hence Hewitt was 
contacted! 

We were concerned with this decision 
as we did not know if, or how this would 
affect the service to our members. We 
were assured that this company would ac- 
tually improve service and simplify ad- 
ministration. Hewitt’s staff, the staff from 
GM Salary Division and all GM Pension 
Reps including Sym Gill from National 
staff met to ensure this transition to He- 
witt would be as smooth as possible. On 
February 10, 1999 we were all invited to 
tour the Hewitt facility in Toronto, and 
we were given a demonstration of how 
the automated telephone system will 
work. We were also introduced to the 
people at Hewitt who will be caretakers 
of the service and those who will answer 
our calls. After all the “I’s” were dotted 


Pension Representative 


"ie | N 1998, GENERAL MOTORS MAILED ALL RE- 
tirees a benefit plan coverages enrollment and 
change form, also known as a 902 Form. Many re- 
tires filled it out and sent it back, but many did 
‘not. A second mailing has now been received by 
many of you. Please fill out this form and send it back to 
GM. If you do not fill it out, your spouse and any de- 
pendents will be cut off from all benefits by General Mo- 
tors. Filling out this form does not change anything. Gen- 
eral Motors is updating their files and taking anyone who 
is ineligible for benefits (divorced spouses, non-depend- 


GM Letters To Retirees 


and the T’s were crossed and 
after seeing how this system 
will work, I will have to tell 
you, we were quite im- 
pressed! ‘I'hat’s not to say there won't be 
any problems. We will certainly go 
through some growing pains, but we’re 
confident things will run smoother once 
all the kinks are worked out! 

By now you have received a letter in- 
forming you of the transition to Hewitt. If 
you have read your letter, you are asked 
to call in after March 1, 1999 to set up 
your personalized PIN (Personal Identifi- 
cation Number). You were issued a “tem- 
porary” PIN to let you access the system. 
For your first call you will be asked to 
enter your Social Insurance Number (for 
security reasons) then your “temporary” 
PIN number. Then you are instructed to 
enter a four digit PIN number of your 
preference and then that will be your ac- 
cess code for obtaining pension informa- 
tion. 

As you have read, these phone lines are 
open 24 hrs a day except for some down 
time on Sunday nights. If you want to 
speak to a “person” you have to call be- 
tween 8:30 a.m. and 5:00 p.m.. If you 
need help you can just call us pension 
reps and we can call for you. You are en- 
couraged to do so anyway as Hewitt will 
mail you your information and you may 
need our assistance to decipher your pa- 
perwork or interpret what they have sent 


Representative’s 
EPORT 


ent children and spouses who have passed away) off 
health care benefits. 


Document 12s 
The October 1999 to March 2000 time frame falls right 
at contract time. Tom Hoar is negotiating a delay in any- 
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Pension 


Continued on page twenty-three 


Alternate 
Pension 


you. If you have any concerns about this 
new automated service you can call us to 
answer your questions. 

We have been told that our benefits 
will be turned over to Hewitt in Novem- 
ber and that the SUB plan will be on line 
in 2000! 

The staff at Hewitt seem quite profes- 
sional and their computer system is state 
of the art. They have shown a willingness 
to accommodate us at every level of serv- 
ice. They will be tracking their systems 
and will put in more staff if any division 
gets overloaded. To do this, it should be 
noted that all calls will be recorded! You 
are informed during your call that it is 
being recorded. If this makes you uncom- 
fortable, you can have us pension reps 
call in on your behalf. It is also important 
to remember your PIN! Without it, noth- 
ing can be accessed. 

Please feel free to call your pension rep 
if you are having any difficulties or prob- 
lems with this new administrator. I guess 
the bottom line is “Hewitt has developed 
a better mouse trap” and GM has decided 
to save money and let them do the ad- 
ministering of benefits, SUB and pensions. 
One would think that with all of this “sav- 
ings”, GM may be in a generous mood at 
negotiations. Time will tell. % 
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Pension Representative’s Report — Continued from page 22 


one being retired prior to any signing of the contract. If 
we are not the target and our contract is not signed until 
November at GM, obviously no one wants to retire until 
they know what’s in the contract for retirements. Anyone 
with 30 or more years of seniority has the opportunity to 
retire now with the $42,500 retirement incentive. How 
much longer this incentive will last or if there will be any 
more, no one knows for certain. 


Hewitt Associates 

As of March 1, 1999 this company takes over all aspects 
of General Motors pension plan administration. All that 
GM does now is make the money available. Hewitt is lo- 
cated in Toronto and as stated in the letter all retirees 
should have received by now. Their toll-free number is 1- 
877-442-4625 Monday to Friday, except statutory holi- 
days. Your pension statements, pension cheques or direct 
deposit, pension increases, beneficiaries, change of ad- 
dress or banks, adding a spouse, etc., all is now done 


Our Best Wishes go out to the latest group of GM retirees. 


Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


through Hewitt. Bill and I will gladly help if anyone runs 
into problems, so do not hesitate to call us. 


“Did You Know” 

® The earnings restriction on the special allowance is now 
$18,700 a year 

® Regular Canada Pension takes two to three months after 
applying 

® Canada Pension disability may take 6-8 months 


® You are the one who must apply for any government 
benefit 

® When travelling, our out-of-province coverage covers 
most problems 

@ All GM Ford and Chrysler CAW benefit reps are meeting 
in Port Elgin February 23, 24 to co-ordinate our demands 
for September 

® Pensioners giving $1 a month to union dues should write 
it in under Union donation on tax form #12 for a year. It 
does not show on your T4A from General Motors. % 


General 


Years of Retirement 


Motors 


Name Dept. Service Date ETIREES 
Rona Baron 10 26.5 Feb. 1999 
bial i Bete Sy 51B 30.6 March 1999 By Charlie Peel, Pension Representative, and 
Donald F. Beacock 68C 35.3 March 1999 " A : 
ee Toe 4C 34 5 March 1999 Bill Mutimer, Alternate Pension Representative 
James A. Butler 49C 42.0 Jan. 1999 Years of Retirement 
Cecil Cleveland 52 30.1 March 1999 Name Dept. Service Date 
Robert J. Clodd 53C 32.5 March 1999 Gordon C. Masters 44C 35.9 March 1999 
Denis M. Daly 91 30.1 March 1999 Neil J. McNulty 4C 34.4 March 1999 
Robert J. Daniels 50 34.2 March 1999 Kenneth C. Miller 68B 35.5 March 1999 
Michael P. Dwyer 8 35.6 March 1999 Betty J. Mitchell 27 33.4 March 1999 
Harold A. (Farmer) Edwards 69A 30.1 March 1999 Edward E. Parker 65 36.2 March 1999 
Gary S. Finkle 4D 34.3 March 1999 Phil J. Patterson 50 37.3 March 1999 
Sebastiano Ferrara 27 31.9 March 1999 David Reeson 11 37.5 March 1999 
Kenneth French 61 20.6 Dec. 1998 Carl J. Roberts 88 30.3 March 1999 
Renate R. Franken 92 14.0 Jan. 1999 Aubrey H. Sawler 82 34.4 March 1999 
Murray M. Gillis 68B 34.2 March 1999 Sidney Stel 85 35.4 March 1999 
Jefferey E, Gittens 65 34.3 March 1999 Keith A. Stewart 49 35.4 March 1999 
Bertram §$. Grant 44B 33.0 March 1999 Leslie Szombat 31 37.2 March 1999 
Arthur F. Graystock 61 21.9 Jan. 1999 John D. Tran 49C 46.0 March 1999 
Delbert O. Grills 61 37.5 March 1999 David E, Vanson 49C 19.4 March 1999 
Stanley J. Gylytiuk 61 17.5 Jan. 1999 William J. Van Valkenburg 85 14.5 March 1999 
Elizabeth M. Harvey 93 30.8 Dec. 1998 Douglas A. Vergeylen 27 34.2 March 1999 
Kenneth J. Henning 26 43.1 March 1999 = John D. Ward 65 36.2 March 1999 
Mario M. Hrudka 42 15.3 March 1999 John Weber 65 45.7 March 1999 
James E. Hudson 49 36.5 March 1999 Leonard R. Woodcock 8 35.1 March 1999 
John R. Jackson 68B 35.3 March 1999 We would also like to congratulate the following PPG re- 
Helmut Krautschek 36 12.3 Jan. 1999 tirees who retired Feb. 1, 1999: 
Carson Lines 49C 43,2 March 1999 Stephen R. Browne, with 10.1 years and 
Teddy Marshall 15 36.1 March 1999 Thomas H. Fitzsimons, with 18 years service. # 
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Representatives’ 
EPORT 


SUB Has To Be Cashed, Not On DD 


By Mike McPhee and Dave Murphy, SUB Represen ‘aes and 


Terry Wilson, Alternate SUB Representative 


Stale-Dated SUB Cheques 
HERE HAVE BEEN SEVERAL HUNDRED SUB CHEQUES 
that have been sent out to our members by General Mo- 
tors that have not been cashed. Those of you who are 
involved have been recently sent a letter from the Gen- 
eral Motors SUB office notifying you that a cheque was 
sent to your address for a time period you were on lay-off and it 
has not been cashed at your bank. Please note that SUB cheques 
are not direct deposit, they are cheques and therefore must be 
cashed if not cashed within a six month period it becomes stale- 
dated. 

Anyone receiving one of the above letters must answer one of 
the four questions, date it, sign it and mail it back to the SUB of- 
fice as soon as you receive it. If you require assistance give us a 
call and we will assist you with your needs in this matter. If you 
don’t reply to the letter your SUB monies will revert back to the 
SUB fund. 


Vacation Leaves For 1999 

With all the various problems we all experienced in last sum- 
mer’s lay-off we all learned a great deal on many issues. Anyone 
taking extra vacation this year get it booked ASAP. Make sure you 
document all your vacation requests and keep your approved 
copy in a safe place. Do not take your supervisors’ word that you 
do not have to fill out a vacation request to get the time off. This 
is correct but if we run into the same situation as last year and the 
proper paperwork is not submitted you may lose EI and SUB en- 


Truck And Battery 
Plants 


Harvey can be contacted } 
at 644-1411 
or pager *97-8685. 


Diane can be contacted 
at 644-4175 
or pager *97-8399. 


Diane 
Cunningham 


Outside GM use 1-800-361-6793 
to access the pager network. 


Harvey 
Ross 


Your Human Rights/Employment Equity And Female Advocates 


Due to multi-shift operations it may be necesary for you to leave a message. 
Please include the area you work, shift number and a phone number you can be contacted at. Thank you. 


titlement. After a few weeks call the GM SUB office at 644-7552 
or 1-800-263-2872 and make sure that they have received their 
copy of your vacation request. If there is a problem, come for- 
ward for assistance. 

The same applies when you cancel a vacation period. Again 
keep all paperwork and get verification that the cancellation has 
gone through. 

Remember any vacation requests not approved before the va- 
cation payout in late June will not be recognize by the EI com- 
mission. 


S&A Papers And Doctors’ Reports 

Please photocopy your S&A papers or any other Medical re- 
ports (notes) your doctor fills out on your behalf. Doing this will 
benefit you and your benefit representative when a medical is re- 
quired for a time period when you were sick or injured and save 
you time and money as well. 


SUB And EI Call Sheets 

All supervisors in GM Oshawa have call sheets in their offices 
or on hand. If you want to see one of your benefit representatives 
just ask for us. Mike’s in-plant phone number is 644-7839, inside 
the plant pager *97-8099; outside the plant 1-800-361-6793 enter 
PIN 8099, then enter your area code and phone number using a 
touch tone phone. Dave’s office number is 644-1541, pager *97- 
8525, out-ofplant PIN 8525, Terry’s pager is *97-8555, out-of 
plant PIN 8555.9 


Car Plant, South Stamping 
And Tri-Link 


Chris can be contacted 
at 644-1114 
or pager *97-1114. 
Tina can be contacted 
at 644-4330. 


Outside GM 
use 1-800-361-6793 
to access the pager network. 
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Oh Oh - What A Relief It Is 


By Ron Carlyle, Zone 62 Committeeperson 


IRST OFF, THERE HAS BEEN A 
dramatic change on the second 
floor of Hardware in Depart- 
ment 94. 

Finally upper management 
came to their senses and moved Devinder 
Chohan the “so-called supervisor” (again 
he hates it when I call him that). He is now 
on the opposite shift dealing with my op- 
posite committeeperson Dan Pichie (sorry 
Dan). Anyhow, maybe with his extra train- 
ing on how to deal properly with people 
and simply running out of places to super- 
vise in department 94, he might wake up 
and be more human with his new group. 

Also, Seventh level senior advisor 
“Golden Boy” Todd Powers was also re- 
placed or demoted (they won't tell me 
why). I can only guess his smirky little 
face and attitude just didn’t cut it with the 
higher ups in management in the Hard- 
ware area. But for both of you (Chohan, 
Powers) maybe you will realize that treat- 
ing people fairly with respect and dignity 
will give you better respect and more em- 
ployee enthusiasm which in return will 
make all parties more productive. 


Downsizing 

I just read that Bell Canada is in the 
process of reducing their total operator 
workforce by half. What baffles me is you 
won't see your phone bill shrink, but Bell 
Canada will no doubt produce more profits 
than they did this year. Most companies in 
Canada and the United States are in a down- 
sizing mode. I feel bad for the many people 
that get caught in this type of reduction 
squeeze. Makes one wonder if we are going 
to have decent paying jobs for the people 


so on, and so on...” 


to call is 


lowing message: 


ty to Bell,” 
Thanks for your support. 


Support Bell Canada Operators 


As the commercial goes “I told two friends, and they told two friends, and 


The members of Local 28 of the Communications, Energy and Paperworkers 
Union of Canada are asking for support in fighting Bell Canada’s decision to 
outsource the operators’ jobs to a call-centre company in Texas. The number 


1-800-717-6354 


CEP is encouraging Bell customers to share with the Corporation the fol- 


“I have stayed with Bell because Bell is a Canadian company and has pro- 
vided good jobs and quality service across Ontario and Quebec. If this sell-out 
to an American operation goes through we see no reason to maintain our loyal- 


who lose jobs through restructuring or 
downsizing. Also what kind of work will 
our kids have when they finish school? 

Downsizing in virtually all companies 
is now a world wide epidemic. For in- 
stance just recently, GM here in Oshawa 
announced the reduction of another 15 
salary benefit jobs would be eliminated to 
a cheaper outside firm that’s located in 
Toronto. This will no doubt slow down 
the process of some of our paid benefits 
like Pensions, Life Insurance, SUB, etc.., 
plus remember even salary people do buy 
cars. Again will these big corporations 
like GM, downsize the total buying work- 
forces and create more unemployment? 
Only time will tell. 


Snow Storm Of ’99 

The slick, icy, snow covered road con- 
ditions on Friday, January 15th caused 
many people to either be late or miss the 
entire day, (not to mention they missed 
free coffee and donuts). 

Both Ford and Chrysler paid their work- 
force short work week for the same day. 
Generous Motors in their usual way re- 
fused to listen to police warnings and re- 
peatedly told their employees to report to 
work. What we didn’t understand is, why 
discipline good workers who didn’t want 
to chance the bad weather conditions. 

Many grievances were filed in all of De- 
partment 94 (Hardware). After several dis- 
cussions with superintendent Bantam, I’m 
glad to report all but one discipline was 
withdrawn. Any previously resolved disci- 
plines were also greatly reduced. It shows 
once again if we all stick together, we can 
somewhat achieve our goals. I would like 


Zone 62 
EPORT 


to thank the people in our area who filed 
grievances and took on the fight. 


Positively Speaking 

There have been some positive’s that 
our united shop committee has produced. 
Unfortunately a lot of the negative items 
are easier to write about. 

A few positive examples are, receiving 
our $900 vacation bonus early, no inter- 
ruption of Christmas pay, summer vaca- 
tion moved down one week, summer va- 
cation pay better allocated, return (in 
most areas) of reading material, changing 
the car plant night shift times Gunches, 
breaks, etc.) just to name a few. 

Although the company keeps hammer- 
ing away at us, at least by all of us sticking 
together we can get this arrogant employ- 
er to listen. We can only hope we can stay 
positive and united, heading into negotia- 
tions. Having flimsy politicians trying to 
drive a wedge into a unified bargaining 
committee will only show weakness in 
front of the company. It’s always easy for 
people to criticize come election time, 
but make no mistake, these are hard times 
and the only way we can make back gains 
we have previously lost is to stay focussed 
with a strong bargaining committee. Re- 
member, united we shall overcome; di- 
vided we shall fall further behind. 


Leave Of Absence 

Make sure you have your leave of ab- 
sence forms in writing for extended sum- 
mer holidays. They are due by the end of 
April. Be sure to keep your portion of the 
form for at least a one year period. This 
could be helpful especially if any layoffs 
occur after vacation time. Let’s not get 
caught up in the same fiasco we had last 
year, “save your paperwork!” 

In closing I would like to welcome the 
20 or so people that have come from shift 
#2 to shift #1. For those who have been 
displaced to plant #1, good luck in your 
new work areas. 

I also would like to wish Anton Ruk 
well as he recently retired from our zone. 

Rumour has it the Easter Bunny has a 
wish list, for our zone supervisors in my 
next Osbaworker article. 

Until later...have a good day. % 
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By Dave Sitaram, 
Zone 35 Committeeperson, 


ij |} WOULD LIKE TO TAKE THIS OPPORTUNITY TO 
congratulate Bill Cassels who was re-elected as Alter- 
nate Committeeperson on our shift. Congratulations 
are in order to Chuck Green and Len Lievre who were 
~S™® elected on our shift #2 as Committeeperson and Alter- 
nate. I fully intend to work closely with all these brothers to 
ensure you have quality representation within our District. 

Brother Larry Conboy will be involved with the Master and 
Local, so he will be away from his job on a regular basis. Dur- 
ing his absence the elected reps must communicate and work 
together, it’s the only way. 

I will assist brother Green if he thinks my assistance is re- 
quired. My personal advice to the newly elected reps, don’t be 
afraid to seek advice. This job can be very challenging, you 
learn every day. If you don’t seek advice, ultimately the mem- 
bership suffers. 

Senior Delphi officials met in January with local manage- 
ment to review the business, and talk about the future of the 
Canadian operations. 


Good News For Skilled Trades 


By Terry McDonald, 


Zone 40, Shift #2, Skilled Trades Council Trustee 


w’| HE PAST MONTH WAS ACTIVE WITH THE SKILLED 
trades preparations for election. I have been acclaimed 
_as your committeeperson for the next three years; elec- 
tion for my alternate was held February 22. I promise to 
continue to work at making Zone 40 a better place in 
which to work. 
Since my last report there has been good news relative to em- 
ployee status: 
© Six MR’s on temp assignments reclassified to Millwright classi- 
fication 
® Reclassification training has been increased from three months 
to six 
® Four MRs have been brought back on a validation project 
® AGV upgrades continue 
@ Two MRs into South Stamping; one backfill for ISO 9002, one 
Document 12 replacement 
@ All Electricians, Millwrights and Welders are currently working 
On the Battery Plant front the following activities are underway: 
® GM continues to look for concessions from Skilled Trades 
® CAW position — no talks of concession until commitment re- 
ceived from Delphi 
@ Battery Plant Management advise no more layoffs in Skilled 
Trades 
All current employees will stay until at least December 1999 
® All employees received status clarification from Maureen 
Kempston-Darkes 


“Sitaram’s Report” 


Tri Link — Battery - South Stamping — Control Arms 


Zone 35 
EPORT 


I was replacing brother Conboy and personally met with 
Kay Bustard, the Canadian Delphi Director. She indicated she 
will be making frequent trips to Oshawa. During this session, 
I made it quite clear our membership urgently needs to know 
the future plans for Delphi as soon as possible. Ms. Bustard un- 
derstood the urgency and how important it is for us with re- 
spect to remain GM CL employees. 

I fully expect by the time this article is published, Delphi 
would have made the announcement on the Canadian opera- 
tion. 

The South Stamping plant announced plant manager Cathy 
Clegg will be moving on to another position. She will be re- 
placed by another American. 

The corporation agenda of using Americans at the helm is 
not only a slap in the face to Canadian executives, but it is dis- 
turbing to the Canadian forces who have to march to an Amer- 
ican agenda in a uniquely Canadian operation. 


Zone 40 


® Elected leadership vows that future possibilities will not mir- 
ror North Plant agreements 


On The Truck Plant Scene... 

Contract Work 

@ ABB personnel doing software programming changes; our 
skilled employees did very same function over Christmas period 

@ Management has deemed this to be warranty work 

® Copies of warranties have been requested and are slow in 
coming 

®@ Management is considering alternatives that will meet ABB and 
CAW needs 

® Group grievances have been flied on this issue 


Vacation 

® Vacation requests must be submitted by April Ist 

@ Requests submitted after April 1st will be handled on a first 
come-first serve basis for the remaining weeks 


In South Stamping 
® Currently exploring ISO 9002 certification to allow for future 
product allocation 
Continued on page twenty-seven 
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Continuous Improvement 


And Kaizening 


by Steve Bullock, 
Zone 55 Committeeperson, 


Recording Secretary, Political Education Committee 
and Durham Regional Council Delegate 


ge ONTINUOUS IMPROVEMENT, 

QWL, downsizing and Kaizen- 

ing are one and the same. Com- 

panies such as GM, and any 
| large multinational corporation 
whether they are in the automotive, agri- 
culture, financial or government sector or 
any company, which is in business use 
these techniques to do more with less to 
turn a greater profit. These above-men- 
tioned techniques include suggestion pro- 
grams, rat lines, making two employees 
do the work of three, monitoring emer- 
gency reliefs, eliminating inspectors with 
one goal in mind, cutting their hourly 
workforce. Many of us are working at a 
faster pace with less recovery time than 
we had five years ago. This will have to be 
addressed during negotiations just after 
pensions as we all want to retire with our 
health intact and some semblance of 
being able to collect our pensions with- 
out having been worked to death. 


Notification Of Repair 

Many operators when they have quality 
problems or problems with the method or 
tools used to do a particular job have Q- 
Flagged a job which needs to be repaired 
or brought to the attention of supervision. 
Operators are now being told that the 
andon buttons are to be used as notifica- 
tion and not the bright orange tags we 
have been using for years, and writing 
down of the CSN numbers. The problem 
with this system is our group leaders or as 
GM calls team leaders, are busy doing 
torque checks, emergency reliefs or chas- 
ing down other repairs, when the andon 
goes on for a few seconds. The group 
leader is either under a car, under the hood 
or on an upper or lower level of the group 
chasing repair. Some supervisors don’t 
want the blue andon put on because the 
line doesn’t stop after a car length but al- 
most immediately. Common sense would 
have stationary repair put at the end of 
every group in order for the group to run 
more effectively, free up group leaders to 
do their job without having to strain their 
necks at every andon sound and keep su- 
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pervision from bothering operators as they 
do their jobs to the best of their ability. We 
all don’t have time to write down the CSN 
number of every problem we encounter 
each and every shift. This would also en- 
hance the chance of the Number one in 
class J.D. Power Award. 


Plant Rules #5 And #10 
These are the most abused plant rules 
that the company has exploited during 
the last three years. Plant Rule #5 has 
given the company the idea to request 
doctors’ notes, copies of S&A forms and 
wanting to arbitrarily decide whether 
your personal reason for absence is good 
enough for them. Plant Rule #10 “failure 
to job assignment, failing to follow some 
supervisor’s instructions or refusing a di- 
rect order,” seem to be worded by super- 
vision to whatever they want, to extract 
time on our records, or as a scare tactic to 


EPORT 


take a lesser penalty. We need contract 
language to stop the abuses management 
has used to intimidate members on the 
shop floor with these two favourite 
flavours that management has savored for 
the past three years or more. I would 
guess that 95 per cent of grievances are 
filed because of these over-used and over- 
abused Plant rules management twists 
and bends to suit their fancy. 


Thank You Zone #55. 

Once again 1 would like to thank the 
members of Zone #55 for their words of 
support and encouragement given to my- 
self and my alternate Mark Thickens. We 
have received acclamations and will con- 
tinue to do what you elected us for last 
April, fighting for our contractual rights. 
We can be contacted at 644-3175, *97- 
8240 In-Plant or 1-800-361-6793 Pager 
1.D.#8240 out-of-plant.& 


Good News For Skilled Trades 


Zone 40 Report — Continued from page 26 


® One of our tradesmen is a co-chair 
on the project 
® Kathy Clegg is being replaced; as 
yet I have not met her replacement 
@ Plans to build new Blankers have 
moved to the next stage. September 
is the targeted start date for work to 
begin 
The week of February 15, I will be 
attending a bargaining conference. Is- 
sues I plan to raise include: 
@ Warranty work 
@ SPA and Vacation replacement 
@ Improvement to Appendix R on 
Work Ownership language 
® Time limits pertaining to grievance 
procedure 
In closing I would like to say that 
our leadership has had to make some 
tough decisions since being elected. 
Our industry is changing at a rapid 
pace and we can’t always stick to sta- 
tus quo. We now have many trades- 
men on layoff. We have to work hard- 
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er than ever to get them back and keep 
those that are working, working. 

With a three year term contract, we 
must ensure that what we get in bar- 
gaining, we can live with for the next 
three years. As your committee per- 
son, I will continue to do what is right 
for you, the membership. We need to 
support our leadership for they are our 
bargaining agents. We must stop the 
bickering amongst ourselves and let 
GM know we are not happy with hav- 
ing our fellow tradesmen on layoff 
when our plants work six days per 
week and we still have Contractors 
and Rentals in our Plants. I am sup- 
porting our current leadership because 
it is the best opportunity we have to 
ensure job security for the next three 
years. 

Until the next issue, if you wish to 
see me, page me at *97-2636 or phone 
644-2636. 

See you on the shop floor. 
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(OU HAD TO SEE IT AND IF YOU DIDN’T YOU 

missed a classic. 

This year’s Annual CAW Local 222 Hockey Tour- 
Nament was by far the best yet. With 26 teams en- 
tered and seven on a waiting list, it seems as if we’ve 

almost outgrown the Civic Auditorium. 

It certainly was good seeing some old friends you only visit 
with once a year and that’s at the Bobby Orr Lounge when our 
annual Classic is on. Over the year’s I’ve met some real fine 
Union brothers and sisters and want to thank them for their 
loyalty in attending our Tournament. 

Some who come to mind are Local 707 Ford, coached by 
Paul Huddard; Local 1859 Tillsonburg; Local 112 Downsview 
(a real classy team); Local 1991 Barrie Volkswagen. These 
teams always come rain, hail or snow, thanks guys. 


Tourney Champs 

Space won’t permit a write-up of all the winners so I'll just 
give a short version, with pictures of all the “A” and “B” win- 
ners appearing here. 


OPEN “A” DIVISION 


The “A” Open Division was probably the best game I’ve 
seen in years. It featured the young upstart Peregrine Oshawa 
Falcons, coached by Truck Plant legend Bob Woods against 
707 Oakville Sharks, coached by seasoned veteran Paul Hud- 
dard. The game was non-stop, end-to-end, even the old-hit 
hockey. In the end the Falcon crew scored with eight seconds 
left in sudden death to take the big prize. 


“Old Boys Change Guard” 

The “A” Division Old Boys game saw the Oshawa entry “Ex- 
cuses” defeat Local 1285 Bramalea in a “yawner”. Veteran 
coach Moe Bryan had his 35-year-old horses ready to play all 
weekend. In the second round Oshawa had no “Excuses” as 
they squeaked by the crowd favourite (and quite a bit older) 
“Oshawa Old Stars” 1-0. The Old Stars vow to return to the 
stage again after a few knee replacements and jugs of Geritol. 


On the Down Side 
Once again our own National CAW Recreation Department 
had tried but again failed to undermine our annual classic. Last 


OPEN “B” DIVISION 


Open ‘A” Division Champions 
Peregrine Falcons 


Open “B” Division Champions 
PPG Oshawa 


Open “A” Division Runners-Up 
Local 707 Oakville Ford 


Open “B” Division Runners-Up 
Rockwell International 
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EPORT | 


year they tried to siphon teams away from our Local 222 tour- 
nament by holding their own in February in Oshawa at Harman 
Park. The result was a disaster, nothing but complaints about 
how it was run. You'd think they would learn. “Not.” 

Back in late October I mentioned to Gary Lilley, the National 
Recreation Director, that we should work together and have 
just one tournament, make the Oshawa event a qualifier for the 
Nationals, have great prizes for the winners and the players 
would only have to tie up one weekend instead of two. He said 
he thought it was a great idea and agreed to set up a meeting 
with his people. Little did I know there was a dark evil force at 
work. 

I was sincere about my offer, while it turns out they were in 
the midst of setting up their own tournament to be held two 
weeks prior to ours, and once again, in my opinion, apparent- 


Old Boys “A” Division Champions 
Local 222 Oshawa 


OLD BOYS “A” DIVISION 


By Doug Crough, 
Recreation Committee Chairperson 


ly trying to siphon teams away from the Local 222 event. Guess 
what, disaster struck again. A total of five teams entered for a 
three-day tournament. I guess they would get plenty of ice time. 

To top it all off, I was to get some small trinkets (hockey 
towel, hat, keychain or pencil, paid for by your dues dollars, I 
might point out) as a giveaway from our National Union but 
once again they refused to recognize our efforts here in Oshawa 
by not sending anything down, and I even reminded them. Pret- 
ty sad! 


Thanks To All 

At this time I would like to thank Jim Jackson of Labatt’s for 
his sponsorship and loyalty over the years and Al Dick and his 
referees, who aren’t getting older but better. 

Until next time. & 


OLD BOYS “B” DIVISION 


Old Boys “B” Division Champions 
Local 112 Downsview Blues 


Old Boys “A” Division Runners-Up 
Local 1285 Bramalea 
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Old Boys “B” Division Runners-Up 
Oshawa Car-Truck Oldtimers 
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Almost Time To 


Dust Off The Clubs 


By Chris Attersley 


| = im me) ELL IT’S ALMOST TIME TO 
dust off the clubs and get 
| your golf bag in order, be- 
jue golf season is just 


‘around the corner! 

Registration for the CAW Golf League 
will be held on March 27 from 12:00 noon 
to 4:00 p.m. at the CAW Union Hall located 
at 1425 Phillip Murray Avenue in Oshawa. 

All members of the Local and units of 
Local 222 members (male, female and re- 
tirees) are entitled to join. We are howev- 
er restricted to 150 members, so mem- 
berships are issued on a first-come basis. 

The cost of the golf league member- 
ship is still only $60 for the season. This 
entitles league members to play 20 
rounds of golf at Kedron Dells at a re- 
duced daily rate. The first two rounds will 
cost you $25 and the remaining 18 rounds 
will be $18. League days are Monday 
through Thursday. 


If you want to play another 18 holes or 
less it will only cost you $7 more! Kedron 
Dells’ 1999 daily golf fees are as follows: 


Monday through Thursday —$26 
Friday —$27 
Weekends —$34 


There will be five tournaments, match 
play and our annual banquet and dance. 
Your League Executive's for the 1999 golf 
season are: 


President 

Dan Tureski 433-2141 
Vice President 

Herb Doherty 342-3499 
Secretary Treasurer 

Dave Hutcheson 725-0433 
Handicap Chairperson 

George Moffatt 723-2818 
Rules Chairperson 

Wayne Brine 434-3633 
Publicity 

Chris Attersley 725-8807 % 


CAW clilld Care Setvices 


* Licensed Facilities * Qualified Staff 
%* Early Childhood Educators * Parental Involvement 
%* Extended Hours * High Quality Program * Nutritious Meals 


Available To CAW Families 
of General Motors and Peregrine, 


Local 222 


{including grandchildren of active members) 


“438-1771 


1440 Ritson Road South, Oshawa CAW S88 TCA 


By Larry Carroll 
and Al McPhee 


L AND I HOPE YOU HAVE 
pencilled April 3rd on your cal- 
endars. This will mark the 13th 
time the Skilled Trades will bat- 

= tle for Plant Bragging Rights and 
the coveted Trades Hockey T-Shirt. Most 
of all, this event brings together trades- 
people from all over the Oshawa complex 
including Peregrine for the largest gather- 
ing of skilled tradespeople for a fun event. 

As every year, we pride ourselves on 
having this tournament geared towards the 
family. There’s something for everyone, 
from cartoons and videos for the kids to 
SonShine the clown to Earl Brown the ma- 
gician. We will be having free popcorn, 
face painting and don’t forget the family 
skate before the start of the play-off rounds. 
Fun for every member of your family! 

With your help last year’s tournament 
Was a great success. We were able to do- 
nate 11 boxes of food to the Clarington East 
Food Bank. T-Bone (Bruce Bradley) and 
Sons Hot Dog and Sausage Truck generated 
$400 for the Neil Gould Family Trust Fund, 
and we were able to donate $3,500 to the 
Oshawa General Hospital, Durham College 
Bursary Fund, Denise House, St. Vincent 
Kitchen, Bowmanvilie Memoriai Hospitai 
and Clarington East Food Bank. 

Admission to the tournament is a non- 
perishable food item and this year’s 
Grand Prize for the ticket draw is a trip 
for two to Las Vegas. 

Plan to attend. Come out and watch 
some great hockey, eat some great food 
and most important, help those less fortu- 
nate. 

Keep your stick on the ice! #% 
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By Bill Mutimer 


= ITH JUST TWO GAMES RE- 

maining it seems that Tailgate 
Charlie’s will be crowned the 

/1998-99 league champs!! 
= Congratulations to Brian and 
his troops! The next three spots are up for 
grabs. The team finishing last will take on 
Tailgates in the first round of the play-offs, 
while the other two squads will make the 
other first round pairing. Our play-offs 
begin on March 7, 1999, with the same 


CAW Sunday Morning Hockey Standings 
T GF 
112 

69 


Tailgate Charlie’s 
Peregrine 


Mackies 


ailgate’s On Top 


1 
0 

Cliff Mills 3 61 
2 


73 


game times 10:00 a.m. for 
the first tilt, and 11:30 for 
the second game. So come 
on down and root for your 
team!! These games and the finals are 
best two out of three. 

We want to welcome aboard a new 
sponsor that Wally went out and 
shamused. They are “Toys For More” 
and I’m sure they would love to have 
our business. 

In closing we want 
to congratulate Glenn 


GA Grey and his “Young 
Lungs” from Pere- 
89 grine for their suc- 
62 cess in the recent 
73 CAW Local 222 Classic 


hockey tournament. 


Sunday Morning 


EPORT 


CAW 


Hockey 


Top Ten 

Dave Cummings 
James Parker 
Wayne Andrus 
Scott Hallett 
Jamie Simpson 
Grant Hallett 
Ron Pye 

Brad Scrimshaw 
Bill Pigeau 
Larry Coady 


Until next time, keep your stick on the 
ice and your head up!!s% 


Playofis Under Way 


By Ron Gay, 


Local 222 Recreation Committee Member, SEORC 


me | HE PLAYOFFS HAVE START- 

ed! This week there were 

four games of playoff hockey. 

All the games were great. 

== Caners Bar & Grill defeated 

Canada Trust by 1-0 with the game 

going to an overtime goal scored by 
Gary Beedham. 

The second game of this match was 
also a great game to watch. Caners Bar 
& Grill had a battle on their hands to de- 
feat Canada Trust by 4-1 with Don Kar- 
ney playing great defense. Ralph Mc- 
Quaid got two goals and two assists, 
one goal into the empty net that even 
Seadog could have put in. Gary Beed- 
ham scored the winner. Caners will 
play for the “A” trophy. Canada Trust 
the “B.” 

The other series is not over at time of 
writing. Game one of this series saw the 
Flying Squirrels trim- 
ming Dines 43 with 
Larry Bingly getting 
the winner. A turn 
about in the next 
game Flying Squir- 
rels beaten by Dines 
5-4 to tie up the se- 
ries at 1-1. Carl Walk- 


Flying Squirrel 


Canada Trust 
Dines 


MARCH 1999 


Caner’s Bar & Grill 


er getting the winning marker. 
The third game of this series will be 
played next night shift with winner 
playing Caners Bar & Grill for the “A” 
and the loser playing Canada Trust for 
the “B.” These were the best four games 
of playoff hockey I have seen for a long 
time. Fast, close, great goaltending. 
Nice goals, 

Received a letter from the City of Os- 
hawa informing me that there are a lot 
of unhappy players coming and leaving 
the penalty box in our league. So be- 
cause we have been with them for 22 
years, for our league only, they will in- 
stall signs at North Oshawa and Harmo- 
ny Arenas. On the front will be “Wel- 
come” on the backside will be “Hope 
you had a good rest, come back soon.” 

Until next issue “see you on the 


ice.” 


Team Standings 
Ww 
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Truck-Car 
Hockey 
EPORT 


Top Ten Scorers G 
Al Collins 21 
Jim Rogers 14 
Mike Saddler 

Dan Bertrand 

Brian Cane 

Carl Walker 

Cam Hinks 

Ralph McQuaid 

Al New 

Marcel Martin 


Goalies 

Tom Haraj 

Vic McCullough 

Al Aylsworth 

Archie Graham 53 
Notes: 

Vic was just one goal away from being 
tied for best goalie average for regular sea- 
son. He has taken a complaint to the 
board that the stats are wrong and he is 
the top goaltender. We were ordered to 
go over all of this year’s videos to check 
the goals again. 


GM-CAW Impartial 


Medical Opinion Program 


Exhibit B, Section 5 


By Barry Grills, 


Alternate Insurance Representative 


MPARTIAL MEDICAL OPINION 

programs developed in accor- 

dance with the statement of intent 

(impartial Medical Examination 

Review Procedure) which were 
designed to provide impartial medical 
opinion in disputed sickness and accident 
benefit cases which is final and binding 
upon the Company, the Union, the insur- 
ance company, and the employee shall 
continue indefinitely, except that either 
party to this agreement has the right to 
terminate a program effective 90 days 
after giving written notice of such deci- 
sion to the other party. 


Travel Allowance 

An employee who's residence is more 
than 64 kilometers one way from the of- 
fice where a medical examiner will per- 
form an examination will be reimbursed, 
upon request, at the rate of 25 cents per 
kilometer for kilometers actually driven 
from such residence to such physicians 
office and back, using the most direct 
route available. 


Benefits For More Than 


One Absence 

1 If an employee returns to work after 
receiving S&A benefits for less than 52 
weeks and is again absent within 
three months for the same reason or 
some disability related to it, there is 
no waiting period for the rest of the 
52 week period, if the employee is 
disabled that long. 

2 If the second absence results from a 
different kind of sickness or injury, 
the first absence does not affect any 
possible future benefits. If there are 
three months or more between two 
periods of disability and the employee 
returned to work for at least one day 
in the intervening period of disability 
it shall not be considered as being due 
to the same or related cause or causes 
as the first disability. 

I along with your benefit committee, 
attended a benefit meeting on February 
8th & 9th. At this meeting GM manage- 
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ment stated that an audit has been per- 
formed and it had been noticed that the 
COLA calculations for people on S&A dur- 
ing the period between September 15th, 
1997 and September 20th, 1998 were cal- 
culated incorrectly. Here is a breakdown 
of the plants and the numbers of people 
affected. 


® Oshawa — 43,690 
® St. Therese — 370 
® St. Catherines — 795 
® Windsor Transmission — 140 
@ London — 410 
® Woodstock _ 126 


Adjustments have been made and 
those affected will be paid what is due to 
them. 

As some of you may know Metropoli- 
tan Life’s Canadian operations were pur- 
chased by Mutual Life of Canada. Your 
benefits are now insured and adminis- 
tered by Mutual Life and will result in 
some minor changes for you such as new 
benefit cards and a new address for claims 
submission. Your new policy number is 
62129. Use this number when ever you 
are asked for your policy number. Dental 
claims may still be submitted electronical- 
ly if your dentist is on the Canadian Den- 
tal Association Network (CDANET). It is 
important to tell your dentist your new 
policy number. Mutual Life’s new phone 
number for Dental, Vision and Hearing 


Representative’s 
EPORT | 


Alternate 
Insurance 


claims related iguestons is 1-800-268-2893 
(7:00 a.m. to 8:00 p.m., Monday to Fri- 
day). The address for Vision Hearing and 
Dental claims is: 
Mutual Life of Canada 
Health and Dental Claims 
PO Box 3425 Stn D 
Ottawa, Ontario 
K1P 19 

When your receive your claim pay- 
ment, you will see a change to your bene- 
fit statement. Payments will now be is- 
sued on a Mutual Life cheque and your Ex- 
planation of Benefits will have a different 
look. 

If you have not received your new Ben- 
efit card from Mutual Life, put a call in 
through your supervisor for a CAW Bene- 
fit Rep. These changes are effective 
March Ist, 1999. 

Most of the committeeperson’s elec- 
tions should be complete by now, and I 
would like to congratulate those who 
were successful and offer my assistance to 
you. As well, the standing committees are 
being elected at this time and it is very im- 
portant for the membership to go to the 
union hall to vote. 

I can be reached by pager at 1-800-361- 
6793 ID # 8027, enter your phone num- 
ber when prompted and I will return your 


call. 


J gram was ‘edueatio to 2 us the SN “alls: and employabil- 
ity of General Motors hourly employees. 


This program provides eligibility for numerous courses including: 
computer classes, small business courses, technical training, col- 
lege and university courses. Some of our programs are shift orient- 
ed. This is an exceptional opportunity to upgrade your skills and 
education. 


For more details, please contact Brian Morrison at the EDGE office 


at 644-4918. 
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New Cards, Books, 


By Dave Thompson, 
Insurance Representative 


i) OME TIME IN MARCH ALL GENERAL MOTORS ACTIVE 

employees and retirees will receive new benefit cards 

for vision, hearing and dental coverage. The Mutual 

Group has officially taken over our coverages that were 

E held by Metropolitan life. You will also be given an ID 

number to identify you with the Mutual Group. The following is 

a copy of the letter and an example of what the new ID cards will 

look like. 

February 4, 1999 

Dear GM Employ- 
ee, Retiree: 

AS you may know, 
Metropolitan  Life’s 
Canadian operations 
were purchased by 
Mutual Life of Cana- 
da. Your benefits are 
now insured and ad- 
ministered by Mutual 
Life and will result in 
some minor changes 
for you such as new 
benefit cards and a new address for claims 
submission. 

Here is some important information that 
will help you submit your denial, vision and 
bearing claims. Dental, bearing and vision 
claim processing will be centralized in Ottawa 
as of March Ist, 1999. Please begin ito follow 
these instructions starting on March Ist, 1999. 

Group Benefit Cards 

Your new benefit card is enclosed. Please 
note that your policy number and ID number is included on 
the card along with your benefit information. 

Policy Number 

Your policy number is (your number will be bere). Please use 
this number whenever you are asked for your policy number. 
How to submit your Dental, Vision or Hearing Claims 

You may continue to use your current claim forms, A new 
supply of claim forms with the “The Mutual Group” logo 
and address of the claims office will be available for you 
through your Benefit Representatives. 

Mail your claim to the post office box number as outlined 
below. 

Address for Health & Dental claims submission 

Mutual Life of Canada 

Health and Dentai Claims 

PO Box 3425 Sin D 

Ottawa ON KIP 1]9 

To ensure quick and accurate reimbursement, be certain fo 
complete the entire form including your policy number, 
name and employee number. 

4, Dental claims may be submitted electronically if your Dentist 
is on the Canadian Dental Association Network (CDAnet). It’s 
important to tell your dentist your new policy number. 

Dental, Vision and Hearing Claims Questions?? 

A new toll free call centre is now available to you for your 


Group Benefits Card 


TMG Group Claims Office 
PO Box 3425, Station D 
Ottawa, ON KiP 1J9 


FAMILY DENTAL 


POLICY 
SUBSCRIBER 


Z. 


3. 
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RA The Mutual Group 


This card indicates that if all premiums due have been paid 
on behalf of this subscriber and eligible dependents for the 
benefits covered, then they are entitled to those benefits 

described in the agreement with The Mutual Group. 


GENERAL MOTORS OF CANADA 


FAMILY HEARING AIDS 


EFFECTIVE DATE 
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Underpaid S&A 


Insurance 
Representative’s 
EPORT 


dental, vision and bearing claims-related questions. Simply call 
1-800-268-2893 (7 a.m. - 8 p.m., Monday to Friday, EST) 
Please have your ID number and policy num- 
ber available for quick service. If you have in- 
curred claims: 
Please submit your claims to Mutual Life 
at the post office box outlined above 
If claims are submitted to the Metropolitan 
Life office in Mississauga, these claims will 
be forwarded to Ottawa for processing. 
Any claims previously submitted to Metro- 
politan Life will be processed in Missis- 
sauga prior to 
March Ist, 1999. 

Explanation of 
claims payment 

When your re- 
ceive your claim 
payment, you will 
see a change to your 
benefit statement. 
Payments will now 
be issued on a Mutu- 
al Life cheque and 
your Explanation of 
Benefits will have a 
different look. 

Sickness and Accident, Extended Disability (active em- 
ployees only) and Life Benefits 

Your Sickness and Accident, Life and Extended Disability 
payments will continue to be processed by the staff in our Ot- 
tawa office. For questions on these benefits, you can continue 
to use the toll free lines in place: 

London, Windsor and Woodstock locations 
1-800-267-8536 
All other locations 
1-800-267-9636 

We, at Mutual Life of Canada, are very pleased to insure 
your group benefit plan and you can be assured we are com- 
mitted to providing you with excellent service now and in the 
future. 


Blue Books 

The “blue book”, your benefit information summary, will be 
mailed by the end of March. We hope there won’t be that many 
calls but this is our busy time. 


BENEFIT HIGHLIGHTS 


FAMILY VISION CARE 


ID NUMBER 


Money 

There were 3,690 GM workers underpaid benefits on S&A 
from September 15, 1997 to September 20, 1998. Cheques went 
out the week of February 15th. Who’s to blame? I blame Y2K and 
computers. % 
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Nae er sn se err 


By Diane Cunningham, 


ie) UE TO PRESSURE FROM THE 

Women and Union Leadership 

‘at Center Manufacturing in 
Cobourg, the membership 
‘there can now call on a new 

Women’s Advocate, Judy Brooks, for 

confidential issues. 

The advocate’s role consists of find- 


Down the Line 


www.inspection.raise... NOW 


By Dan Wilson, 


Another CAW Women’s Advocate 


Female Executive Board Member, 
Employment Equity/Women’s Advocate 


ing resources in the communi- 
ty, such as counsellors, or 
women’s shelters, to assist the 
members in dealing with sensi- 
tive issues. 

Recognizing that female employees 
may need to talk with another woman 
about matters such as violence, harass- 


Zone 44 Alternate Committeeperson, 


Trim and Hardware 


RE YOU TIRED, SORE, STRESSED 

out and seeing spots? If you an- 

swered yes to the above, you 
probably work in Trim and 

J Hardware Department 94, 
where it’s one dot, two dot, red dot, blue 
dot. These dots are everywhere and they 
are spreading like a bad disease. A disease 
that not much is known about! If you ask 
some of the operators why they are put- 
ting these dots on, they say that they have 
been told it’s a quality issue but aren’t 
quite sure which one because the reason 
may change from day to day, or the dot 


NOTICE 
HOSPITALIZED 
oR SICK? 


For visiting purposes only at 
Oshawa General Hospital 
please come in person or call: 


Phone 723-1187 (CAW Hall) 


or 728-8600 
(Retirees’ Centre). 


This applies to both 
active and retired members of 
Local 222. 


Local 222 CAW 
Retired Workers Centre. 
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may represent more than one item. 

One thing that is clear is that on our al- 
ready overloaded jobs we are now bur- 
dened with inspecting the work of others, 
and it gets even more bizarre. We’ve got 
people inspecting somebody else’s work, 
applying a dot, then a few stations down the 
line somebody else is checking for that dot. 
Don’t be conned, these dots are not about 
improving quality. (It’s tough to buy that ar- 
gument when they are investigating ways to 
eliminate the IP Electrical Test.) They’re 
about money. The more we are forced to in- 
spect the work of others, the less need 
there is for those whose job it is to inspect. 
GM must realize that there is an aging work- 
force in its Oshawa assembly plants (aver- 
age age is in the high to mid 40s). GM must 
realize that the elimination of higher senior- 
ity “lighter jobs” will place undue hardship 
on us as our bodies are wearing out and 
there is no escape from the line. 

GM must take responsibility and not 
only stop the elimination of jobs that are 
suitable for workers entering their 50s 
and 60s, but create a larger pool of these 
jobs because tossing us out when we can 
no longer chase the line simply isn’t an 
option. We must fight to save these jobs 
or the only light at the end of the tunnel 
will be a train coming the other way! I 
seem to remember not too many con- 
tracts ago, receiving a 21-cent raise in re- 
turn for inspecting our own work. I figure 
it’s got to be worth at least double that to 
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ment or abuse at home or in the work- 
place, is a giant step towards equality 
for working women. 


Executive 
Board 
EPORT 


Zone 44 
EPORT | 


inspect the work of somebody else. Some- 
thing to think about for next September. 


Work Standards 

As our current contract is rapidly expir- 
ing (i hope you are stocking your pantry) 
we must seriously start to think about pri- 
oritizing our needs for the next three 
years. Talking to people on the floor, the 
three issues most often mentioned are: 
early retirement, job security and the work 
overload. Personally, I feel the focus 
should be on work overload. Three years 
ago, CAW National President Buzz Har- 
grove wrote to General Director of Person- 
nel, Dean Munger, blasting the deplorable 
working conditions in Oshawa. Well, 
things have changed, unfortunately for the 
worse. We simply cannot withstand anoth- 
er three years of fewer and fewer people 
building more and more cars. We must es- 
tablish a maximum work standard whether 
it be so many minutes per hour Cie; shut 
the line down after each 55 minute period) 
or so many seconds per cycle (ie; maxi- 
mum of 40 seconds work per 43 second 
cycle). Our bodies simply cannot sustain 
20 or 30 years of the pounding we are ex- 
posed to at present. Without some method 
of limiting the amount of work GM can 
squeeze out of us, we are doomed to a re- 
tirement (if we make it) spent in worn out, 
used up bodies. 

See ya... dow 1 the line. 
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Can M 


Union Counsellors 


ae) ANY OF YOU ARE SUFFER- 
‘ing from injuries and other 
ailments, and many are seek- 
‘ing alternative methods to 
: = deal with your concerns be- 
cause you would prefer to avoid unneces- 
sary medication or are simply unable to 
successfully obtain relief from your dis- 
comfort. Have you ever considered mas- 
sage therapy? 

Massage is covered under most extend- 
ed health plans, workers’ compensation 
and motor vehicle insurance. However, at 
this time there is no coverage through 
our Health Care plans with GM. This cov- 
erage will be actively pursued in this up- 
coming round of bargaining. 

Massage therapy is the assessment and 
hands on treatment of muscles, tendons, 
ligaments, connective tissue and joints. 
Massage therapy is effective in treating 
carpal tunnel syndrome, tendinitis, whip- 
lash/car accident injuries, tension head- 
aches and migraines, back and neck pains, 
sprains and strains, chronic stress and re- 
lated disorders, sports injuries, fibromyal- 


e Therapy Help? 


By John Taylor, and Steve Bobas 


gia, arthritis, chronic pain and discomfort 
due to pregnancy. Close communication 
with your medical practitioner is essential 
when determining whether or not massage 
can benefit and when it isn’t appropriate. 

As a massage therapy patient, you will 
undergo an initial assessment in which 
treatment goals are developed. Your spe- 
cific ailment or injury will be dealt with 
according to an individualized program 
designed just for you. Don’t expect mirac- 
ulous total recovery after just one session. 
Usually eight to ten treatments are pre- 
formed and then you will be reassessed 
by the massage therapist. 

What are the benefits of massage ther- 
apy? Decreased pain and stiffness, de- 
creased muscle spasms, improved range 
of motion, improved circulation, de- 
creased swelling and inflammation, de- 
creased body tension and emotional 


Counsellors’ 
EPORT 


At a conference in Montreal last May, CAW Local 222 President Mike 
Shields and CAW Counselling Referral Program members Steve Bobas 
and John Taylor were alarmed when it was announced that nine members 
of Local 222 had committed suicide in just five months. 


Since that announcement they have worked very diligently with Human 
Resources Development Canada and the chairperson of the Lindsay Sui- 
cide Prevention Line to get a charity Suicide Prevention Telephone service 
operational before year end. By Christmas, they were successful. 


The Lindsay Suicide Prevention Line is a telephone counselling service 
available to everyone in the greater Lindsay area. Beyond that, only long 
distance charges apply. Although it is not operating as a 24-7 service yet, it 
is open most evenings. Please check the times in the corresponding ad. 


The line is operated by a social worker who specializes in suicide pre- 
vention, crisis intervention, and counselling the disabled and their fami- 
lies. It is confidential. It is convenient. It is anonymous. It is free. And it is 
here for you. 


The Lindsay Suicide Prevention Line 
“Helping you to help yourself” 
(705) 324-4488 


P.S. Sincere Thank you to Mike Shields, John Taylor and Steve Bobas for all your as- 
sistance. 
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stress and the prevention and manage- 
ment of stress related disorders. Thera- 
peutic massage has significant effects on 
the muscular, respiratory, and nervous 
systems, circulation and the management 
of soft tissue injuries and pain control. 

Appointments vary in length, available 
at half hour, 45 minute, and hour long 
massages. They are available Monday 
through Saturday, with daytime and 
evening appointments available. 

If you are suffering from any of the 
above mentioned pains or disorders and 
are interested in obtaining some massage 
therapy, contact John Taylor at 644-4283 
or Steve Bobas at 644-4282 and we can 
recommend some Registered Massage 
Therapists who will be glad “to get their 
hands on you.” “Life is not merely living, 
but living in health.” Till next issue, so 
long. 


ARE YOU 


STRESSED 
OUT? 


Talk it Out With 
A Professional Social Worker 
For Free 


(705) 324-4488 


The Lindsay Suicide Prevention Line 


Specializing in 
¢ Crisis Intervention 
° Suicide Prevention 
e The Disabled & Their Families 


Features 
¢ Free 

¢ Professional 

* Convenient 

¢ Anonymous 

Hours of Operation 

Tuesday-Thursday, 3:00 p.m.-11:00 p.m. 
Friday & Saturday 4:00 p.m.-12:00 p.m. 


Supported By Human Resources Development Canada 
and Vocational Rehabilitation Services of Ontario 
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Free Pizza Has Its Price Too 


By Rick Cowle, 


CAW Certified Health and Safety Representative, 


Shift #1, Body, Trim, Stamping 


S| ON’T REPORT YOUR INJURY, WORK IN PAIN, AND 
you and your group could be eligible for a free pizza 
lunch compliments of the GM Safety Awards Program. 
These are awards based on actual recorded injuries re- 
ported through first aid. This new “incentive” program 

applies peer pressure on injured workers to avoid reporting their 
accidents and/or injuries. This is just one more extension of the 
Dupont behavioral safety influences which takes the blame for 
unsafe workplaces and practices away from the employer and 
put the blame directly on the workers. 

Safety Award Programs are common in behaviour-based safety 
initiatives. The awards are merely the “carrots” in front of the 
“well-behaved donkeys.” 

Unfortunately the behaviour is almost always based on not re- 
porting injuries, not missing work and not filing a claim with 
WSIB. It does not recognize positive individual behaviour such as 
ensuring that a lock is put on de-energized piece or equipment or 
that a broken or missing guard is replaced on a machine before it 
is used. 


A Safety Award Program Gone Wrong 

On April 9, 1992, a memo to Westray mine employees was dis- 
tributed congratulating the workers on their achievements in 
safety and announcing they had won the “John T. Ryan Trophy” 
(first introduced in 1941 to promote mining safety achieve- 
ments). 

This award was a much sought after award in the industry and 
eligibility is based on calculating the frequency of recordable in- 
juries and although Westray Management should have been con- 
demned for their ignorance of workplace safety they were being 
falsely heralded as a safety conscious employer. 

It was one month after that 26 families as well as a nation lis- 
tened in disbelief to the news that 26 miners are never going 
home to their families again. 

Do you think if Westray miners were given courses on behav- 
ioural safety they would have been any safer? Perhaps, if it had con- 
vinced them to stay out of the mine. But, in an area of high unem- 
ployment and no union protection that wasn’t likely to happen. 

What of Clifford Frame? He not only owned the mine but also 
made the decision to mine the “Frood Seam” a notoriously gassy 
coal seam which had been known to be extremely dangerous for 
decades. The management team made decisions not to worry 
about methane monitors functioning nronerly, not to annly suffi- 
cient levels of rock dust to quill the coal dust. They also made de- 
cisions about allowing sources of ignition underground. Who do 
you think needed behavioural modification? 


Ergonomics 

A word which has become a catch phrase of the '90s — Bro- 
ken down from the Greek language “ergon” meaning work and 
“nomos” meaning law, 

Ergonomics is really a study of how workers interact with the 
various tasks associated with their job including the task, the 
tools required and various equipment that must be used. 

The intention behind ergonomics is to reduce strains and 
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sprains, back injuries, RSIs (repetitive strain injuries) and cumu- 
lative trauma disorders which are associated with ordinary move- 
ments such as gripping, twisting, reaching, bending, lifting etc. 

In these increasingly challenging days while lean mean manu- 
facturing continues to rear its ugly head and work loads are in- 
creasing at break neck speed, one of the few resources we have 
is our in-house ergonomic people. At present time your CAW Er- 
gonomics Representative is Wayne Combs and the GM Er- 
gonomics Representatives are Jennifer Flagler and Tomiko Mat- 
sumoto who should all be commended for their assistance and 
diligence to address outstanding ergonomic issues on our plant 
floor. This is not to say we get everything we want but does allow 
for a knowledgeable assessment of most jobs. If you have any er- 
gonomics concerns feel free to contact myself or Wayne Combs 
(6441973 or *97-1973) and we will arrange to come and see you. 
I should also mention if your physical demands on the job are 
within acceptable limits but you are concerned with your work- 
load, you may need to have your Committeeperson verify your 
times allowed for each of your job functions as laid out on the ap- 
propriate ALBS. In most cases this should be done prior to the er- 
gonomic assessment. 


Safety Footwear Policy 

The reduced selection of footwear being supplied by the 
company was a business decision made solely by the corporation 
in no way was endorsed by myself or anyone else in the Union. 

J anticipate a number of complications which should be taken 
up with the supervisor of Regional Labour Relations who was 
kind enough to give myself and Car Plant Chairperson Ron Gib- 
son honourable mention in his cover letter dated January 28, 
1999 in which the new policy is laid out. The number for Jim 
Goard is 644-5526. In closing if you have any questions pertain- 
ing to your health and safety please place a call through your su- 
pervisor. I would also ask if I haven’t seen you within two to 
three days it may be necessary to call me yourself at 644-7429 or 
pager *97-7429 as some members of supervision seem to suffer 
from “selective memory syndrome.” 


" STARDUST POOLS & SPAS 


an 


A? Sales-Service-installations-Repairs 
Free Quotes-insurance Claims. 


Monthly CAW Membership Specials 


29 Strathallan Drive Jamie Watts Sid Visser 
Courtice Ontario 905-432-0004 905-434-7097 
LIE 1X8 Fax 905-434-6588 
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Door Line Appeal Decision 


By Paul Goggan, 


CAW Certified Health and Safety Representative, 


Car Body/Hardware and South Stamping, 
Production and Skilled Trades 


|) VER THE YEARS WE HAVE WON CASES AND LOST 
cases at the Ontario Labour Relations Board. I have al- 
ways accepted whatever the answer was as the best re- 
sult the Union could get. I am a firm believer that it is 
not whether you win or lose but that you fought for the 
best results the workers on the floor deserved. 

On February 9, 1999 I was informed by the Ontario Labour Re- 
lations Board that we had lost the Plant #2 Door Line Decision. 
This matter proceeded over 13 days of hearing and heard from 21 
witnesses. One day of hearing was devoted to taking a view (tour- 
ing) the Plant #2 Door Line. 

I have shown this decision to several workers and CAW Rep- 
resentatives and everyone who has read it believes this is a bad 
decision. I believe the Adjudicator looked for an easy way out 
and took it. 

The decision is 13 pages long; to help you understand our 
point that we believe this to be a terrible decision, I will quote 
you the last paragraph of the Adjudicator’s decision. 

“I agree. I have concluded that General Motors has responded 
to all the identified causes of the latch problem, starting with the 
knockers, continuing through modifications in job specifications, 
and finishing with the imposition of the visual check. Will these 
precautions guarantee that a door will never again fall off an 
AGV? Regretfully, no. And I say regretfully, because although I 
understand that no one has yet been seriously hurt by a falling 
door the potential is there. A number of employees work in close 
quarters with the doors, and would have no place to go if the 
door started falling towards them. I am conscious of the risks. But 
I conclude that General Motors has taken every precaution rea- 
sonable in the circumstances for the protection of workers. That 
is their statutory obligation and they have met it. For all these rea- 
sons, I dismiss the appeals.” 

I have asked the CAW Legal Staff to look at this decision to see 
what can be done. 

I would again like to thank both shifts of CAW members on 
the door line for their support during this Appeal. Although we 
were not successful, I know General Motors got your message. I 


CAW CO-OPERATING LAWYERS 
in 


COBOURG and PORT HOPE 


Allan McCracken and David Slessor 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


Health & 
Safety 
EPORT 


would also like to send out a special thanks to CAW President, 
Mike Shields, District 4 Committeeperson Jim Hoy and Commit- 
teepersons Dan Pichie and Ron Carlyle. 


November 2, 1998 Fire 

The following is part of a letter I received from GM manage- 
ment on December 10, 1998. “It is management’s decision that 
a partial evacuation of the building is allowable when a Senior 
member of management and a member of the GM Fire Services 
Department decide it is safe to remain in some parts of the 
building. It is technically not feasible to partially evacuate part 
of the building by using the alarm system. Therefore partial 
evacuation will be done by way of various forms of verbal com- 
munications.” 

On December 16, 1998 I sent a letter to the City of Oshawa 
Fire Prevention Officer stating our Unions problems with Gener- 
al Motors Silent Evacuation Program. They assured me something 
would be done. 

On January 26, 1999 I sent a letter to the Office of the Fire Mar- 
shall stating I was very concerned for the safety of the workers in 
the Car Assembly Plant. I demanded GM follow the Fire Code. 

On January 29, 1999 I receive the following letter from the OF 
fice of the Fire Marshall: 

Dear Sir: 

Further to your telephone call and your faxed documentation, 
regarding evacuation procedures during a fire incident at Gener- 
al Motors, the Office of the Fire Marshall has taken the following 
steps: 

We have had our local Fire Protection Adviser (FPA) contact 
Oshawa Fire Services to determine what steps they have taken in 
relation to your memo to their Fire Prevention Division. FPA 
Peter Guiry has informed me that Oshawa Fire Services is aware 
of the issue and are currently working to assist General Motors in 
developing an “approved” Fire Safety Plan which will address the 
issue of Verbal Evacuation and other fire safety concerns. 

FPA Guiry will monitor the progress of this matter until such 
time the “approved” Fire Safety Plan is in place and operational. 

If you have any questions or concerns, you may contact FPA 
Guiry at 905-655-5893 or preferably Oshawa Fire Services at 905- 
433-1238. 

Yours truly 

Frank Haylow 

Acting Supervisor. 


South Stamping 

On January 25, 1999 GM Safety Representative, Drew Allman, 
CAW Skilled Trades Representative, Larry Carroll and myself did 
a full inspection of the entire South Stamping Plant. We talked to 
several production and Skilled Trades Workers about their safety 
concerns. On February 9, 1999 we raised every safety concern 
with management. One major concern we raised with manage- 
ment is proper lockout. Several concerns about ADS, Controlled 
Entry, and Full Lockout, were raised on the floor and all will be 
addressed by your Joint Health and Safety Committee. + 
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Stamping Plant Safety Audit 


By Larry Carroll, 
CAW Skilled Trades 


Health & Safety Representative, and 


Al McPhee, 


Alternate CAW Skilled Trades 
Health & Safety Representative 


my) S ALWAYS, THIS MONTH HAS 
kept us very busy. So let’s get 
started with the Safety audit! 
| A safety audit was conducted 
2 Son January 25th by Paul Goggan 
(CAW Safety Rep), Drew Allman (GM 
Safety Department) and myself. 
Housekeeping issues that were identi- 
fied have been acted on. A list of crib de- 
ficiencies including ventilation for weld- 
ing process, eye wash stations and crib 
layouts were passed on to the appropriate 
management personnel. We will be re- 
viewing the status of these deficiencies. 


Bay #7 Excess Oil 

The number one complaint from peo- 
ple who work on or near Bay 7 is the 
amount of oil that accumulates in the dies 
and on the floor while the press is running. 
We had a meeting with maintenance man- 
agement and work is to begin on February 
12th to try to alleviate the problem of the 
excess oil. As our tour progressed to the 
basement, we saw a marked improvement 
with the housekeeping and the seemingly 
never-ending job of repairing oil leaks on 
the presses. 

We have questions as to who and when 
training had been given to the die hookers 
and crane operators. The lock out and con- 
trolled access procedure is understood and 
used by trades and production people 
when access is needed to work on presses. 
More to follow regarding this issue. 


Two Seat Burden Carriers 
Rework - Update 


Warlz hac hem 
Work has besun on the rework of all 


two-seat burden carriers. Records show 148 
of these vehicles are on GM property. The 


vehicles will be brought into Truck Repair 
by vehicle number to ensure we capture all 
cartiers. A new driver’s seat is to be installed 
with a built-in deadman switch, and an ac- 
celerator guard is also to be installed. 

There are a number of rental vehicles 
on GM property. The renters of these ve- 
hicles need to notify the rental company 
and make sure the rented vehicles con- 
form to the new directive on two-seat car- 
riers. More to follow on this issue. 


Car Body - Robinson Cleaners 

I am still getting calls regarding Robin- 
son Cleaners using compressed air to clean 
work stations in Car Body. Robinson’s 
upper management have assured me that 
this practice will stop. A safety memo is 
being issued to all Robinson Cleaning per- 
sonnel, stating that this practice will not be 
tolerated. The use of hepa vacuums will 
ensure we can clean work stations and 
promote a clean, breathable workplace for 
others. Let’s put this issue to bed! 


Car Body Hardware - 
AGV Repair Cribs 

A safety concern was brought to my at- 
tention of a potential hazard regarding an 
incorrect chip being installed in a CPU 
board of a Hardware AGV causing it to 
run in reverse. Talking with the Engineer- 
ing Department, a procedure to capture 
these incorrect chips before installation is 
being formed. As of deadline a procedure 
is not in place. We need to purge the sys- 
tem to check all AGV’s to make sure the 
correct CPU board is in place and main- 


tain control distribution of all repaired 


CPU boards. Once that is complete we 
need to communicate the new procedure 


Christine Thompson 
CA W/Peregrine 


Health & 


Safety 
EPORT 


to all trades who work on AGYVs. Thanks 
to Brian and Dave for their insight on this 
matter. More to follow. 


Central Maintenance - 


Lockout Training 

A re-evaluation of the training apparatus 
used in the lockout training is under re- 
view. The demise of “Lester” is long over- 
due. An in-depth training matrix is in the 
works to include a Work Cell that address- 
es these energy sources: AMS-Lockout, Hy- 
draulic, Air, Robotics, Control Entry Gates 
and Light Curtains. With the nature of this 
work, Central Maintenance is required to 
work on this Plant-wide. Our workforce 
has to be trained to identify all energy 
sources, know where to lockout all energy 
sources, understand why you lock-out that 
energy source and be able to test the lock- 
out. If you don’t test the lockout, you have 
not locked out! The practice of “piggy 
backing” has got to stop. You as the work- 
er must understand where and why you 
apply your locks, Don’t take the word of 
someone else. It is your safety! 

Central Maintenance has included a 
new requirement for CMS workforce 
working in robotic cells. It is required that 
a pre-walk of the area be done on the day 
before the weekend the work is to begin 
with Engineering Line Repair and CMS su- 
pervision, to ensure that the area can be 
safely locked down. If these requirements 
are not met before the weekend, no work 
will commence. It seems like a step in the 
right direction. More to follow next issue. 


Subctandard Tools 


ee 


Why is GM purchasing substandard 
tools? I have received many calls from Line 
Repair personnel who have ordered tools 
to help them complete their maintenance 
duties, only to find out that the company 
has purchased wrenches and ratchets that 
slip or jam. If you have a problem with 
poor quality tools, notify your supervisor 
of your safety concern. If you get no satis- 
faction, call your committeeman and then 
me. Thanks to Pat Blackwood for his sup- 
port on this issue. & 
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Union Education Options 


By Lynn Argue-Hogarth, 


Education Committee Chairperson 


HE NATIONAL EDUCATION OF- 

fice has mailed their year long 

calendar to us. This provides the 

course dates for area schools. 
bide These schools include districts 
as close as Peterborough and Scarbor- 
ough. We will keep you posted on course 
topics and deadlines. 

With our local school temporarily on 
hold because of elections; people may 
wish to use the area school option, espe- 
cially for newly elected reps. Port Elgin 
has mailed out some corrections (date 
changes) to the one week PEL courses. 


The Education Committee will be 
taking the time to call previous CPR stu- 
dents. A few people did not receive their 
cards from the instructor. In order for us to 
correct this we need the name and full 
mailing address of the affected people. 

By way of the Plant “Pick Up News,” it 
was nice of Maureen Kempston Darkes to 
remind us that Trilink and Battery plant are 
part of the new Delphi Canada. Throw a lit- 
tle salt in the wounds of the already laid off 
or over worked people. Amazing how this 
would happen during a contract year. 

As mentioned in the last issue of the 


Education 
Committee 
EPORT 


Oshaworker, we have been putting togeth- 
er a course designed to explain Job Rota- 
tion. This course will probably run in three 
parts, each four hours long. The first course 
will run through the basics and the next 
two will build from there. These sessions 
should be complete to run for next fall. 
We hope to meet with some of the 
plant safety representatives and develop a 
program similar to Job Rotation, specifi- 
cally for the Oshawa Plant. 
Congratulations John. 


1 © Arbitration 
C1 Arbitration for Leadership 
(J CAW and Meetings: Introduction 


(] CAW and Political Awareness: O) First Aid 1) Pay Equity Legislation Women's Committee 
Introduction CO) Good Medicine: Preventing C1 Pensions ( CAW Women's Leadership 
(] CAW: Who we are, what we are Substance Abuse CO Planning for your Future C] Workers’ Agenda 
all about C) Health and Safety: Basic © Steward Training: Basic C1 Workers’ Compensation: 
(1 Changing work practices C1 Human Rights CO) Steward Training: Leadership Introduction 
©) Collective Bargaining: introduction (7 Human Rights: Harassment in C1 Steward Training: Advanced [) Workers’ Compensation: 
C Collective Bargaining: leadership the Workplace C1 Steward Training: Collective Appeals 
C1 Collective Bargaining O) Job Rotation Information Bargaining 01 Workers of Colour 
C1 cpr 0 Labour Law C1 Steward Training: Rail Division © Ideas for new courses 


C Effective Speaking 
CO) Effective Writing 


(1 Employment Equity 


When are the most convenient times for you to attend Local 222 courses: 


[1 Weekends 
[1] Weeknights 


1 Environmental Awareness 
0) Financial Planning 
( Environment versus Profit 


©) Labour Law Advanced 
([ Labour's Role in the Community 
( Leadership Skills 


CO Local Union Standing 
Committees 


O) Saturday O Sunday 
Om OFT Ow OT OF 


New Technology 


1 Stress 


Leadership 


What length of time do you feel the courses should run 


O4hrs O8hrs (12 hrs 


Would it be more convenient for you to attend courses in: 


1 Peterborough CO) Lindsay 


| 
| 
| 
| 
| 
| 
| 
| 
| 
| 
I 
| 
| 
| 
: (7 Election Committee Training 
| 
| 
| 
| 
I 
| 
| 
| 
| 
| 
— CO Port Hope 


C Searborough 


TRAVEL! 


We have cars for return mainly 
from Florida but also Arizona and 
California in March, April and May. 


At peak time gas is paid plus air fare. 
Also cars to Western Canada. 


Toronto Driveaway Service 
5803 Yonge Street, Suite 101 
(in the Newtonbrook Plaza) 

Willowdale, Ontario M2M 3V5 
Telephone (416) 226-4616 

www.torontodriveaway.com 


f \ 


®@ Client Escort 
@ Staff Relief 


0 Parliamentary Procedure 
© Parliamentary Procedure: Meets 


© Stress in the Workplace 


( Unemployment Insurance: 


What course(s) do you think your spouse would be interested in attending? 


a 
ee ee ee ee el 


@ In Home Foot Care 
@ Palliative Care 


1-800-461-6756 
905-571-1511 


(J Unemployment Insurance 
© Union News 
[1 Women in the Workplace 


DHS — at ig, bg, 
Health Care J 0) 


Service oe ye 


Oshawa, Ontario 


| 24 HOURS °7 DAYS PER WEEK 


NURSING SERVICE HOMEMAKER SERVICE 


® Light Housekeeping 

® Meal Preparation 

® Personal Care f 
@ Care Giver Relief Cm s 


Llcombe 
MainStreet Messenger® 


MEDICAL ALARM EMERGENCY 
RESPONSE TELEPHONE SYSTEMS 
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HEARING LOSS... 
jor maybe just 
EARWAX ee 


Seeing is Believing _ 


You'll see exactly what we see. If there is any 


amount of wax blockage you'll know immediately. 
Our new video otoscopy system lets us view and record 


a live colour image of your ear drum and ear canal. 
And it may help detect developing conditions 

that could require further attention and 

perhaps even make an immediate 

improvement in your hearing. 


Hearing Aids that Work in Noise. 


Phonak Audio Zoom is the only hearing aid proven effective in 
background noise. Now you can have more control over what 
you hear — like dining at a noisy restaurant, listening to music, 
participating in group gatherings. Each Audio Zoom contains 


not one, but two microphones... one faces the front and one 
faces the back... And they can be turned on and off. That means 
you can choose to hear more of what you want to hear and less 
of what you don’t. 
Two micropbones. 
A simple idea with profound results. 


MUTUAL LIFE ADP W.C.B. 


Ajax-Pickering Audiology Clinic 
(905) 831-8311 
1885 Glenanna Rd., Suite 104 
Pickering, Ontario L1V 6R6 
(Located in the Pickering Medical Centre) 


FOR MORE INFORMATION, CONTACT THE CLINIC NEAREST YOU 


Ajax Audiology Services 
(905) 831-8311 
95 Bayly St. S., Suite 303 
Ajax, Ontario L1S 7K8 
(Located in the Baywood Plaza) 


Monday through Friday with some Saturday and evening appointments available. 
See an AUDIOLOGIST 


an expert in better hearing and licensed 
in the Province of Ontario to prescribe bearing aids. 


Invisible Hearing Aids 


One reason many people ignore their hearing problem has more to 
do with sight than sound. They willingly miss important sounds 
and conversations with family, friends and co-workers - all because 
they're afraid to be seen wearing a hearing aid. But now, nobody 
has to know. Unlike conventional aids, Tympanette fits deeper in- 
side your ear canal. Far enough to be out of sight. And close enough 
to provide comfort and acoustical benefits that larger aids may not 
be able to match. And, the Tympanette hearing aids are program- 
mable to meet your needs. There are no two hearing losses alike. 
Consequently, they can be programmed to meet the individual's 
needs. More than just a simple disappearing ACT!!! 


LIBERTY D.V.A, GREENSHIELD 


nd 


Whitby Hearing Centre 
(905) 666-7726 
1032 Brock St. S., Unit 4 
Whitby, Ontario LIN 418 
(Close to the 401 exit, Brock Rd. N. exit) 


OFL Student Scholarships 


HE OFL IS PLEASED TO CALL 

for applications for its annual 

Labour Honour Roll Scholarships. 

The OFL will award two 

= scholarships worth $2,000 each 

to a member or the child of a member of 

the CAW as a local union affiliated to the 

OFL. The scholarships are awarded in ho- 

nour of distinguished trade union activists 

selected by representatives of the OFL 
Youth Caucus. 

The scholarship recipients must be en- 
tering, in September 1999, the first year 
of a full-time course of study leading to a 
diploma, certificate or degree from any 
publicly recognized college or university. 

The criteria for selection of the schol- 
arship winners are the following: 


3. Evidence of understanding of the role 
and significance of the Canadian 
labour movement. 

In order to satisfy point three above, 
applicants will be required to submit an 
essay Of not more than 1,000 words on 
the topic: “Should unions be involved in 
Politics: Why or why noi?” Applicants 
must talk to one elected official such as a 
school trustee, MP, MPP, or city council- 


Local 222 Union Hall soon. 


CAW Scholarships 


Although the forms hadn’t been received by Osbaworker deadline, the CAW Na- 
tional and CAW Council scholarship forms for 1999 should be available at the 


The four $2,500 awards are entry-level, one-time only scholarships honouring 


lor and one elected union official such as 
a shop steward, local executive board 
member to get their opinions. 

The deadline is April 30, 1999. Appli- 
cation forms are available at the Local 222 
Union Hall. 

The OFL is very proud to honour its 
colleagues in this way, and pleased to be 
able to offer some financial assistance to 
its members and their children. 


Larry Bauer, Cesar Chavez, Terry Fox and Jim Ashton. Submissions must in- 


1. Evidence of superior scholastic ability 
(a complete transcript of high school 
marks must be submitted with the ap- 
plication.) 

2. A brief resume outlining non-academ- 
ic interests and activities, such as 
community or political involvement 
as well as goals for the future. 


clude an official application form; the applicant’s record in school; a recommen- 
dation from a teacher, principal or other community leader; and an essay of 1000 
to 1500 words on such topics as listed on the application form. 

The selection of applicants will be made by a committee appointed by the CAW 
Council. The deadline for application is May 31, 1999. Please call ahead to make 
sure the application forms have been received by the Local Union. Further infor- 
mation will be published in the next issue of the Oshaworker.% 


SURGERY 


SHOULDN’T 
REMOVE YOUR 


SELF 
RELIANCE, 


CLIFF MILLS MOTORS 


PHONE 723-8105 
266 King St. W. Oshawa 


FOR ALL THE _* OF YOUR G.M. VEHICLE 
MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 


FACT IS, 


Many post surgery aids 
are covered by your Green Shield 
extended health coverage. 


Before You Buy — Check Our Prices 
Monday to Friday 
7:30 a.m. — 5:30 p.m. 
Saturday 
8:30 a.m. — 1:30 p.m. 


Ey Goodwrench 
Service “Zs 


Durham Medical 
The Caring Professionals 


92 Simcoe St. N., Oshawa, Ontario, LIG 482 
footie 
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Acuhealth 900 


For Natural Relief of Chronic Pain 


Canadian 


health Pp fans 


ett) 
yee prescHipuen 


We are proud to introduce the Acuhealth 
pain relieving system. The most modern, portable, 
pain relieving system on the market today! By 
combining modern technology and ancient 
healing secrets, we can now bring to you this truly 
amazing device. 


Acuhealth’s state-of-the-art design, conveniently 
locates and stimulates unique combinations of 
acupuncture and trigger points. Acuhealth’s 
stimulation relaxes tightened muscles, releases 
endorphins (natural pain relievers) and helps to 
reduce inflammation. 


No more toxic drugs, ointments or messy wires! 
Dramatic, lasting, results often within minutes 
of short application! Designed for easy home use. 


~z 


AGumMmed 


TOLL 


Medical Supplies Ltd. FREE 


Physiotherapy 
Association 


Association 
canadienne 
de physiothérapie 


Effective for all types of pain: neck, back, hip 
and knee pain, arthritic joints, headaches, 
RSI’s, migraines, whiplash, fibromyalgia, sciatica, 
carpal tunnel, shoulder, elbow & much more! 


Purchase cost of Acuhealth may be reimbursed 
through your company health insurance plan, 
WCB & DVA. Results guaranteed or money 
refunded! (30 day trial). Rentals units available. 


Imagine relieving your own pain within minutes, 

without using drugs! Acuhealth really does work! 

Even if you have suffered pain for weeks, 

months or years, regardless of cause...the 

Acuhealth TENS can help! 

We are open: Monday - Friday 9:00am - 5:00pm 
Call us to receive free information. 


-800-567-7246 


FOR SALE 


13 1/2 ft Bonair Travel trailer, sleeps 4, 
toilet, fridge, stove, heater, electric 
brakes, roll cut awning, spare tire, 2 
propane tanks, etc. $4500. Call: 905- 
372-4499 

Freezer, 2 roll away beds, bicycle hel- 
mets, rowing machine, exercise bike, 
small hand games, new left hand hockey 
stick. Call: 905-579-1612 


1993 DR350, bought new in 1994, many 
new parts, excellent condition, rarely used, 


asking $3100 obo, Call: 705-277-2428 
Comfyriser, unique chair for people who 
need assistance in rising from a seated 
position, chiropractic or arthritic patients. 
Call: 905-985-9156 

JVC radio, am/fm, tape deck w/record 
player, 8 watt speakers 24 x 14 & cabinet, 


asking $350 obo. Call: 905-728-4981 

Sony Trinitron 21” color TV w/stereo, 
must be seen $225, Call: 905-432-7396 
Used frost free fridge & stove w/self 
claaning oven, avocado green color, ex- 
cellent condition, ideal for cottage, ask- 


ing $150 pair. Call: 905-623-1226 
Downhill skis, size T160, used 3 seasons 
$125, antique typewriters Underwood & 
Olympia, boxing gloves 2 pr $40, dble 
barrel 12 gauge shotgun $200. Call: 905- 
983-5405 


Transport walking machine, 2 hp, 10 
m.p.h., fully digital monitors, heart, dis- 
tance, time, speed, calories, hydraulic 
lift, asking $800 obo. Call: 905-623-0384 
Black lab, 6 yrs old, obedience trained 
w/a lot of hunting experience, he comes 
w/kennel, dog house & carrier, asking 
$250 obo. Call: 905-697-3710 

Truck tires LT235-75-R15 on GM 
wheels, 4 in total, good tread with or 
without rims $40 ea. or $50 ea. wirims. 
Call: 905-579-0370 


Camaro, 1968 hardtop, excellent for 
restoration, 6 cyl, black inside 
witurquoise outside, 56,000 original 


miles, asking $4500. Call: 905-723-6827 
Queen waterbed, dark pine, complete 
whheadboard, shelves, mirror, motion- 
tess mattress, good condition $225 firm, 
med size single layer crinoline $50. Call: 
905-427-2444 

Stove, Kenmore, almond color, self 
cleaning, excellent condition, asking 
$300 obo. Call: 905-434-7178 

Martin D-28, 10 yrs old, must hear 
$1900, 6 1/2 Evinrude 12 ft aluminum 
boat $700. Call: 905-579-7776 
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Motorcycle jacket, black leather, size 40, 
paid $500 asking $220, excellent condi- 
tion, Call: 905-986-4021 

Smail 3 bdrm house w/20' x 39’ commer- 
cial building, small lot $125,000, 1 block 
from 401/Liberty St. in Bowmanville. 
Call: 905-623-2774 


Video, convert your old 8 mm movies to 
video, also foreign video conversions to 


and from any country. Call: 905-436-2992 
Good working dryer $150 obo, 200 amp 
splitter box $75, 200 amp cable 3 meters 
$50, 60 amp switch $10. Call: 905-576- 
9062 


Reduced excellent waterfront acreage 
property w/140 ft on Bonnechere River 
near Barry's Bay, 11.34 acres $35,000 
obo. Call: 905-728-7876 


Antique table 48” x 60", 4 chairs, dble 
pedestal dining, needs some TLC, ask- 


ing $300, Call: 705-277-2171 
Trisha Romance “Mother's Arm’s" 
framed $800 firm. Call: 705-786-3205 


Drop-leaf table w/4 chairs, 50+ yrs old, 
dark stain recently refinished $500, solid 
oak hutch, light finish, 1 1/2 yrs old, like 
new $1500. Call: 905-721-9684 


Fender Strat w/case $950, Fender Blues 
Deville amp (tube) $850, Fender Leap II 
w/ease $500, Fender Sidekick 65 amp 
$200. Call: 905-579-9535 

Radio controlled bi-plane built not cov- 
ered $100, also single wing trainer plane 
complete w/engine $100, together or 
separate offers. Call: 905-433-2114 
Electric air hockey slate table tops $400 
obo, 357 magnum, 22 cal. Smith & Wes- 
son hand guns, both target guns, shell 
cleaner, turbo tumbler $1000. Call: 905- 
728-2197 

Old dinky toys, Hot Wheels, Corgi, 
Matchbox, Sizzlers, race sets, model 
kits, pedal cars, tin toys, cash paid. Call: 
705-324-3203 


OSHAWORKER 
Deadline 
for the 


April issue 
is Friday, 
March 12th, 1999 
at 4:00 p.m. 


Stove, white 30°, less than 2 yrs old, just 
like new $225, Call: 805-434-5692 


Laptop computer, 486-33 mhz., 200 mb 
hard drive, 3.5” disk drive, mouse, 
modem, also comes w/Epson printer 
$450 obo. Call: 905-576-5857 


2 pc sectional sofa set $300 obo, set of 
wood bunk beds, comes w/1 good mat- 
tress $35. Call: 905-725-8719 


Exercise bike $125, deluxe foot mas- 
sager $50. Call: 905-723-3002 

Top of the line Kenmore vacuum $100, 
2.6 gig. hard drive $80, satellite system 
U.S. & Canadian, also security system. 
Call: 905-725-0317 


1990 Yamaha 440 SS model snowmo- 
bile $400 or will consider trade for dune 
buggy, snowblower, etc. or for what you 
have. Call: 905-436-2164 


Will the gentleman who bought the ski- 
doo suit in Jan. 1999 please call 905- 
668-3169. 


Tunnel cover for long box 1/2 ton pickup, 
will fit from 1995-98 pickup, asking $200. 
Call: 905-725-8719 


Bi-fold doors & tracks to fit 4 ft opening 
$25, also wire shelving to fit above clos- 
et, excellent condition $10. Call: 905- 
728-9856 


1983 Jimmy, 2 dr, 2.8 litre, 2 wheel drive 
$900, set of 4 cast aluminum wheels for 
Volvo witires 14”. Call: 905-728-5184 


Complete set of kitchen cupboards 
wisink tops & counter $500, bi-fold clos- 
et doors $25. Call: 905-728-6317 


Motorhome 1975 Dodge, 21 ft, must sell 
$5000 obo, new tires, runs good. Call: 
905-987-4734 


TV aerial, 4 sections, color head rotor UHF 
& VHF $150 obo. Call: 905-623-5969 


AST Pentium computer, 75 MHZ, 16 meg 
ram, 1.0 GB hard drive, Windows 95, CD 
Rom, great for all students, monitor in- 
cluded $800 obo. Call: 905-665-7037 


Any one interested in National Geo- 
graphic magazines from 1964-1976 
please contact me. Call: 905-655-3048 


Air exchanger, Flair 3055 compact, auto, 
duct work, used 1 yr, paid $2700 will sell 
for $600, have paper work. Call: 705- 
793-2501 


Snowblower, Mastercraft 3 hp, 21" wide, 
gasoline powered, hardly used, asking 
$375 obo, Call: 905-430-1487 
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Cusssremps 


TV stand, clean buster, baby chair car 
seat, table w/4 chairs, fireplace tools 
w/wood holder, milk bottle, baby toys & 
clothes. Call: 905-728-2601 


Sofa & 2 matching chairs $250, loveseat 
$175, wing back chair $100, 4 1/2 ftx 2 
1/2 ft freezer $75. Call: 905-434-6210 
after 5 pm 


1989 4x4 Silverado, fully loaded, box 
liner, 1 owner, certified, asking $10,800 
obo. Call: 905-579-9901 

1 acre lot in Marmora, Ontario, 290° x 150’ 
wiwell & septic tank, partial trades consid- 


ered, asking $14,500. Call: 905-697-5958 
Dining room, oak & oak veneer walnut 
color oval table w/6 hi-back chairs, 5 ft 
buffet & hutch $1000. Call: 905-728-0777 


Large lot in family park, 37 ft trailer, full 
cement pad, 8’x20' florida room, full roof 
over porch, fully contained, move right in, 


Pigeon Lake. Call: 705-735-3390 
Commodore 64 computer $125, oak 
canopy crib & armoire $350 obo, gym 
wiplastic slide, rings & teetor-totter com- 
bined $75. Call: 705-786-2379 


Dining scom suite, oval table w/2 extra 
leafs, 4 cane back chairs, large buffet & 
hutch $200. Call: 905-725-4368 


Singer sewing machine $60, exercise 
bike ski machine rebounder $30, Dremel 
tool kit $40, torque wrench 1/2” drive 
$50. Call: 905-725-8675 


Stucco sprayer made by Gold Blatt, like 
new $700. Call: 905-725-8718 


Orthopedic pillows, extra thick, new $45 
ea., 12 lb Blue Knight bowling ball, new 
condition $60, curling broom bristle head 
$20. Call: 905-432-1032 


12 ft aluminum boat, 5 hp Mercury motor, 
3 yrs old, CPR baggage wagon, all in ex- 
cellent condition, also some 3/4 white 
stone, Call: 905-986-5841 


Cedars for hedge up to 6 ft, blue spruce 
& various trees for spring planting, good 


prices. Call: 905-728-6534 

Wedding gown bridal size 12, antique 
ivory satin, Alfred Angelo, paid $800 ask- 
ing $350 obo, dry cleaned, worn once. 
Call: 905-571-4859 

Original 25 yr GM ring, 2 diamonds $475, 
Martin D28 guitar w/pick up $2100. Call: 
905-623-2611 
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72'x14 mobile home, 3 bdrms, full bath- 
room, living room, kitchen, laundry room, 
2 decks, must be moved from lot, near 
Blackstock $16,500 obo. Call: 905-430- 
1047 


Turks Caicos island lot British West In- 
dies, Meggar 500 vdc OHM/MOHM 
crank $60, 110 volt relays w/base 14 pin 
$20 ea., oil furnace motors $30. Cail: 
905-725-8675 


Range electric 30” Frigidaire, almond, 
clean, good working condition $100. 
Call: 905-725-5881 


Washer & dryer $325, portable dishwash- 
er $225, coin operated washer $255, all 


items guaranteed. Call: 905-728-9203 
Children’s loft bdrm suite; desk, book- 
case, drawers, white, in excellent condi- 
tion, sells new for $1100+ asking $400 
obo. Call: 905-430-8134 


1990 33 ft Holiday trailer w/tipout & air, 
10x24 Florida room, sliding door, broad- 
loom, nice lot $22,000, Pigeon Lake. 
Call: 705-731-0234 


Little Tykes car bed $100, rollaway bed 
$30. Call: 905-579-0518 


Two rear seats for TransSport van, fits 
most vans, asking $50 ea. Call: 905-668- 
8414 


1996 Chev pickup, V6, warranty until 
Nov. 99, burgundy interior, white paint, 
box liner, bug deflector, only 47,000 kms, 


asking $13,000. Call: 905-623-3004 
Go-kart, 97 Dino racing chassis comes 
with 6.5 Honda engine & racing clutch 
new in boxes & more $2500. Call: 905- 
623-3004 

Single Crattmatic bed, new $1000 asking 
$550 obo, dble dresser w/full mirror, 
good shape, asking $300 obo. Call: 905- 
728-2476 

1998 GMC Sierra extended cab short 
box, 3rd door, 4x4, automatic, fully 
loaded, low kms, 5.7 L engine, boxliner, 
asking $30,000. Call: 905-623-0352 
1996 GMC 1/2 ton S.L.E. model, loaded, 
305 vortec comes w/matching cap & run- 
ning boards, burgundy & gold, 16,650 
$19,000. Call: 705-295-4738 
Three-seater sofa, excellent condition, 
hardly used, rich green, wine & gold striped 
pattem, $800 new asking $425. Call: 905- 
432-2464 call evenings for viewing 

Light utility boat trailers, 1250 Ibs, weight 
100 Ibs, excellent fishing boat, asking 
$350 obo. Call: 905-576-4448 

Large flatbed trailer $3500 obo, 10’ satel- 
lite dish $2500 obo, 40° heavy duty exten- 
sion ladder $250 obo. Call: 905-666-4159 


Contry 


Eastwind Realty Ltd. 


Member Broker 


Res. Phone: 
24 hr pager: 
Toll Free: 
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905-344-5010 
905-377-2054 
1-800-567-6370 


Miami Carey range hood, excellent con- 
dition, 2 table lamps, stacking chairs, 
crystal wine glasses, 2 man hand saw, 


home gym exerciser. Call: 905-728-2764 


1985 Buick Regal Somerset, good run- 
ning condition, 3 litre, needs body work, 
just spent $350 in repairs $500 firm. Call: 
905-720-0764 


Rear tine 8 hp rototiller, excellent condi- 
tion $795 obo, 8°x12” chimney flue brush 
withreaded rod extensions $50. Call: 
705-277-2428 


14 ft Springbok boat, 25 hp mercury 
motor, console, fish finder, trolling motor, 
dual batteries new last year, paddles, 
asking $3350 obo. Call: 905-985-4056 


10 acres just north of Cannington, good for 
hobby farm, hydro & small river on proper- 


ty, priced at $74,900. Call: 905-430-1775 


1984 Chevy Caprice, new tank, battery, 
exhaust, runs well, not certified, potential 
arts car, $400 firm. Call: 905-987-3603 


Apache hardtop trailer, 1984, single 
owner, excellent condition, very clean, 
sleeps 6, gas furnace, toilet, 2-way 
fridge, asking $4500. Call: 905-666-1532 
31 ft 1982 Glendette trailer, 2 tipouts, 4 
pc bath, separate bdrm, awning, forced 
air heating, very roomy, excellent shape, 
asking $8900. Call: 705-696-1522 


Round bales of hay, grain 7" auger case 
200 square baler. Call: 905-623-2646 


- NEW - USED - CONSIGNMENT 


Scooters 


Lift Chairs 


Walkers 


- SALES - SERVICE - RENTALS 


¢ Scooters ¢ Lift Chairs * Aquatec Bath Lifts 
* Wheelchairs * Walkers * Porch/Stairlifts 
¢ Wheelchair Lifts * Home/Hospital Beds 
¢ Bathroom Aids « Aids for Daily Living 


Registered Vendor: 
ADP, WCB, VAC and Green Shield 


for people who matter he from people who care 


MEDICHAIR. 


110 Dunlop Street E., Whitby, ON, L1N 68 
Ph. (905) 666-5001, Toll-Free 1-800-465-5028 


JAYNE ATKINSON 


Associate Broker 


“Specializing in farms and rural property 
in the Northumberland and Tri-County areas” 


Crisis 


Tonneau cover, fits full size S-10 box, 
excellent shape $200 obo. Call: 905- 
725-8334 


Blue Labbatt’s semi leather jacket, large, 
clean, waterbed washable mattress, 
good condition, foam, best offer, beauti- 
ful flag. Call: Pager #905-721-3968 


Women's new large leather bikers jacket 
$190, medium leather gloves $40, hel- 
met w/slide down shield $85. Call: 904- 
432-1032 


House, ravine lot, 4 bdrms, fireplace, 
pool & sauna, close to schools, asking 
$212,500. Call: 905-576-5429 or 579- 
8730 


93 Harley Davidson FXDWG wide glide, 
2 tone victory sun-glo red, mint, 12,000 
miles $17,900 certified, Peavey guitar 
amp $300. Call: 905-576-9112 


Professional DJ equipment, Traynor 80 
W speakers, 1 Yamaha EM80-amp, 1 
Simms-Watt DJ unit, patch cords, ability 
to accept other components. Call: 905- 
436-7688 


Mate’s bed, white w/3 drawers, change- 
able color panels on the front of drawers, 
paid $350 asking $150. Call: 905-983- 
9730 


Smoked glass dining room table & 4 
chairs, 2 chrome & glass wall units, Ken- 
more heavy duty washer, ironing board, 
94 Cavalier certified. Call: 905-430-0442 


Conn piano organ, older model, works 


good $400. Call: 905-723-9893 

Cottage building lot in attractive treed 
setting w/deeded access to Smith Bay, 
Lake Ontario, good fishing, 10 miles 
south of Picton. Call: 905-576-6255 
Antique sewing machine, upright piano, 
dehumidifier, ladies 15 spd bike, 200 gal- 
lon oval oil tank, airtight insert, 8 track 
radio/record player. Call: 905-728-4481 
Wedding dress, size 8, off the shoulder 
wicap sleeve, head piece included, dry 
cleaned $300 obo. Call: 905-728-3273. 


Reduced excellent waterfront acreage 
Property w/140 ft on Bonnechere River 
near Barry's Bay, 11.34 acres $35,000 
obo. Call: 905-728-7876 


Oak kitchen table w/4 chairs $200, navy 
blue sofa, love seat, very good condition 
$1500. Call: 905-434-6352 


Sony broadcast quality video cameras 
Digital computer editing / special effects 
3D animated tities / cholce of music 
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Electric 4 hp lawnmower, dehumidifier, 


electric stove, dryer. Call: 905-725-1937 
4 late 70's Olds Rally rims 14” w/5 tires, 
1 brand new $75, umpires mask, excel- 
lent condition. Call: 905-436-7260 


89 Ford Escort, standard, new clutch 
$500 as is, 36” steel plated door $60, 
254 bricks very old, aluminum storm 
door 35°x79” $20. Call: 905-728-9834 


1988 Beretta GT, 300+ kms, highway 
driven, good condition, runs good $1000 
as is. Call: 905-723-0572 


96 Olds Cutlass Supreme, 5 litre, white 
w/blue interior, fully loaded, garaged 
since new, no winters, low kms, excellent 
condition, Call: 705-786-3326 


Kimball Swinger 200 electronic organ & 
bench, auto chords, 12 instrument 
sounds, good condition $400 obo. Call: 
905-576-0610 


79 Arctic Cat 6000, new track & seat, re- 
built motor & suspension $850. Call: 
905-352-2555 


Kenmore heavy duty dryer, good condi- 
tion $100, Norton electric furnace, 20 
kilowatt $70, cedar posts $5 ea. Call: 
905-623-8567 


White fridge $330, white stove $230, 
portable dishwasher $225, apt. size 
freezer $100, all in excellent condition. 
Call: 905-728-9203 


Lot near Hartland New Brunswick on 
trout stream, approx. 4 acres, asking 
$6000. Call: 905-623-3085 


1987 Ford Tempo, 4 dr, 5 spd, manual 
trans, needs little to certify $650 obo. 
Call: 905-436-6459 


Sofabed, green, dble size, new, bed 
never used $400. Call: 905-404-0794 


1998 9.9 hp Evinrude outboard motor, 
electric/manual start, brand new, never 
used $2300, Call: 905-430-6831 


Water softener, older model “Sta Rite” 
35000 grains, clock timed regenerating, 
works well with rural water systems $150 


obo. Call: 905-655-5139 after 5 pm 

10” Craftsman radial arm saw, nearly 
new $400, 24” Toro snowblower, electric 
start $350, clothes dryer $60. Call: 905- 
725-3079 


1996 19 1/2’ Princecraft, 3 tops, 6’ high 
top, rod lockers, livewell, baitwell, 4 fish- 
ing seats, 2 Big Johns, 115 Johnson, 
custom trailer $21,500 obo. Call: 905- 
668-2036 


1973 moto-ski, 295 twin $150 obo. Call: 
905-668-2036 


OPTICAL BOUTIQUE INC. 
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DISPENSARY & LAB 


Vision with a smile... 


Crasstrrens 


Bowmanville bungalow, 3+1 bdrms, 2 
bathrooms, finished basement, all major 
improvements done, close to everything, 
must be seen. Call: 905-623-1782 


Large wall mirror, 20” color TV, wall pic- 
tures, new car stereo, silk flower 
arrangements, bike rack, portable new 
car alarm, Pioneer car mini speakers. 
Call: 905-432-1684 

1977 Chevy Belair 305, V8, mechanical- 
ly good, 110,000 original miles, bought 
new by GM retiree, as is $500. Call: 905- 
430-0338 


Snowmobile trailer, 8x8 dble bed, galva- 
nized bed, spare tire $575. Call: 905- 
263-2069 


1996 Topkart racing go-kart, 6.5 hp, 
Honda racing motor, also 1996 Topkart 
§L28 junior racing kart, 5.5 hp Honda, 
dble kart trailer. Call: 905-432-8229 


1983 Oldsmobile Cutlass Supreme, runs 
good, 305, V8, dual exhaust, Trans-Am 
rims, Dunlop tires, little work needed, 2 
dr automatic $600. Call: 905-576-4627 


2 iguana’s w/cage, best offer, 1976 boat 
motor 9.9 Johnson $450 obo, Call: 905- 
623-3670 


1983 Pontiac J 2000, hatchback, auto, 
p/s, p/b, a/c, good condition, sunroof, 
stereo $800 obo. Call: 905-576-0113 
10x30" wood lathe $200, arc welder 
$125, metal lathe $100, 3 hp air com- 
pressor $200, router crafter $100, table 
saw $30. Call: 905-430-0338 


Oak frame display case, circa 1900, 
good condition, 10x4x3 ft deep, bevelled 
1/2" plate glass, adjustable shelves, mir- 
rored doors, asking $300. Call: 905-434- 
6581 


1 1/2 bdrm furnished cedar custom built 
insulated cottage on Rice Lake, 75'x200° 
lot on private road wilake access in front. 
Call: 905-725-8280 

18 new Sky Hawk softballs $100, 
Mason's lodge ring size 10 $125, 6 Royal 
Doultons, various prices, original cardi- 
nal 4 reel m/c $250. Call: 905-728-4287 
Baby sets, all colors, fancy knitted $15 
ea., lawn ornaments, all types, devil, 
sam, tweety, blue jay, loon, rabbit, cardi- 
nal, fred. Call: 905-725-9390 

Sump pump 1-3 power $40. Cail: 905- 
571-1726 


e@CONTACT LENSES 

e@EYE EXAMS ON PREMISES 
@CHILDREN’S FRAMES 

@ REPAIRS TO FRAMES 
eSUN GLASSES 
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Annual 
General Meeting 
Notice 


® 


Auto Workers 
Community 
Credit Union 


Will be held at the 
Local 222 CAW Hall 
1425 Phillip Murray Avenue 
Oshawa, Ontario 


on 


Saturday April 10, 1999 
beginning 
at 
10:00 a.m. 


Please call in advance 
at 
728-5187 
to register 
for 
Lunch 


House trailer 19 ft Tandem, 4 new G-Ply 
tires, 4 pc bath, 3 way fridge, 4 bumer 
stove, furnace, hot water, excellent con- 
dition $6000. Call: 705-944-8936 


Fisher airtight woodstove, large, be pre- 
pared for U2K bug $250, 40 sheets 
4’x8'x2" fiberglass insulation batts $2 ea. 
Call: 905-987-5215 


Piano Henry Herbert by Mason & Risch, 
limited stool has claw feet, good condi- 
tion $900. Call: 905-683-3289 


Electrolux epic floor shampooer, new, 
never been used, cost $599 will sell for 
$350. Call: 905-723-1780 


1984 Buick Electra Estate wagon, 307, 
auto o/d, power everything, 70,000 km 
on motor $500 obo, Call: 905-725-4534 


Trailer, 1989 Terry Resort, 24’, sleeps 6, 
immaculate condition, non smoker, 
awning, TV antenna, separate bdrm, 


asking $9000 obo. Call: 416-438-3618 


8 ft truck cap, white, sliding windows, 


good shape. Call: 613-386-3866 

Quality used baby furniture & accessories 
in excellent condition, limited edition paint- 
ing “The Gathering Gray Wolves” by Seery 
Lester $900 obo. Call: 905-571-1267 
1992 Pontiac Lemans, 4 cyl, 5 spd, 
76,000 kms, p/s, p/b, radio/cass, as is or 
$2900 certified. Call: 905-723-6841 
1974 TNT FA 400 snowmobile, 340 
moter, runs good, new cover, spare 
cowl, as is $500 obo, with 440 motor 
$600. Call: 905-623-0694 

Yamaha generator set, 1000 watt, approx 
4 hrs use $750 firm. Call: 905-438-9215 


1988 Park Regent by General Homes, 
12x36’, vinyl siding, shed, patio, top of 
the line, every option, mint condition 
$28,000 firm. Call: 705-653-1530 


Good used Singer sewing machine $125, 
full length raccoon coat, black mink jacket 
wifox trim. Call: 905-579-1340 


Complete set of remote wireless stereo 
speakers, new from Radio Shack in 1998 
$250 obo. Cail: 905-576-8914 


Healthware 363 stepper w/computer 
$200, 42” round pine pedestal kitchen 
table w/4 highback chairs $325, baby 
crib w/mattress $50, Call: 905-623-8306 


Apt. size piano w/bench $700. Call: 905- 
728-9504 


Hooked on Phonics tutoring aid, com- 
plete, excellent condition, cost $350 will 
sell for $175, great English as second 
language tool. Call: 905-571-2253 


27' Prowler trailer, deck, awning, good 
fishing, shed, pool, Trenton area, asking 
$4500. Call: 905-725-1668 


Tanning bed Soltron “300°, 28 lamps, 
built in single facial tanner, excellent con- 
dition, perfect for in home use, asking 
$2000. Call: 905-579-6309 


1996 Sea-Doo GT1, excellent shape, 
only 50 hrs on machine, 85 hp, comes 
witrailer $6200 obo, must sell, also 283 
motor $200. Call: 905-728-6836 


Bruce H. CoLemMan 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
LiA 1Nt 


To All Northumberland 
General Motors Employees 


and Families 


LAURIA 


Computerized 
Quotes of GM 
Program Prices 


using 


GM ACCESS, 
PROSPEC, & 


LOCATOR. 


152 PETER ST (EAST END) 


PORT HOPE 905-885-8154 
1-800-361-8154 (from 905 or 705) 


PONTIAC BUICK GMC 
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TELEPHONE 


BUSINESS (905) 885-8146 


FAX (905) 885-7471 


RESIDENCE (905) 885-9296 


ih 


Crssrreps 


3 bdrm townhouse condo, excellent zepair, 
finished rec room, fenced yard, appliances 
included $67,000. Call: 905-725-1668 


1977 Corvette 350 auto, red/white interi- 
or, red exterior, troofs, completely re- 
stored, garage stored, well maintained, 
too much to list, asking $12,500. Call: 
905-697-1967 


Combination wood electric furnace, 
wood never used, excellent condition. 
Call: 905-725-7373 


84 Camaro, aluminum rims, good tires, 
body good, over drive trans, p/w, p/s, 
p/p, tilt, needs motor, as is $600 obo. 
Call: 905-438-0592 


1975 Harley Davidson Sportster 1000 
cc, completely redone, many extras, mint 
condition $5500 obo. Call: 905-579-0977 


1981 Chevelle Malibu Classic, clean in- 
terior, 85,000 original kms, asking $1000 
obo. Call: 905-728-5686 


Small cottage $1000, fully furnished & 
appliances, Bay of Quinte, Shannonville, 
rent $780 yr round, best pickerel fishing 
free. Call: 905-725-4121 


10x40’ Wynona trailer 1987, 2 bdrm, 
everything included, deck, shed, bbq, 
lawnmower, fully fumished, located at 
Beaver Park, Omemee $15,500. Call: 
905-435-0002 


@ FOR ALL YOUR OPTICAL NEEDS 
@ ALL VISION PLANS ACCEPTED 

e EYE EXAMINATIONS ARRANGED 
@ SENIOR CITIZENS DISCOUNT 


=579-6411= 


375 BOND W OSHAWA (BETWEEN PARK & STEVENSON) 
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Cockshutt antique single furrow plow, A1 


shape, asking $100. Call: 705-454-3225 
1989 Terry Resort 5th Wheel trailer, new 
tubber, microwave, fridge & stove, 
awning, spare wheel & cover, very clean, 
bike rack, stereo/eass. Call: 905-434- 
2655 


Truck cap 8 ft, fits 86-98 GM, 2 yrs old 
$650, heavy duty trailer hitch $125 
wiwiring, extended mirrors for towing 
$45. Call: 905-728-3497 


Skates, men’s Bauer's size 12, like new, 
girs skates size’s 12 & 2, child’s chalk- 
board, table & 2 chairs. Call: 905-576-2097 


Quantity wood & aluminum window 
sash, 40x27, 34x21, 28x22, 22x22, etc., 
$3 & $4, ladies muskrat fur hat $20. Call: 
905-571-3518 


Large 5 pc wall unit $300, stereo cabinet 
wied storage space $60, 2 black/white 
monitors, 2 keyboards, 386 computer 
$25. Call: 905-697-2727 

1995 Arctic Cat 2R580, good shape 
$3500 obo, Brother electric typewriter 
$60 obo, 1500 sq ft heavy galvanized 
steel $600 obo. Call: 705-277-1003 

Top of the line 1989 Travelvilla 5th Wheel 
trailer, 35 ft, excellent condition, slide out 
fibreglass sides, asking $19,900 obo, 
great buy. Call: 905-637-5767 

2 twelve ft extension ladders, 1 heavy 
duty wheel barrel. Call: 905-579-0739 


1996 Lumina LS, loaded, low kms 


$16,900, 1995 Chev Silverado 4x4, low 
kms $19,900, automatic washer & dryer 
$350, reloading supplies. Call: 905-723- 
1340 


438-1688 


Clinic Eyewear 


Lorne Sellick 


Optician 


© Glasses fully covered by your plan 
¢ Same day or next day service 
¢ Prescription Safety Glass - no charge to you 


¢ Eye examinations in the same building 


Located inside the Oshawa Clinic 


117 King Street, East, Oshawa, Ontario L1H 1B9 


McLaughlin buggy, good condition on 
rubber. Call: 905-725-1097 


Mig welder swedish 90 amp flometer 
welds 3/16 steel app, 10 yrs old, excel- 
lent condition $350. Call: 905-576-9162 


1981 Harley Davidson Sturgis, 25,000 
kms, 1340 cc twin belt drive, mint condi- 
tion $9500 firm, regretfully selling. Call: 
905-728-9006 

Fridge, good working working order, clean 
$80, encyclopedia Americana, year books, 
new book of knowledge, like new, 88 
books total $250 obo. Call: 905-723-1340 


Kenmore power spray carpet shampoo- 


er, does not require connection to tap 
$50. Call: 905-579-7972 


905-683-2992 


$pecial Deal for GM Employees 
paving or Selling?! 


“ CHISHOLM 


1-800-747-4453 (message) 


12° variable spd Craftsman wood lathe, 
includes 5 pes chisel, extra heads, copi- 
er & stand $700 firm, almost new. Call: 
905-404-9475 


1988 Olds Cutlass, 2 dr, 307, over drive, 
auto, p/s, p/b, a/c, tilt, 165,000 kms, asking 
$3300 firm certified. Call: 905-725-6991 


Coffee table, 2 end tables, dresser, mirror, 
stone imitation fireplace w/accessories, 
bird cage, green drapes, old radios, 8 
tracks, jeep @ parts. Call: 905-723-9555 


Queen size waterbed w/pine frame & 
headboard, 2 heaters, great condition 
$100, 2 adjustable beds $400 ea. Call: 
905-721-2072 


Crassiems 3 


Acoustic guitar, best offer, guitar cry 
for beginners $5, chandelier $50. Call: 
905-579-8412 


Snowmobiles, 1993 Exciter $3500, 1988 

Phaser $2200, 1986 XL 340 $1600, all 3 

winew tracks, 1988 Polaris 500 $2200, 
ood shape. Call: 905-436-6320 


Rimes, tires, Delco battery, hub caps for 
Chevette, pressure treated 2x4’x16, case- 
ment window, metal poles, doorway rail- 


ing, garbage cans. Call: 905-428-6286 
Child's bed, mattress & box spring. Call: 
905-576-6951 

Vinyl windows, 2 windows in frame, size 
46 3/4” x 50”, reasonable price. Call: 
905-728-6165 


Custom made golf clubs, irons, titanium 
& metal woods, tri-metal steel, Titleist 
similar to Adams, re-gripping, re-shaft- 
ing. Call: 905-576-2434 

2 bdrm condo, in walking distance from 
GN, fridge, stove, newer windows, car- 
pet $57,000. Call: 705-799-5984 
Golden retriever male, 2 yrs old, all 
shots, purebred $250 firm, real to real 
$75, 2 antique dressers, fold away bed 
Ai. Call: 905-666-9373 

Best vacation accommodations at finest 
world resorts $13,500 new asking $7500 
obo, MC1 world class can be willed. Call: 
905-666-9373 


TO SERVE 


GM EMPLOYEES 
and 
THEIR FAMILIES 


Tak to us for 
Special 
GM Employee Discounts 


140 Bond St.W, 
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Pool table 4’x8’ $125, ping pong table 
$40, sectional 3 pcs $300, dark blue pat- 
tern couch $25, Call: 905-344-7800 


Truck camper like new $7500, 2 almond 
stoves $175 ea., flower girl dress size 4 
$90 worn once, highchair $20. Call: 905- 
434-8653 


Maple armoire 68°x42°x19" w/9 drawer 
dresser 80"x32"x19, walnut finish, both 
$350, excellent condition. Call: 905-436- 
7705 


7 ft industrial vehicle wash brush, special 
soft bristles, converts to regular hand 
brush, never used, ideal for campers 
$50. Call: 905-571-1161 


30" range almond $175, Kenmore heavy 
duty white dryer $125, Filter Queen vac- 
uum $55 obo, Wisconsin gas 9 hp rebuilt 
engine $350. Call: 905-683-4177 

Free to good home, 2 rabbits w/cages & 


all equipment. Call: 905-720-0388 
Ladies 7AA bowling shoes & bag $20, 
exercise machine $50, goldfish bowl $5. 
Call: 905-404-8621 


Pentium Celeron 300A computer includes 
monitor, modem, 3D card, 3.2 GB hard 
drive, 32X CD, soundcard, speakers, 
Windows 98 $1349. Call: 905-433-0393 


1975 Tempest Bowrider 15.5' w/1987 70 
hp Yamaha outboard, Caulkins Roller 
trailer, mooring cover, 5.5 prop $4000 
obo. Call: 905-721-0630 


Custom wheelchair, good shape, tray at- 
tached, made by Broda. Call: 905-623- 
7991 


Antique glass display cupboard w/cast 
feet & wooden base, asking $375 obo. 
Call: 905-728-4579 


14” color TV, like new $100, Vitamaster 
Airwaves exercise bike $150, Pepsi ma- 
chine, cans, works good $250. Call: 905- 
728-2726 


Demolition Derby pinball $150, snack 
machine coin operated $140, Coke ma- 
chine $650, gold coins, old stamps, girls 
24” bike 12 spd $70. Call: 905-721-2876 


Moffat heavy duty electric stove 24” $70, 
Honda 3 wheeler Big Red, 250 cc spider 
track tires, 5 spds ahead, 1 reverse, as is 
$800. Call: 905-728-0668 


9 pc dining room suite, dark pine, light in 
cabinet, leather inset on table & buffet, 
excellent condition. Call: 905-728-4937 


Boat 1988 Cadorette, 18 ft, Elite 180 
bowrider, 4.3 litre, 1/0 175 hp, OMC, 380 
hrs, boat on trailer, good tops, excellent 
condition $11,500. Call: 905-623-8404 
Purebred Golden Retriever puppies, par- 
ents available for viewing, first shots & 
deworming included, no papers. Call: 
905-623-8724 

Full bra plus air filter for 1989-1999 
Suzuki Tracker or Sidekick, less than 1/2 


original price. Call: 905-355-5912 


3 pth log splitter, like new $600, as is 
$250, Makita chainsaw, 10 hrs use $250, 
SN Ferguson tractor $1900, 42 Clint East- 
wood movies $250. Call: 905-985-7720 


1985 Acadian 4 dr auto, good conditicn, 
runs great, needs very little to certity, 
best offer, must sell. Call: 905-986-0052 


1986 Cadillac Fleetwood, excellent 
shape $2500, 1986 Fiero, good shape, 
low mileage $1350, 1971 El Camino 
$2600. Call: 905-436-6320 


LASSIFIEDS 


88 Caprice certified $4500, bed sofa 
$100, CCM exercise bike $45, Electro- 
home console TV $125, 85 Ford 1/2 ton 
w/cap $3500 certified, 90 Lumina $4500, 
Call: 905-725-0772 


Buying, Selling, Retiring? 
For All your Real Estate Needs Call 


Roy Henderson 


Full Time Sales Representative 


(905) 728-9414 


COLDWCLL 
BANKCRO 


COLDWELL BANKER 
R.N.R. REAL ESTATE 


179 KING STREET EAST, 2ND FLOOR 
OSHAWA, ONTARIO L1H 1C2 


Specializing i in Serving CAW Members 


CLwE 'r’'AN 


~ MoO Ss TRIN =s 4 TT 2g Cire D7 


‘Ag AMESOWE BEDS 
PO CHOOSE FROM 


ca 


ba 


#100 SIMCOE ST.N® 
BEATRICE 
NORTH OSHAWA 


barns pla GenAuto Bui ary af Paneer sua CECT | 
Union Counsellors work in confidence to assist you and your family 

to solve any type of problem. 

This program is available to spouses and retirees. 


Your Union Counsellors 


John Taylor 
644-4283 
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Steve Bobas 
644-4282 
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Canon BJC-4000 color printer, new, 
black & color cartridges $75. Call: 905- 
728-9100 


Aluminum frame for truck, 16 shelf cabi- 
net 6 1/2x3’, 1350 instride exerciser. 
Call: 905-428-1773 


Delta 88, p/w, p/s, p/b, 6 cyl, a/c, 
Brougham skillsaw, Black & Decker 
ghetto blaster, RCA TV, 27” cabinet, 
Samuel! adding machine, single bed. 
Call: 905-428-1773 


1988 Daytona, excellent condition, runs 
good, nice looking running car $1200. 
Call: 905-723-7228 


4x4 wheels, Chevy white spoke 9” $200, 
305 Chev engine $200, good doors for 
‘89 Pontiac 6000 4@$25 ea., Chevette 


engine $150. Call: 905-983-5428 

Fridge & stove, clean, good working con- 
dition $250 for pair, chain link gate 3’x5" 
$25. Call: 905-725-9387 


Fireplace, zero clearance wood buming 
complete w/grate & glass doors w/brass 
trim $100. Call: 905-666-3878 


1987 Nissan Maxima, standard trans- 
mission needs alternator, best offer, 
1987 Chevy S-10, runs well, standard 
transmission, best offer. Call: 905-576- 
§222 


New 2-tone burgundy/black bike jacket, 
size 44, paid $500 sell for $300, large H- 
J.C. burgundy helmet & bike gloves 
$150. Call: 905-579-9867 


2 Lumina-APV rear gray modular seats 
$200, Stihl chainsaw model 034, retails 
for $699 asking $500 wicase 18” bar. 
Call: 905-432-2481 


Mirage home theatre center speaker MCC- 
R, two 4.5” mid/bass drivers, hyperdome 
tweeter, 17” dual vented enclosure $250 


new sell for $120, Call: 905-571-0408 


Mahogany trim doors for house, 20 kw 
electric furnace, oak table, 4 swivel 
chairs, 40 gal hot water nearly new. Call: 
905-723-7476 


Michelin tire P205/17/15, AFX8 digital 


fade, Panasonic palmcorder, power pack 
pitch cords, 2 batteries, light, 2 lens filters 
@ carrying case. Call: 905-985-1805 
1984 GMC full size Jimmy 4x4 $6000 firm, 
1994 Polaris XLT SP, 4000 miles, studded, 
plastic skis $4000 or w/dble bed Northtrail 
trailer $4500. Call: 905-623-2520 


GUS 


Metronome for piano players, made in 
Germany, good shape, walnut finish $25, 
Royal Conservatory music books. Call: 
905-571-2027 


Twin bed Nat Elm & 2 mattresses, worth 
over $300 new asking $100 for the set. 
Call: 905-668-9010 


‘89 Oldsmebile Tomado Trofeo, rare car, 
excellent shape $4000 certified, ‘92 
GMC 1/2 ton, good shape $6500 certi- 
fied. Call: 995-263-2564 


1992 GREW 190 sport boat, 115 hp 
Yamaha, trailer $7000, 1982 Yamaha 
Excel Ill, electric start, new battery, 
cover, low kms $1200. Call: 705-939- 
1662 


OWN 


BR 
PONTIAC BUICK LTD. 
1201 Dundas St. £, Whitby, Ont. - (905) 668-5846 


“For great friendly Parts & Service and Great Price$$ 
please come see us at Gus Brown Pontiac Buick Ltd!!! 


We have Great Hours!!! 


Monday to Thursday 7:30 a.m. to 9:00 p.m. 
Friday 7:30 a.m. to 5:00 p.m. - Saturday 9:00 a.m. to 2:00 p.m. 


Direct PartsLine 668-8853 or 1-888-599-0791 
We Honour Your Discount$$ 


Goodwrench 
Service 


Right here for you! 
Right in the heart of 


GM Territory 


GM Family Program Available 
Call Or Come In For Details 


266 King Street West, Oshawa, Ontario 
436-1500 
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‘GM General Motors 


wimg 


Assorted automatic transmission for 
rwd. & fwd, new & used tires, alterna- 
tors, starters, motors, gas tanks, body & 
car parts. Call: 905-725-7249 


Complete propane system for car or 
truck, 84 Honda motor, 85 Chevette 
motor, 79 Pontiac complete w/good 305 
V8. Call: 905-725-7249 


4-16" tires off 94 Bonneville 50% tread, 
, 700 R4, 4 spd automatic transmission, 
new Molson Canadian Rocks black 


leather jacket. Call: 905-571-4471 
86 GM 3.0L, 4 tires on rims & balanced, 
70% tread, for Sunbird, Cavalier, 
Grand-AM, P185-80-R13”, parting out 
88 Olds Delta. Call: 905-571-4471 


Nintendo system & games $100, draw & 
paint on TV system $50, formal dining 
room suite, 2 arm chairs, 4 chairs & 
hutch $1500, 22s Savage $400. Call: 
905-666-9373 


Winterized cottage, Papineau Lake, 2 
1/2 hrs from Oshawa, yearly road, fully 
furnished, close to snowmobile trails, 
backs onto crown land $68,000. Call: 
905-579-3538 

1997 Johnson 30 hp electric start, like 
new condition, 15 ft Princecraft boat, 
fishfinder, batteries, swivel seats, trailer 
$4300 obo. Call: 905-372-8899 


BOWMANVILLE 
HEARING CENTRE 


“Serving Oshawa, Whitby, Bowmanville 
and surrounding areas.” 


Memorial Hospital 
47 Liberty Street South, Suite 202 


Bowmanville 


LIC 2N4 


Phone: (905) 623-6500 


Complete Hearing Aid Service 


Micro Canal Hearing Aids 


All Brand Name Aids Available 


Earmolds 
Musician Plugs 
Swimming Plugs 


Noise Attenuators 
House Calls 
Cleaning and Servicing 
Tube Changes 
FM Audio Systems 


A.H.L.P., A.D.P., D.V.A. 
Blue Cross, Green Shield, Metlife 
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FOR RENT 


Nice large 1 bdrm apt., good area, pri- 
vate entrance, all inclusive, includes 
cable, 1st & last required $650. Call: 
905-723-7228 


3 bdrm cottage, fully equipped, clean, 
safe, sandy beach, Diamond L $400 


weekly. Call: 905-579-4751 

3 bdrm house, gas heated, close to 
schools $750 mnth plus utilities, 1st & 
last, references required. Call: 905-723- 
5079 


21’ trailer, sleeps 6, hydro, fridge, stove, 
water, outhouse, located in Wilberforce 
River frontage, suit older couple, avail. 
July - Aug. 31 $1200. Call: 905-436- 
1601 


Week in Puerto Vallarta Mexico, April 
24 - May 1, excellent accommodation, 
high class condo, beach location, rent 


negotiable. Call: 905-683-9626 

Room, share facilities, kitchen, bath- 
rooms, cable, phone, parking, north 
west Oshawa by airport, weekly, ist & 
last. Call: 905-571-3851 


2 bdrm cottage on Pigeon Lake $500 
weekly, all amenities, fishing. Call: 705- 
799-6366 


Apt., upper level of house, non-smoker, 
heat, hydro included, furnished suite, 
quite neat person $600 mnth. Call: 905- 
579-1945 


Room on Ritson Rd. north of Taunton 
Rd., includes kitchen, laundry facilities, 
cable, non-smoker $350 mnth. Call: 
905-436-9992 


1999 Chevy S-10 
LS Extended Cab 


« Loaded 


© 270° Ground Effects 
* Sport Suspenston 
. Low aia Loan Stas 


© 3rd Door 


Outside Toronto Call Toll-Free 


1-800-GM-DEALS 


Some mileage conditions apply. 
See dealer for detalls. 0.A.C. 


GM Employee Price 


“$329 


WANTED 


Solid oak table w/4-6 chairs, also ski 
biscuit for behind boat. Call: 905-623- 
7726 


Old named glass milk bottles. Call: 905- 
623-2611 

Model cars, trucks, Hot Wheels, Match- 
box, dinky, Tonka, Corgi, magazines, 
promos, also old Batman, Johnny West, 
comics & other toys. Call: 905-263-2661 
Country band needs lead/rhythm gui- 
tarist, keys & or steel, must be into re- 
hearsal recording. Call: 705-786-3272 


Full size dirt bike, 250 cc or better in 
good condition at a reasonable price. 
Call: 905-576-8693 


Oshawa 
(905) 433-2166 


Peterborou. 
(708) 745-8741 


Irresistible 


DEBT PROBLEMS? 


dent AWSON, FISHER .... 
Free Consultation 


Belleville 
(618) 962-2455 


Browning B.A.R. .270 open sights with 
or without scope. Call: 905-721-2539 


25,000 btu furnace for house trailer. 
Call: 905-571-1726 


1 good used kerosene heater, suitable 
for indoor use. Call: 905-579-5979 


GM van riders, shift #1, gate #5, Ponty- 
pool area, $6 a day & non-smoking. 
Call: 705-277-3640 


Old flashlights, hand generator lights, 
old toy trains, Lionel, Marx, efc., pre 
1940 National Geographics, any foreign 
ostage stamps. Call: 905-728-3883 


ax 
(905) 427-1833 


Lindsay 
(705) 878-3509 


No Money Upfront 


Including Freight, Air Tax 
Including First Payment 


No Money Due On A Deliver 


Only a Handshake 


treme 


x 36 months + tax 


IDON 


Chevrolet Oldsmobile Limited 
2135 Sheppard Ave, E., Willowdale, Ont M2J 1W6 


416-491-2000 


© Automatic 


THE OSHAWORKER 


© iS Package 
© Cruise Contral 
© Power Locks 


Crassirmos 


Scab cars & trucks, free niche, also 
need 89 Grand-AM for parts. Call: 905- 
725-7249 or 571-4471 


1970-74 Barracuda or Challenger parts 
car, unfinished project or parts, any 
condition. Call: 705-277-3612 

Women’s size & rollerblades, also bike 


& ski rack to fit 1997 Jeep TJ. Call: 905- 
728-1582 


Child’s wooden rocking chair, any con- 
dition. Call: 905-723-9115 


Fender Stratocaster & Fender amp, any 


year considered. Call: 905-576-0060 


16 ft aluminum boat, fit 70 hp motor. 


Call: pager #905-721-3968 


OSHAWORKER 
Deadline 
for the 


April issue 
is Friday, 
March 12th, 1999 
at 4:00 p.m. 


1999 Chevrolet Cavalier 


© Air conditioning 
© AM/FM Cassette 


GM Employee Price 


S253 


x 36 months + tax 
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oe MEMBER REWARDS 
GRE BACK. 


EGRN Gp TO 


GICs... RRSPS... RRIFs 


For a limited time only. 


® 
AUTO ageanea eae on ee oo 


Proudly serving our Members, their families, and the commu 
Oshawa - 728-5187 Toll Fre _ 1.800. 268- S771 Bowmanville ee 7890 


MEMBER REWA\D 


the General the General 
Membership Motors Unit 


meeting is held the first meeting is held the 
Thursday of every third Thursday of 
month at 7:30 p.m. every month at 


except July Wi Ss 7:30 p.m. except 
& August July & August 
inval | 
te Retirees’ © VE; caw Family 
Chapter meeting wl Uxiliary meetings 
is held the first Monday of are held the first & third 
every month at 1:00 p.m. Tuesday of every month at 
except July & August 8:00 p.m. except July & August 


Aii meetings are held at the CALW Local 222 Hall — 1425 Phillip Murray Avenue. 


Return postage guaranteed at 1425 Phillip Murray Avenue, Oshawa, Ontario L1u 8L4 Agreement Number 1466267 


